fg’"THE RECORD

YOUR Trade Magazine... published by the National Tooling and Machining Association

1-1_‘; g ,-‘*‘f /A

IVIA1T ERS

r- owﬁlrMA DELIVERED IN2025 AND WHAT wmuﬁ

" - | ..,__,,. o

™ FEBRUARYMARCH 2026




MACHINING TRANSFORMATION
MANUFACTURING THE FUTURE

e — |

AL
A

PROCESS INTEGRATION AUTOMATION DX - DIGITAL TRANSFORMATION

ATTEND ONE OF OUR UPCOMING EVENTS
TO WITNESS DMG MORI INNOVATION IN ACTION

All events at:
event.dmgmori.com/us/




OPERATIONS & EDITORIAL

Roger Atkins, President
Doug DeRose, Editor-in-Chief
Molly West, Managing Editor

2026 EXECUTIVE COMMITTEE

Chairman - Eric Hagopian
Pilot Precision Products, South Deerfield, MA

Vice Chairman - Kevin Ahaus
Ahaus Tool & Engineering, Inc., Richmond, IN

Board Member - Frank Burch
Southern Machine Works, Inc., Duncan, OK

Board Member - Michael Pasciuto
Custom Group, Inc., Woburn, MA

Board Member - Justin Quinn

FOM, LLC dba Focused on Machining, Louviers, CO

External Board Member - Barry Laughlin
Springfield, OH

External Board Member - Stephen Gazy
SG Consulting, LLC, Medina, OH

ADVERTISING INQUIRIES

To advertise in The Record, contact
editor@ntma.org
or call 800.248.6862.

© 2026 NTMA

“THE RECOR

CONTENTS

FEBRUARY/MARCH 26

MEMBERSHIP MATTERS: DELