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This month we focus on advocacy —

a topic that tends to divide attention
among our members. Some have little
interest in politics at all, while others
follow every development coming out
of Washington. Most fall somewhere

in between. Wherever you land on that
spectrum, there is one reality we cannot
ignore:

Advocacy matters — and it matters a
lot.

Every day, lawmakers and regulators in
Washington and in state capitals make
decisions that affect how you run your
business. They write the laws, rules and
regulations that determine how you
hire, how you invest, how you are taxed
and how you compete. The challenge

is simple: most of them have never run
a manufacturing business. They don’t
live the daily realities of meeting payroll,
investing in new equipment, training
skilled workers, navigating supply
chains or competing in global markets.
And without input from people who

do — people like you — they are left to
guess. And when government guesses
about manufacturing, it often gets it
wrong.

If manufacturers are not part of the
conversation, policies get written by
people who have never stepped inside
a shop floor. That is how burdensome
regulations, misguided tax policies and
harmful legislation take shape. Silence
is not neutral in Washington. Silence
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is surrender. If we don’t tell our story,
someone else will tell it for us — and
they will tell it from their perspective,
not ours.

Advocacy is not just a right we have

as citizens. For business leaders, it is a
responsibility. The good news is that
policymakers actually want to hear
from real employers. They want to
understand what is happening on the
ground in American manufacturing,
but they cannot act on information they
never receive. That is where NTMA
comes in.

We know that most shop owners
simply do not have the time to track
every policy proposal moving through
Congress or every regulation coming
out of federal agencies. Running a
manufacturing business demands your
full attention. So N'TMA works on
your behalf. We monitor legislation.
We analyze policies. And we make sure
the voice of precision manufacturers is
heard where it matters most.

We do that with the help of experienced
policy experts in Washington, including
our partners at Inside the Beltway and
the Bracewell Policy Resolution Group.
Omar Nashashibi, Paul Nathanson

and Caitlin Sickles work every day to
ensure that policymakers understand
the impact their decisions have on our
industry. Does it make a difference?
Without question.

In fact, some of our biggest victories
in Washington are the policies that
never become law because we stopped
them. Bad ideas are introduced every
year that would increase costs, add
regulatory burdens or make it harder
for manufacturers to compete. When
industry speaks with a unified voice,
those bad ideas often disappear before
they ever reach a vote.

But advocacy cannot be outsourced
entirely. When N'TMA asks members
to engage — whether it’s sending a
letter, responding to media inquiries,
contacting a lawmaker, or participating
in a fly-in to Washington — we need
members to act, and to act quickly.
Most of the time it only takes a few
minutes. But when hundreds or
thousands of manufacturers respond
together, policymakers pay attention.

If you want proof that advocacy works,
look no further than our involvement
in the passage of the Big Beautiful

Bill, legislation that many of our
members are benefiting from today.
Through coordinated advocacy with
our metalworking partners, we secured
nearly everything we asked for. A major
reason that success happened was

the One Voice partnership between
NTMA and PMA, bringing together
manufacturers across the metalworking
industry to advocate with a unified
message. When manufacturers speak
together, Washington listens.

After spending my entire career in manufacturing, I

know firsthand how hard our members work. The focus,
discipline and commitment required to run a successful
shop is enormous. But after doing all that work, the last
thing any business should face is having its future shaped
by regulations, taxes or policies written by people who don’t
understand the industry. That is exactly why advocacy is so
important. We cannot control everything that happens in
Washington. But we can influence it — and we must.

That influence starts with commitment. It requires financial
support through our CFASE political action efforts.
Advocacy does not happen by accident; it requires resources
to ensure our voice is heard. It also requires engagement.
When we ask members to speak up, write a letter, attend a
meeting or participate in an advocacy campaign, it matters
that we respond.

One voice can be ignored. Two thousand voices cannot.
Imagine the impact of 2,000 NTMA and PMA member
companies speaking together with one message in

THANK'YOU TO OUR 2026 SPONSORS

Washington, D.C. That is real influence. That is real power.

The strength of our association has always been in collective
action. Whether we are addressing workforce development,
purchasing advantages or government policy, we succeed
when we act together.

Manufacturers built this country, and together,
manufacturers can continue shaping its future.

So I’ll leave you with a challenge: Stay informed. Stay
engaged. Support the effort.

And together, let’s continue fighting to keep U.S.
manufacturing strong, competitive and growing.

QA

Roger Atkins, President, NTMA
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WELCOME

KORAL MANUFACTURING
Florida West Coast Chapter

Koral Manufacturing
is a US registered
small business with
System of Award
Management (SAM). Our largest
customer base is and has been in the
aerospace and defense industries. Our
precision machining operations are
AS9100D with ISO 9001:2015
certified through NSF-ISR. Koral
Manufacturing is ITAR compliant and
DoD registered. Koral’s machining
capabilities include four CNC lathes
that can accommodate bar diameter up
to 2.75 inches and a plate diameter up
to 12 inches. Our three CNC 3rd-

and 4th-axis vertical milling machines
are suited for singular and production
level components with build windows
up to 50” x 20” x 30”. Our Swiss
machining capability is the ideal choice
for small, complex components calling
for aircraft grade hardened material
with extremely tight tolerances. We
have precise measuring instruments
and equipment that confirms quality
to print including Mitutoyo CMM
and Keyence Automated Instant
Measurement IM8100 series.

8720 66th Ct.

Pinellas Park, FLL 33782
727.548.5040
www.koralmfg.com
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NATIONAL DIAMOND TOOL &
COATING

Cleveland Chapter

National
Diamond Tool
& Coating is a
family owned
manufacturer
specializing

in custom PCD and CBN tipped
tooling, diamond grit coating and
CVD diamond coating solutions.
Founded in 1994 and operating from
our facility in Westlake, Ohio, we
support manufacturers worldwide with
precision tooling built for performance
and reliability. All tools are produced
using materials sourced from trusted
US suppliers and manufactured by a
skilled team committed to quality.
PCD tipped tooling represents the
core of our business. We design and
manufacture fully custom PCD

tools tailored to each customer’s
material, machine and performance
requirements. In addition to new tool
production, we provide comprehensive
PCD repair and retipping services to
restore and extend tool life.

Founded by Thomas Abersold and

led by his son Bill Abersold since

2017, we continue to invest in modern
equipment, process improvement

and technical development while
maintaining the integrity and long term
relationships the company was built on.

801 Sharon Drive

Westlake, OH 44145
440.892.7877
www.nationaldiamondtool.com
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NORDSTRAND PRECISION LLC
Rocky Mountain Chapter

Nordstrand Precision

is a small machine qzm
shop that was founded precision
in 2025, focusing on -
high precision milling

and engineering

services. Based in Colorado Springs,
Colo., we target small-run production
and quantity-one prototyping for
industry in Colorado, which includes
aerospace, semiconductors, quantum
computing, science & research and
defense. As a smaller shop, we specialize
in quick turnaround quoting and lead
times, and we work with our partners

to fabricate machined components that
they can count on for extreme levels of
accuracy.

For quoting, please email us at
general@nordstrandprecision.com, or
visit our website at nordstrandprecision.
com.

7345 Aspen Glen Ln.
Colorado Springs, CO 80919
707.580.2232
www.nordstrandprecision.com

PENN MANUFACTURING, INC.

Arizona Chapter

Penn
Manufacturing,
Inc. is located in P M I
Hyde Park, Penna.

We are a pressure

vessels, heat

exchangers and systems manufacturer,
which are certified to the ASME Code
Section VIII, Div. 1.

MACHINING CAPABILITIES:

We have three vertical CNC and two
lathe CNC, along with manual lathes,
vertical lathe, horizontal boring mill and
drill presses.

WELDING CAPABILITIES:

All of our welders are certified to the
ASME Code Section IX. We have
welding procedures to weld all different
types of materials, including high
temperature alloys.

Our systems manufactured are all
turnkey. We fabricate all the structural,
equipment, piping assemblies,
mounting of instrumentation and
control valves, pre-wired and tested to
customer specifications.

We provide service to customers in the
chemical, oil, gas, water treatment and
pharmaceutical industries.

101 Enterprise Way
Hyde Park, PA 15641
724.845.4682
www.penn-mfg.com

PRECISION WIRE WORKS LLC

Kansas City Chapter

Precision Wire
Works is an
Arizona-based

precision PRERIERN
manufacturing
company

with almost 20 years of experience,
specializing in Wire EDM and flat
lapping services. We support aerospace,
medical, defense, tool & die and
high-tolerance industrial applications
requiring exceptional accuracy, surface
finish and repeatability. From intricate
wire EDM components to ultra-flat
lapped surfaces measuring less than

3 Helium Light Bands, we focus

on delivering tight tolerances and
consistent, high-quality results.

At Precision Wire Works, craftsmanship
meets advanced technology. We
combine hands-on expertise with
modern equipment to solve complex
manufacturing challenges and help our
customers achieve performance-critical
specifications. Whether producing one-
off prototype parts or repeat production
runs, our commitment to precision,
reliability and responsive service
ensures every project is completed to
the highest standard. Our motto is done
right the first time, every time, on time.

1861 ERoad 1S
Chino Valley, AZ 86323
928.899.6344
WWW.pwwarizona.com

REIGN MANUFACTURING

Western Massachusetts Chapter

Reign Manufacturing is
a next generation CNC
machining company
built to set a new
standard in precision
manufacturing. As

a startup founded by experienced
industry professionals, we combine
proven expertise with a relentless

drive to push beyond traditional shop
limitations.

We specialize in precision CNC
turning, milling and complex part
manufacturing, delivering high
performance components with speed,
accuracy and consistency. Designed
from the ground up as a modern
operation, Reign Manufacturing
leverages advanced machinery, smart
manufacturing systems and the latest
technologies to maximize efficiency and
outperform conventional processes.
From prototype development to low
and mid-volume production, we
partner closely with our customers

to ensure every component meets
exact specifications. Our capabilities
include complex machining, process
optimization, reverse engineering and
continuous improvement initiatives,

all designed to provide efficient, cost
effective solutions.

At Reign Manufacturing, we build
more than just parts, we build long
term partnerships. Through clear
communication, dependable lead times
and a relentless focus on precision, we
aim to deliver exceptional value today
while continuously evolving for the
future of manufacturing.

2 Birnie Ave.
Springfield, MA 01107
413.333.8608
www.reign-mfg.com
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New technology doesn’t spread
because a brochure says it will.
It spreads when the shop down
the road starts doing more with
the same people and the same
machines and you notice.

ADVOCACY: USMCA Review Taks Begin

The United States and Mexico began discussions on March 16, 2026 as part of the formal review of
the United States—Mexico—Canada Agreement (USMCA). The talks mark the opening stage of the
agreement’s required six-year review ahead of the July 2026 deadline for the three countries to decide
whether to extend the pact or pursue changes.

My new happy place is Colorado. For
this Ohio boy, three trips to the beautiful
state in the last 13 months have been a
series of stunning hikes, very challenging
rock climbs and the ultimate “unplug”

The initial round involved U.S. Trade Representative Jamieson Greer and Mexican Economy Secretary .
surrounded by great friends.

Marcelo Ebrard directing negotiators to begin identifying priorities for the review. Early discussions are
expected to focus on strengthening regional rules of origin, reinforcing North American supply chains
and ensuring the agreement continues to promote production and investment within the region.

That’s the reality of the buying
cycle on the shop floor —
especially, as it turns out, when it
comes to Al

What does flying across the country,
picking a random car from the Hertz
rental lot and activating CarPlay for
navigation to places you have never been
have to do with branding?

Canada is expected to join the process soon. Ahead of the negotiations, Greer met with Canadian
Trade Minister Dominic LeBlanc in Washington on March 6 to discuss preparations for the review and
broader U.S.—Canada trade issues. While the March 16 meeting focused on U.S.—Mexico talks, officials The Al buying cycle (in any
anticipate additional bilateral discussions with Canada in the near term as part of the broader review process. industry) often works like this: we Everything.
see a demo, imagine a step-change, and get excited... but
then, we try the tool and discover it doesn’t do everything
we hoped on day one, or that some of its results are a bit
weird.

E 3

The negotiations come amid signals from the administration that the agreement will not be automatically renewed. In
testimony before Congress, Greer indicated the United States would not support extending the agreement’s 16-year term
without changes, suggesting the review process will likely include proposals to revise certain provisions of the pact. Mexico has
cautioned against any changes that might require a vote of approval by the U.S. Congress.

A company’s brand is a promise. You know what the company
stands for, how they treat their customers and what to expect
during your transaction. As I left Denver International, having
disembarked from my AMEX chosen airline (Southwest)

/ &\ Omar S. Nashashibi is a founding member of Inside Beltway, a bipartisan lobbying and strategic consultant firm based in Washington, D.C. He may be The instinctive conclusion from that pTrocess 18 often, and r enting a car from the same trusted company as my two

reached at: omar@insidebeltway.com

INSIDE
BELTWAY

November 10 - 13. 2026 Las Vegas, NV

The Precision Manufacturing Conference

2025~

Get Ready To Bet Big On Your

Business At Engage 2026!

Join NTMA at Caesars Palace in Las Vegas, November 10-13, 2026,
for the premier event designed to empower small and medium-sized
precision contract manufacturers. From high-stakes networking and
game-changing education to winning strategies that drive growth,
Engage 2026 is where manufacturers come together to stack the
odds in their favor.

Don't leave your future to chance—make your move in Vegas!
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“This doesn’t do my job like I do.” And that reaction then
becomes, “This technology isn’t ready yet.”

But that response confuses “not perfect” with “not
valuable.”

Al can feel like a black box — or even a magic wand — so
the trust bar is higher. You can’t always point to a feature
list and say, “Here’s exactly how it works.” And buyers are
cautious. No one wants to be the first to bet cycle time,

quality or margin on something they don’t fully understand.

That’s why advocacy matters more than ever for the
NTMA community. At CloudNC, the biggest driver of
adoption for our CAM Assist Al isn’t our pitch; it’s when
a programmer sees another programmer using it, keeping
control and getting a boost now. Peer proof turns curiosity
into confidence. It creates the healthy FOMO (fear of
missing out) that says, “If they can make it work in their
environment, we can too.”

I's FOMO we’re seeing across the US as more and more
shops adopt new technology. The takeaway is simple: share
what’s working. Invite others to see it. Speak candidly about
limits and lessons. Small wins compound, and champions
accelerate change. In a world of bold claims, authentic
advocacy is the fastest path to practical progress.

I Daniel Soderlund has worked for some of the leading companies
WL empowering manufacturers with technology for over two decades.
=" Before joining CloudNC, he worked with ProShop ERP and
ClawpdMC  FARO Technologies. He loves empowering organizations to achieve
explosive results with tailored solutions, driving growth and success.

previous trips, it struck me. The same banks, retail stores and
restaurants existed here, too.

Duh!

The feeling of familiarity is more than recognition. It confirmed
what I always believed: a brand is like a person. How they act,
look and conduct business is the brand promise. It was like all
my friends came along on the trip. Welcoming me, comforting
me and telling me we are here for you in this new place.

Yes, the image and logo were important. That is how you
recognize a brand, but a brand is not just the logo. It is
everything the company believes, supports and lives.

Imagine, however, if the logo is hard to read, confusing or just
plain unattractive. You will never get a chance to demonstrate
what your company provides if they cannot get past the image.
Extend this to your website, email marketing, trade shows and
literature, and you get the idea. Messy, inconsistent visuals
coupled with a culture that does not align, and the brand
promise is now more like a wet blanket.

Your customers should feel cozy and cared for, not cold and let
down. Be the brand they can’t imagine life without...the one
that warms hearts, not just wallets.

- Rob Felber is the President of Felber PR & Marketing, specializing
o Ferer in helping B2B manufacturers amplify their messaging, generate
leads and build lasting industry credibility. Now in its 32nd year,
Felber works with owners, presidents and sales managers creating
and executing comprehensive marketing and industrial trade media
campaigns. He may be reached at: RobFelber@FelberPR.com
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elections will
ost consequential
anufacturing policy in decades.
iment collected hundreds of billions of

, cut millions of dollars in taxes for industry
ented the regulatory landscape. The Trump
istration’s actions have led entire supply chains to
ethink operations, providing opportunities for members of
the N'TMA while causing significant disruptions along the
way.

Since World War II, the president’s party has gained seats
in the U.S. House in only two of the past 20 midterm
elections, lending a sense of urgency to many in the Trump
White House to continue moving at a frenetic pace. While
a Democratic victory in the House or Senate will not

lead to rolling back many of President Trump’s policies,

it will drastically slow any legislative priorities for the
administration.

Any loss of total control of Washington by Republicans will
lead federal regulators to significantly increase their activities
across virtually all agencies including the EPA, OSHA,
NLRB and others. However, between now and November,
NTMA members can find multiple ways to engage with
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policymakers, influence the election outcomes and benefit
from recent changes coming from Washington.

The tax law signed by President Trump on July 4, 2025,
made permanent 100% bonus depreciation, reinstated full
expensing for R&D activities and lowered taxes for pass-
through businesses. The N'TMA lobbied extensively to
reshape the tax code to promote manufacturing in America
and members should use the election as an opportunity to
explain to politicians how the law is benefiting the company
and employees.

From no tax on overtime to expanding 529s to cover
credentials, when an advocacy campaign succeeds, we need
all those who benefit to make their voices heard. Contact your
lawmakers, attend public town halls and set up meetings with
your elected officials.

The administration’s ability to advance its remaining
legislative agenda is at stake in the November election. A
Democratic-controlled House or Senate would effectively end
any new legislative movement, turning the final two years of
President Trump’s term into a period of executive action and
regulatory maneuvering rather than major policy advances.

Regardless of the election results, a focus will remain on

™

tariffs and trade policy, which affects
each company differently. In the coming
months, Washington must decide
whether to remain in the U.S.-Mexico-
Canada Agreement. Manufacturers
should expect significant changes, and
continued threats of withdrawal from
the deal, which replaced NAFTA. The
uncertainty over President Trump’s
ultimate position on the USMCA is
leading OEMs and multinationals

to slow much of their investments

and procurement decisions. The
relationships with Canada and Mexico
will likely undergo significant strain
this year, which should sound a note
of caution for manufacturers reliant on
shipments across North America.

Meanwhile, tariffs remain the central
focus of President Trump’s trade
policies. His personal belief in the
effectiveness of tariffs goes back decades
and shows no signs of waning. Sources
in Washington expect President Trump

to begin to refocus his tariff emphasis
more on products and industrial
machinery imported into the U.S. The
U.S. Department of Commerce is

actively consideri ore than a dozen
actions, whi in additional
tariffs, including on equipment.

Manufacturers need to communicate
with policymakers and candidates about
specific policy priorities. How are the
tariffs on steel impacting your shop?
What costs would a tariff on imported
industrial machinery and robotics have
on your capex? Are you able to generate
new business due to the tariffs on
countries or goods?

Whether on the campaign trail or in the
halls of Congress, NTMA members
should right now be speaking with
government officials about whether
tariff structures need adjustment, which
supply chain vulnerabilities require
federal support and how workforce

challenges demand coordinated
solutions. Industry voices carry

the most weight when they provide
concrete details about how decisions in
Washington impact your industry.

NTMA members should not be
discussing whether to engage directly
in this election cycle, but how to

best influence the outcomes. If after
these past two years, you still do not
believe that election outcomes have
consequences on your business, look no

further than that bottom line.
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this installment of “Moser on Manufacturing” we celebrate America’s founding with a review of the reshoring trend

O n July 4, 2026 America will commemorate the 250th anniversary of the signing of the Declaration of Independence. In

and of the tools NTMA members can use for the road ahead.

THe State or ResHorING

Continued tariff uncertainty and mixed signals have slowed reshoring and foreign direct investment (FDI), and delayed
action. U.S. 2025 reshoring job announcements were, however, down only slightly from a strong 2024, showing the strength of
the underlying trend.

More announcements are on deck as companies await clarity on tariff policy. These projects largely reflect companies in a
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FIGURE 1: RESHORING INITIATIVE DATA
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“pending” posture — developing plans
for reshoring or FDI that they intend
to activate if or when tariffs become
firm and predictable.

With more coordinated industrial
policy, the reshoring rate could double,
increasing U.S. manufacturing output
by approximately 50% by 2040 and
eliminating the $1.2 trillion goods
trade deficit.

A 2025 Reshoring Initiative Report
Preview, since updated, projected

that approximately 245,000 jobs were
announced in 2025, down by 5% from
2024.This is a solid outcome given
the policy inconsistency, and the delay
between policy changes and project
announcements. Figure 1. Final results
will be available soon.

TARIFF RECOMMENDATIONS

Tariffs can support domestic sourcing if predictable and
stable across administrations. Small businesses should invest
in skills, automation and total cost of ownership (T'CO)
analysis to combat uncertainty and to reshore.

WORKFORCE SKILLS

The 2025 USA Reshoring Survey of 500 U.S. manufacturers,
found a sufficient quantity and quality of U.S. workforce
would bring back more manufacturing than any of the

other surveyed options such as tariffs, lower tax rates

and deregulation. Consider aligning skills training with
technologies that make reshoring economically feasible.

Upskill leadership and employ continuous learning. A
smarter, tech-oriented environment can foster a workforce
culture that appeals to younger workers, augmenting
workforce recruitment and retention efforts. Businesses can
partner with schools to host tours and create apprenticeships,
offering students a trusted pathway to a well-paying career.

AutomATION

U.S. wages are two to five times as high as the countries we’re
reshoring the most from, so it pays to employ automation
where possible to reduce labor costs and offset labor
shortages. A staggering 95% of U.S. industrial organizations
plan to introduce new automation over the next three years
to support reshoring, combat labor shortages and mediate
supply chain uncertainty.

Use TCO When Calculating the ROI on Investments for
Reshoring.

The Reshoring Initiative’s TCO Estimator is a free online
tool that helps companies account for all relevant factors to
compare the true total cost of domestic vs. offshore sourcing
and siting.

Automation’s biggest impact is on labor but the U.S. versus
offshore comparison includes not just labor, but also burden
and material. In a case where the offshore FOB price is 20%
lower, a 10% manufacturing cost savings will never pay for
the automation. But calculating based on the TCO difference
of just 5%, the U.S. gets a fast payback on automation.

Integrating automation into a reshoring project can help
companies bridge or completely close the cost gap between
offshore and domestic operations. See Figure 2.
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FIGURE 2: RESHORING INITIATIVE DATA

Finping Your Crina SussTiTute

Morey Corp., a Woodridge, Illinois small business, populates circuit boards. They came to us about seven years ago with a
problem. They were about to lose a large order to a lower priced Chinese competitor. We used our TCO Estimator to show
the customer that its total cost from Morey was actually lower. The end result was a $60 million order and more than half of a

year’s sales for Morey.

ARre You Tuinking Asout ResHoRING?

As we celebrate the semiquincentennial, we are reminded of our core ideals of liberty, equality and self-governance that are
fundamental to a healthy domestic industry and our economic and national security.

For help, contact me at 847-867-1144 or email me at harry.moser@reshorenow.org. Visit https://reshorenow.org/resources/ to
access the full list of Reshoring Resources offered by the Reshoring Initiative.

Have you reshored a metal component or product? Please apply for the National Metalworking Reshoring Award today.

NTMA members have won in the past.

NTMA'’s support as a founding sponsor has enabled the Initiative. Take advantage of our services.
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Playing the: Lowg Game: - ADVOCACY

dvocacy is a critical element in running a

small business, especially a manufacturing

business. At first glance, advocacy may not
appear to be important for running your operation.
However, the vast majority of legislators have
never started, owned or operated a business. They
have no idea what’s involved in running day-to-
day operations or what kind of decisions small
business owners make every single day. It is up to
us to educate them, and do what we can to protect
ourselves and our businesses from bad policy.

Participating in legislative advocacy is the best way
to achieve this goal. Legislators only learn about
our businesses and what affects them if we tell
them directly. Yearly visits — or more — to Capitol
Hill allow us the chance to visit our legislators

and explain to them in detail what issues affect

us and exactly how they affect our businesses.
Without that, they will never know that the policy
they are thinking about passing will kill jobs, kill
competition, raise costs or slow the industry and
the economy. They should also hear directly from
manufacturers which policies will create jobs, lower
costs and make us more competitive.

I have participated in every legislative conference
through NTMA and now OneVoice since the
beginning. In that time, my legislators have come
to know manufacturing issues very well. Each year
we provide them with one-page handouts that
cover our top two or three issues and why they

are important to our businesses, our
employees and the economy. Yearly
legislative visits are responsible for our
legislators understanding what Sec 179,
Bonus Depreciation and R & D are
and what they mean to our businesses.
They, among other things, are now
permanent tax policy thanks to the
dogged advocacy efforts of OneVoice
manufacturers and our lobbyists. This
would not have been possible without
advocacy. Our issues are in the forefront
and advocacy provided good policy

for our industry. Without advocacy,
legislators believe we don’t really care
about the policy. Such a belief would
be anathema to our industry and our
businesses.

In addition to learning about our issues
and our industry, advocacy creates

a partnership between you and your
legislators. They get to know you.
They visit your business. They may call
you to ask about a policy or piece of
legislation and how it might affect you.
If something happens that affects your
business, you can reach out to them for
possible assistance.

Manufacturers are a frugal bunch and
make tough decisions every single day.

We decide to do something at our
business, do the research, implement
to process and look for the ROI. We
live in a world of short term objectives.
Advocacy remains a long term activity.
Because of this, many manufacturers
don’t see the value in it. They couldn’t
be more wrong. We have to be engaged
through advocacy with the long term
issues as well. They affect us just as
much. There’s a saying in D.C., “If you
don’t have a seat at the table, you’ll be
on the menu.”

Not participating in advocacy
guarantees that outcome. As was
mentioned, if you are not actively
involved in advocacy, legislators will
think you don’t care and are okay with
whatever policy they come up with. I
assure you that the policy they come

up with without your input will be bad
policy for your business, your employees
and the industry.

I hope you consider participating in
advocacy on behalf of our industry and
your business. It’s a long term game,
but it will be well worth it.

“WE HAVE T0 BE ENGAGED
THROUGH ADVOCACY WITH
THE LONG TERM ISSUES
AS WELL. THEY AFFECT US
JUST AS MUCH. THERE'S A
saving IN D.C., “IF you
DON'T HAVE A SEAT AT THE
TABLE, YOU'LL BE ON THE
MENU.” NOT PARTICIPATING
IN ADVOCACY GUARANTEES
THAT OUTCOME.”
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2026 CHAPTER
LEADERSHIP

DATE: January 28-30, 2026 | LOCATION: Fort Worth, TX i ' m I M Ts 2 O 2 6

An exclusive gathering for NTMA Chapter Leadership, this summit brings together \
Chapter Executives, Chapter Presidents, and Trustees—many of whom are shop .

owners and company leaders. It's a focused opportunity to connect with peers, ACHIEVE THE IM POSS| BLE
share ideas, and strengthen relationships at the local level. SEPTEMBER 14 - 19, 2026 « MCCORMICK PLACE, CHICAGO

prEBEeE-

DATE: April 27-29, 2026 | LOCATION: Grand Rapids, MI

NTMA brings together the best and brightest emerging leaders in manufacturing to
connect, collaborate, and explore the future of our industry. Designed for the next
generation of decision-makers, this event creates a dynamic environment for sharing
ideas, discussing innovative technologies and processes, and building meaningful
peer relationships. Attendees will expand their professional network, gain fresh
perspectives, and strengthen their role as influential leaders shaping tomorrow’s
manufacturing landscape.

*Partnering associations will be: AMT, NFFS, and TMA

N IMTS

DATE: September 14-19, 2026 | LOCATION: Chicago, IL
i . en Hrusch, our Event

During IMTS, NTMA will host a targeted luncheon for members, providing a 3 nformation and to regis
focused opportunity to explore new products and emerging technologies. ==

Attendees will gain direct insight into the latest innovations and connect with s
industry partners in an engaging, small-group setting. Kristerfiruseh=Krusch@ntma.org 216

orvisit wyw.ntma.org/upcoming -

b When the Long Way Leads to the Shortcut | SCANTO |
.ntma.org/events e

SION MANUFACTURING CON

E N GA * Events Subject to Cha

zu EE eresenren oy SRR Roadtripping parents-to-be Jeff and Crystal knew the importance of
i »lanning - and being flexible. They brought an open mind to IMTS =
DATE: November 10_13’ 2026 | LOCATION: Las vegas’ NV he Intern_at|onal Manufacturing Technology Show ahd found new
echnologies, great people - and new ways to do business.

v FIE Even if you are not in the industry, going to IMTS exposes you to a D S D
E 1ew frontier of crazy machinery, connections, and opportunities. -

lust walking that show could totally change your career path.”

Engage is a premier leadership experience for emerging leaders within the National 'ransform your approach at IMTS on Sept. 14-19, 2026, in Chicago. | REGISTER
Tooling and Machining Association, designed to foster growth, connection, and |

forward-thinking leadership. Attendees will collaborate with peers from across the

country, explore the challenges and opportunities shaping the future of precision

manufacturing, and gain practical insights they can apply immediately. Engage

empowers the next generation to strengthen their impact within their companies

and across the NTMA network.
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INDIANA COMPETITION

BLUE COLLAR BASH

Tami Apams, CHapTER Executive, NWPA CHAPTER

The Northwestern Pennsylvania Chapter hosted its annual
Blue Collar BASH in Meadville, Pennsylvania, on Jan. 24,
2026.This longstanding event continues to serve as a vibrant
celebration of the region’s skilled toolmakers, machinists and
precision manufacturing professionals, while also functioning
as a key fundraiser for the chapter’s initiatives.

Held at the Italian Civic Club (ICC) in Meadville, the 2026
edition drew a full house — selling out well in advance,

with no tickets available at the door. Attendees gathered for
an evening of camaraderie, great food provided by Julian’s
Bar & Grill (a local Meadpville favorite), live music from the
band Speed Limit (generously
sponsored by Kuhn Tool & Die
Co. and Peters’ Heat Treating,
Inc.) and plenty of opportunities
to connect within the industry.

The Blue Collar BASH honors
the hardworking individuals who
keep Northwestern Pennsylvania
at the forefront of tooling and
precision machining. As the
event chair, Kim Flynn of Flynn
Marketing notes, it celebrates
“all our local toolmakers and
machinists that help make
NWPA forerunners in the
tooling and precision machining
industry.” Beyond the festivities
— including fun elements like

a photo booth sponsored by
Area Tool & Manufacturing
Inc., Graham Tech and Tessy
Automation — the event plays

a vital role in supporting the
chapter’s broader mission.

Funds raised help fuel valuable
programs, including workforce
development efforts, outreach
to attract the next generation of talent (such as sponsorship of
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high school initiatives
like RoboBOTS,
the combat
robot-building
competition),
registered
apprenticeship
programs and
advocacy for the
manufacturing
sector. The NTMA
chapter emphasizes
networking,
education through
resources like
NTMA U online
training and
promoting the trade
to build a strong
future workforce.

Events like this
underscore the
tight-knit community in Northwestern PA’s manufacturing
ecosystem. Companies across the region — from precision
shops to heat-treating specialists — come together not just to
unwind but to reinforce the bonds that drive innovation and
resilience in a demanding field.

As the chapter looks ahead, the Blue Collar BASH remains
a highlight on the calendar: equal parts appreciation party,
networking powerhouse and philanthropic engine for
sustaining the skilled trades that power the local economy.

For more details on the Northwestern PA Chapter NTMA’s
Blue Collar BASH, contact Chapter Executive Director,

Tami Adams (tadams@nwpa-ntma.com). You can also visit
our website at nwpa-ntma.com or connect via their active
Facebook page (@nwpantma). Here’s to the blue-collar heroes
keeping precision manufacturing strong in Meadville and
beyond!

The Indiana Chapter of the National Tooling and Machining of over $10,000, thanks to the generous support of our event
Association held its annual high school precision machining SpONSsors:

competition at Central Nine Career Center in Greenwood, Major Tool & Machine, Endress+Hauser, Perfecto Tool &
Indiana on Satgrday, ’Feb. 21,2 026.Twenty.—fou1j students Engineering, Wirecut Industries, P'T" Solutions, Decatur Mold
competed in this year’s event, each completing rigorous Tool & Engineering, Harvey Performance, Major Tool &

machining Cha”enges in either the CNC or manual mgchmmg Machine, Thomas Euclid Industries, Nachi America, Urschel
tracks. All competing students are currently enrolled in Laboratories

precision machining programs at various Indiana Career and
Technical Education Centers across the state.

Thanks also goes to Central Nine Career Center, all of the
volunteer judges and coordinators and all of the high school
instructors who spend hours with these students each year
1st Place, CNC - Liam Sell, Huntington North High School  to teach, motivate and inspire the next generation of Indiana
precision machinists.

This year’s winning students were:

2nd Place, CNC -Trayce Culver, Huntington North High
School

3rd Place, CNC - Eayon Madden, C4 Career Center
(Columbus)

1st Place, Manual Machining - Maddex Garret, Pike Central
High School

2nd Place, Manual Machining - Gage Byerly, Huntington
North High School

3rd Place, Manual Machining - Dustin May, C4 Career
Center (Columbus)

Winning students received tool prize packages worth a total

Modern
Machine
Shop

Your All-in-One
Resource for the

Latest Innovations
in Metalworking

Subscribe, follow and

join us — it all starts at
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TCI I;ZI}M%CSL&IPNIMACEIINE:
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Who Are We?

TCI Precision Metals is a family-
owned, value-added materials
distributor founded in 1956 with

a singular focus: helping precision
manufacturers improve efficiency,
quality and throughput. For nearly
seven decades, we have partnered with
machine shops, OEMs and advanced
manufacturers across North America
to solve one of the most overlooked
challenges in production — material
preparation.

At our core, we are problem-solvers
for the machining industry. We
understand the realities of lean
initiatives, labor shortages, rising
material costs and the constant
pressure to do more with less. Our role
is to remove friction from the front
end of the machining process so our
customers can focus on the high-value
work of precision machining.

Whar Do We Do?

We produce precision Machine-
Ready Blanks®, which are custom,
pre-machined materials that arrive
ready to go directly from receiving
to finished CNC machining. These
blanks eliminate the need for in-
house material prep such as sawing,
squaring, flattening, grinding or
deburring before finish machining
begins.

Material prep can account for as

much as 50% of total job time. It
consumes skilled labor, ties up valuable
equipment and often introduces
variability that affects downstream
quality. By supplying blanks that are
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milled to net or near-net specifications,
and are square, flat, parallel and
dimensionally precise, we remove that
burden from the shop floor.

Our blanks produced to tight
tolerances, including dimensional
accuracy to +.0005” and flatness,
squareness and parallelism within
.002”. They are deburred, cleaned
and vacuum-packaged to protect
the integrity of the material during
handling and shipping. The result

is a consistent starting point for
machining, improved process control
and measurable gains in throughput,
which is often 25% or more, without
increasing overhead.

In addition to producing Machine-
Ready Blanks, we operate as a full-
service plate and sheet distributor.

We supply blanks in aluminum,
stainless steel, alloy steels and other
ferrous and non-ferrous materials
with quick turnaround. Our integrated
sawing, grinding, milling and finishing
capabilities make us a single-source
solution for production-ready
materials.

Whar Do We Do Reary Wewl?

We excel at eliminating bottlenecks
before they happen.

Many shops invest heavily in high-
tech CNC equipment, automation
systems and advanced tooling, only to
have those assets tied up performing
low-value prep work. Squaring
material, correcting flatness issues or
compensating for inconsistent stock
wastes spindle time and limits capacity.

S s

What we do exceptionally well is
provide process consistency at the very
beginning of the workflow. When a
shop starts with material that is already
flat, square and stress-relieved through
precision processing, part movement

is minimized. Setup times shrink.
Scrap is reduced. First articles are
more predictable. Production runs are
smoother.

Our model supports lean
manufacturing by addressing process
inefficiencies rather than simply adding
more technology. Instead of “kicking
the can down the line,” we help
manufacturers improve throughput at
the source. By removing non-value-
added operations, we increase available
machine capacity without adding labor
or capital equipment.

Just as important, we offer flexibility. There are no
minimum quantities for custom blanks. Customers
can order exactly what they need, when they need it,
whether for first articles, prototypes, tooling or full
production runs. As part counts increase, the value of
our approach compounds.

FOR ALL
THE LATEST,
FOLLOW
THE NTMA:

www.facebook.com/NTMANow
Wy Are We Memaers or THe NTMA?

Our membership in the NTMA reflects our
commitment to the precision manufacturing
community we serve.

www.twitter.com/NTMATalk

www.linkedin.com/company/ntma

First, workforce development. The manufacturing
sector faces an ongoing skilled labor shortage. As a
long-standing partner to machine shops nationwide,
we recognize that strengthening the talent pipeline

is essential to the future of our industry. NTMA’s
training initiatives, apprenticeship programs and
educational outreach directly support the shops we
work with every day. By participating, we invest in the
long-term health of American manufacturing.

www.youtube.com/NTMANow

Second, advocacy. Precision manufacturers operate
in a complex regulatory and economic environment.
NTMA provides a unified voice on issues that affect
small and mid-sized manufacturers, from trade
policy to taxation to industrial strategy. We believe in
supporting organizations that actively represent and
protect the interests of our customers and partners.

Third, networking and collaboration. Innovation in closer look.
manufacturing rarely happens in isolation. Through : ; e R
the NTMA, we connect with shop owners, industry 1
leaders and technology providers who are driving
continuous improvement across the sector. These
relationships strengthen our ability to respond to
evolving customer needs and remain aligned with
industry best practices.

Ultimately, our mission is simple: help manufacturers
save time, improve quality and increase overall
throughput. Our membership in NTMA reinforces
that mission
by keeping

us engaged,
informed and
connected

to the
manufacturing
community.

Decades of machining experience have taught
us that there are complex interactions between
chemistry and mechanics. Benefit from our

knowledge to optimize your processes, keep :
them stable and solve problems quickly. *
Test us. It's worth it.
blaser.com/testus
[ o Lipsr Tl Your Summa. |
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ALICE.

If you have utilized NTMA-U in any capacity since its inception, programs and raising

you have undoubtedly benefited from the expertise and
professionalism of Alice Overton.

A long-time supporter of the NTMA, Alice has been working
with N'TMA-U since its beginning. During her tenure she has
assisted countless students through their NTMA-U journey.
Alice officially retired from her position this past December.

“The name Alice Overton has been synonymous with training
for many years both at Ivy Tech Community College in
Indianapolis as well as NTMA,” said NTMA President Roger
Atkins. “Alice has a ‘student centric’ focus. I am confident that
there are many students today that owe Alice a big thank you
for her years of encouragement, prodding and gentle kick in
the pants to move them through the program. Alice became the
NTMA-U expert for NTMA and will be greatly missed for her
administrative expertise, but more importantly for her ‘student
centric’ focus. Thank you, Alice, from us all.”

Alice worked with members across the United States but worked
particularly closely with the mid-west chapters.

“Alice has been a dedicated partner to the Michiana Chapter
NTMA for more than 25 years through her work with the
NTMA Education Team, Ivy Tech Community College and
training initiatives such as NTMA-U. Her passion for education
and commitment to strengthening manufacturing have positively
shaped countless individuals, companies and communities —
not only in Indiana, but across the country,” according to Kelly
Kasner, chapter executive of the Michiana chapter.

“Alice was the first to introduce N TMA-U to our chapter

when the program launched in its beta phase around 2012. She
helped us host a chapter event to
officially launch and demonstrate
the program, and her enthusiasm
and confidence in its value earned
the trust of our members. As
a result, more than half of our
chapter companies incorporated
NTMA-U into their apprenticeship
and workforce training programs,
strengthening the skills and future of
their teams.

Our chapter’s strong commitment to
workforce development and training
resources is in no small part due

to Alice’s leadership and support

of NTMA-U, apprenticeship

support and awareness

of competitions over the

years.

We will greatly miss

Alice’s attentiveness,

knowledge, passion, positivity and her genuine care for our
members and their employees, her students.

Congratulations, Alice, on your retirement. Thank you from the
Michiana Chapter for your years of service and lasting impact.
We wish you all the best in the next chapter ahead.”

David Weyreter, director of commercial operations for Precinmac
had this to say, “Alice, it’s hard to put into words what you’ve
meant to me and to the INTMA Chapter. During my time as
chapter president, you were steady, supportive and always willing
to step in when things got tough — especially when we made

the change in the chapter executive role. You didn’t hesitate. You
showed up when I needed it most, and I’ll never forget that. But
more than anything, the annual machinist competition was your
heart. Because of your leadership and commitment, high school
students across Indiana were introduced to this trade, inspired
by it and many of them are now building careers as machinists
because of you. That kind of impact lasts far beyond any one
event or title. Thank you, Alice, for everything you’ve given.
Congratulations on your retirement!”

Kelly Hacker of the Indiana Chapter added, “Congratulations
to Alice on her retirement. Her contributions to the Indiana
Chapter are impossible to measure! She worked tirelessly and
passionately on behalf of machining students, helping to create
and grow the chapter’s High School Precision Machining
Competition. Most importantly, Alice took great care of both
those students and the Indiana Chapter members. When I was
hired as the chapter executive, Alice made sure I had everything
I needed to know to take over from her — and she made me
promise I would take good care of our members in her place!”

Alice was recognized in 2014 with one of the NTMA’s highest
honors, the William E. Hardman Award for Excellence in
Training awarded to an individual that has consistently
demonstrated strong support and active participation in
structured training for the precision custom manufacturing
industry.

The N'TMA would like to congratulate Alice Overton on a

job well done. The up-and-coming generation of precision
machinists is sharper thanks to you. We wish you all the best in
your retirement.

To ensure the future success of our businesses and our
industry, we have to build the future, today.

APRIL 27-29, 2026

Amway Grand Plaza Hotel
18/ Monroe Ave. NW | Grand Rapids, MI, 49503

SCAN HERE FOR MORE
INFORMATION & TO REGISTER

AAMT  oQtma

'\.,_“
‘IlN PARTNERSHIP WITH: i | Yormens




THE MIDDLE OF THE SANDWICH:
SMALL BUSINESS REALITY IN THE DEFENSE SUPPLY CHAIN

NOW AVAILABLE

The Middle of the
Sandwich: Small
Business Reality in
 the Defense Supply
. Chain, a new
book by aerospace
manufacturing
executive and
small-business
advocate Allison Krache Giddens,
is now available on Amazon in both
paperback and Kindle formats.

Written from the front lines of the
Defense Industrial Base (DIB),

The Middle of the Sandwich

offers an unfiltered look at what it
means to operate a small or mid-
sized manufacturing business in

one of the most highly regulated,
risk-intensive sectors of the U.S.
economy. Drawing on real-world
experience as President of Operations
at Win-Tech Inc., Giddens explores
the mounting pressures placed on
suppliers who are increasingly caught
between government mandates,
prime contractor requirements,
cybersecurity compliance, workforce
shortages and shrinking margins.

“This book is about the companies
that don’t have lobbyists, compliance
departments or endless resources,
but still carry the responsibility of
producing critical components for
national defense,” said Giddens.
“We’re the middle of the sandwich.
We’re essential, but often invisible in
policy conversations. I wrote this to
give voice to that reality.”

Blending personal stories with
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broader industry analysis, the
book examines topics including
cybersecurity and CMMC, supply-
chain risk, vendor restrictions,
workforce development, cost
compliance and the cumulative
burden of regulation on small
manufacturers. While rooted in
defense and aerospace, its insights
extend to any industry where small
businesses operate under large-
organization rules.

The Middle of the Sandwich

is written for manufacturers,
policymakers, prime contractors,
consultants and anyone seeking a
deeper understanding of how policy
decisions affect the backbone of the
American supply chain.
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THE MIDDLE OF THE SAMDWICH:

SMALL BUSINESS REALITY i
THE DEFENSE SWUPPLY CHAIN

h:. A Esan G

“BENEATH EVERY MAJOR
DEFENSE PROGRAM IS AN
ENTIRE WORLD OF SMALL
MANUFACTURERS. . . THEY
ARE THE BACKBONE OF
THE SUPPLY CHAIN. THE
QUIET INFRASTRUCTURE.
THE PEOPLE WHO TAKE THE

DRAWING, INTERPRET THE
SPEC, CUT THE METAL, FIX
THE PROBLEMS, ABSORB THE
DELAYS, MANAGE CASH FLOW

AND STILL MAKE DELIVERY...

SMALL BUSINESSES LIVE
IN THE MIDDLE OF THE
SANDWICH — PRESSED FROM
ABOVE BY REQUIREMENTS AND
FROM BELOW BY OPERATIONAL
REALITY. |T IS A POSITION OF
CONSTANT PRESSURE WITH
LIMITED LEVERAGE.”
Avuison KRachE GipDens
The Middle of the Sandwich:

Small Business Reality in
The Defense Supply Chain

NTMA REMEMBERS
PAST PRESIDENT, JERRY WEAVER

Jerry Weaver, 94, passed away on Feb. 20, 2026, with his
family by his side at his home in Rainbow City, Alabama.

He was born on Sexton Creek in Clay County, Kentucky.
He graduated high school from Annville Institute in 1950
where he gained his love for the skilled trades. He moved
to Dayton, Ohio in 1951 where he was reacquainted with
Irene Ball who he would marry the next year.

He was hired as a tool & die apprentice by International
Tool. The company moved him to Gadsden, Alabama in
1958 to train people in the tool & die trade. This is where
his passion for training really began. In 1962 they took a
leap of faith and started Dixie Tool & Die. Soon after, he
was joined by his brother, John Weaver and brother in-law,
Dave McDaniel. This small start grew into a multinational
holding company, Mid-South Industries, whose success he
credited to its employees.

Jerry was very supportive of the local efforts to promote
skilled trades. He worked with the late Congressman

Tom Bevill along with Gadsden State administration to
obtain the funds to build the Bevill Center. He was a past
president of the Gadsden Chamber and served on various
boards. In 1980 he served as the president of the National
Tooling & Machining Association and traveled across the

country promoting the
skilled trades, even in
congressional hearings.

Jerry accomplished
much in life with his
strong, loving wife of
73 years and family

by his side. But his
greatest was in May of
2025 when he accepted
Christ as his Lord

and Savior and was
baptized in July. He
was a member of White
Springs Baptist Church in Rainbow City, Alabama and a
32nd degree Scottish Rite Mason.

He is survived by his sons Harold (Denise) Weaver,
Daryl (Tonia) Weaver, four grandchildren, six great-
grandchildren and five great-great grandchildren.

To improve the perception of American manufacturing by promoting and
recognizing excellence in member shop organization and efficiency.

NTMA companies apply for the award by submitting a self-assessment based on
criteria that demonstrate best-in-class practicein the six S's:

1.Safety | 2.Sort | 3.Setin Order

4.Shine | 5.Standardize | 6. Sustain

Certificates are awarded every year for the first five years based on self-
assessments submitted. Once the recipients receive five certificates, they are also
presented with a trophy.

For more information, please contact:
Linda Warner at Iwarner@ntma.org or 216-264-2824.
Applications and self-assessment documents can be found here:

Applications should be sent to 6Saward@ntma.org

Please submit your.application by Tuesday, September 15th, 2026 to be
considered.




McMahon Berger, P.C., is a nationally recognized labor and
employment law firm that has been exclusively representing
employers — both large and small — in all industries for
more than 70 years. Centrally located in St. Louis, Missouri,
McMahon Berger, P.C. is proud of its longstanding
relationship (more than 30 years) with N TMA and its
members.

Our attorneys strive to work with our clients to earn their
trust by providing cost-effective legal representation in all
areas of labor and employment law. We achieve favorable
results in all types of disputes, including state and federal
court litigation, administrative charges and hearings, labor
negotiations and arbitrations. Our attorneys have appeared
in courts at all levels in nearly every state in the country,
defending companies accused of discrimination, harassment,
retaliation and other claims of unlawful treatment. We also
regularly defend employers at the agency level, such as the
EEOC, NLRB, OSHA and Department of Labor.

On a day-to-day basis, our attorneys communicate with
business leaders, human resources partners and other
management representatives to discuss legal issues
concerning their employees. These issues range from
employment decisions such as hiring, performance
improvement, discipline and termination, to employee
benefits and policy development or review.

We regularly review and revise employee handbooks.
Employment laws are constantly changing with new
obligations being implemented regularly. Employers who
neglect to implement or update an employee handbook

can find themselves being accused of unlawful workplace
practices. McMahon Berger, P.C. keeps current on state and
federal changes to labor and employment laws and provides
its clients with periodic updates on these developments.

McMahon Berger, P.C. also assists companies with workplace
investigations, providing guidance or actually conducting

the investigation. After receiving a complaint or concern
from an employee, an employer must respond appropriately,
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MCMAHON BERGER, P.C.:
NTMA'S TRUSTED LEGAL PARTNER

which often requires an investigation into the claim, including
speaking to witnesses, reviewing documents and preparing a
report or recommendation. Failing to conduct a proper and
thorough investigation can result in the company being liable
for monetary damages.

We provide training to management and employees on
various issues concerning employment. Making sure all
members of your company’s team are trained properly not
only is essential to maintaining a productive workforce, but
in many cases is required under the law. Many states have
implemented training requirements, such as harassment and
discrimination, as well as safety obligations. Our attorneys
regularly provide such training to keep our clients in
compliance.

Wherever your company is located, whether you have five

or 150 employees, McMahon Berger, P.C. can offer you
guidance and recommendations to respond to your needs. As
an N'TMA member, you are eligible to speak with McMahon
Berger, P.C. to discuss questions you may have related to
labor and employment law. To take advantage of this free
benefit, simply call (314) 567-7350 and ask for Stephen
Maule, NTMA’s primary contact at the firm. You also can
email Stephen at maule@mcmahonberger.com. Stephen’s
promise is to return your call/email no later than the end of
the business day.

HAIMER. We understand

Quality Wins.

the unique challenges
manufacturers face.

For more than 45 years, we’ve supported
manufacturing organizations, offering:

TOOL ROOM

OF THE [ * Dedicated business banking relationship managers
FUTU RE * Proactive monitoring of risk and fraud
* Advanced Treasury Management solutions

* Custom credit and financing options, including
industry-leading equipment finance solutions

Talk to a banker today at
1-844-300-9675.

usbank.com/manufacturing

THE HAIMER CONCEPT

Making your tool room seamless
and revolutionizing your production.

www.haimer.com

us bank

Member FDIC. ©2025 U.S. Bank

LEVEL UP

YOUR DECISION-MAKING WITH 4 AMT RESEARCH SERVICES

From disruptive technologies to the steady evolution of everyday
business needs, manufacturing leaders face constant change. AMT
Research Services helps you stay ahead of the curve and on top of
your game, surfacing the right questions, uncovering hidden gaps,
— and delivering expert support tailored to your pace and priorities.
gy

s

e - 5
@ On-Demand Expert Analysis

iff.‘/: Market Trends & Comparative Intel

Executive-Level Strategic Guidance

Scalable to Your Needs Learn More
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Safeguarding Your
Manufacturing Operations

It's Our Business to Protect Yours
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Customized
Insurance Options For
Manufacturing Businesses

-+ :da’ra

FINALLY, YOUR MACHINES
AND ERP ARE SPEAKING
THE SAME LANGUAGE

ACCURATE JOB COSTING

Manufacturers insurance helps to
ensure the financial security of
your business while prioritizing
the safety and well-being of your
employees and yourself. Our
tailored insurance program can
provide the necessary safeguards
to help keep your manufacturing
operations running smoothly.

Scan to learn more about manufacturing
industry insurance and the options available
to help meet your business needs.

The content of this publication is for general information purposes
only and should not be considered legal advice or an offer of
insurance. Coverage will be determined solely by the terms of your
policy, if approved for issue. Consult with a qualified professional to
discuss questions specific to your circumstances.

Federated Mutual Insurance Company
and its subsidiaries*

federatedinsurance.com | #not iicensed in all states.
25.06 Ed.12/25 © 2025 Federated Mutual Insurance Company

IMTS 2026:

Where Manujacturings Fudure Takes Shape

MicheLLe Epmonson, Vice PResIDENT — ExHiBITIONS, THE Association For MaNuFAcTURING TECHNOLOGY

Manufacturing is built on investment, innovation and
momentum — and IMTS 2026 arrives at a pivotal moment
for all three. Taking place Sept. 14-19, 2026, at McCormick
Place in Chicago, IMTS 2026 —The International
Manufacturing Technology Show will bring the industry
together at a time when technology adoption and capital
investment continue to drive competitiveness.

Despite ongoing uncertainty around global trade policy
and tariffs, key sectors — including job shops, aerospace,
defense, electrical equipment and automation-intensive
industries — are maintaining forward progress. According
to AMT’s U.S. Manufacturing Technology Orders
(USMTO) data, machine tool orders increased 22.5% from
2024 to 2025, reflecting sustained investment in advanced
equipment and automation. (See USMTO press releases at
AMTTonline.org.)

For IMTS visitors, that growth translates into opportunity.

applications, the show offers a comprehensive view of
modern manufacturing.

Attendees can explore a range of focused attractions
designed to connect strategy with execution. The

Emerging Technology Center will spotlight breakthrough
innovations shaping the next generation of production.
The new Industrial Al Arena will demonstrate practical Al
applications that improve efficiency, predictive maintenance
and decision-making. The Smartforce Student Summit
highlights workforce development and the pipeline of talent
entering high-tech manufacturing careers. In addition,

10 conferences, including The IMTS 2026 Conference,
provide in-depth technical education and strategic insight
from industry leaders.

IMTS is more than a showcase of equipment — it is a
working platform for decision-makers. Company owners,
engineers, plant managers and operations leaders attend
to evaluate capital investments, compare technologies
side-by-side and engage directly with solution providers.
As reshoring efforts expand and manufacturers focus

on strengthening supply chains, increasing capacity

and enhancing resilience, IMTS delivers the tools and
connections to move from planning to implementation.

Preparation makes a measurable difference. Visitors can
begin now by subscribing to IMTS Insider and using
the IMTS Show Planner to research exhibitors, explore
conference sessions and build a personalized agenda.

For manufacturers looking to stay competitive, discover
practical solutions and see what’s possible firsthand, register
to attend IMT'S 2026, Sept. 14-19, 2026, at McCormick
Place in Chicago.

Visit IMTS.com/Register to secure your badge.
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IMTS 2026 will feature more than 1,220 exhibiting
companies across more than 1,200,000 square feet of
exhibit space, organized into 10 technology sectors for
efficient navigation of the show floor. From precision
machining systems and automation solutions to digital
i manufacturing platforms and artificial intelligence

ON-TIME DELIVERY

& IMTS2026

ACHIEVE THE IMPOSSIBELE

SCHEDULE YOUR PILOT TODAY!
datanomix.io | 1-866-488-4369 | sales@datanomix.io
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PILOT

Precision Products

PRECISION. PERFORMANCE. RELIABILITY.
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Complete Rotary Broaching Solutions

From Hexes to Custom Forms, Pilot Precision delivers Rotary Broaching .
tools built for speed, accuracy, and production efficiency. "-?i SR h :
Our Precision Broaching tools are engineered to:

« Reduce Cycle Time « Improve Surface Finish i“ 2x Tool Life

» Maintain Tight Tolerances « Extend Tool Life Compared to a T-15

The HassayMAX™ Series

Maximum Strength. Maximum Performance.
Designed for tougher materials and demanding runs:

SUPERIOR ENHANCED SUPERIOR
CHIP WEAR TOOL

MINIMIZES
COSTLY

EVACUATION @ RESISTANCE @ ALIGNMENT

When Performance Matters, Choose HassayMAX. Hassaym

DOWNTIME

Rotary Broaching Tool Holders
Better Performance. Better Price.

Mape BETTER  SUPERIOR  'hooilE uAe I THE
b VALUE  ENGINEERING yrroil o USA

Tooling Concierge

Expert Guidance. Zero Guesswork. h— | p [ ——
Choosing the right broach shouldn’t slow you down. Our Tooling Concierge team — —
provides personalized recommendations, application support, and technical TOOLING CONCIERGE
expertise to ensure you get the right tool — the first time.

EUMTHT
aumontone  Jreeeter  Quemmseme  @mugshr  cManaisuss  palbit @

15 Merrigan Way - South Deerfield, MA 01373 - T: 413-350-5200 - PilotPrecision.com
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NTMA SERVICE AWARDS 2026
NOW ACCEPTING NOMINATIONS

The Service Awards are given out each year at the Manufacturing Engage Conference.
We need your help finding the best candidates for these awards.
Award categories are:

L.A. SOMMER WILLIAM E. HARDMAN
HONOR AWARD MEMORIAL AWARD AWARD FOR EXCELLENCE
IN TRAINING

For continuing meritorious service For outstanding and continuing oy 3 company or individual of Regular,
and dedication to the Industryand/ ~ service of the highest magnitude National Associate. or Education
or Association by an NTMA Regular by an NTMA Regular Member. member status of I\]TMA that has
Member. Traditionally rendered for  Emphasis is placed on service tothe  congistently demonstrated strong
longevity of service and/or dedication, - Association, both of the highest order  gynnrt and active participation in
as opposed to asingle act of service  overa period of time, demonstrating —«stryctured training” for the precision
ina short-time Industry or Association  excellence ina particular role in custom manufacturing industry.
position. NTMA, rather than as a participant in
asingle event.

DISTINGUISHED SERVICE AWARD

For outstanding service to the Industry and/or Association by a Non-NTMA Regular Member Company Representative.

ELIGIBILITY RULES & REQUIREMENTS

1. Ifhonoree has previously received the LA Sommer Award, he/she is not eligible to receive the Honor Award or William E. Hardman Award.
2. Ifhonoree has previously received the Honor Award and/or the William E. Hardman Award, he/she is eligible to receive the LA Sommer Award.
3. Al Award nominees must be currently active in their company and/or industry, or active in the Association as a Past Service Member.

4. If no candidates are nominated for any of these awards, the particular award in question will not be presented in that given year.

5. Nominators cannot nominate the same person for multiple awards, but can nominate multiple persons for multiple awards.

Help us recognize deserving individuals and/or companies that have
supported and advanced the industry and the Association.

Submit your nomination(s) by Monday, August 31st, 2026.
Scan the code or contact Linda Warner at Iwarner@ntma.org
for a nomination form.
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NATIONAL TOOLING & MACHINING ASSOCIATION

1357 Rockside Rd.
Cleveland, OH 44134

MANUFACTURING AMERICA’S FUTURE.
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SUCCESSION- US =

Value Maximization

Succession Strategies & Exit Planning
3rd Party Sale Preparation
Family Sale Preparation
Key Employee Sale Preparation
ESOP’s

Employee Incentive Plans

Employee Share Plans
Phantom Stock LEARN MORE @

Stock Appreciation Rights SUCCESSION.PLUS/US/




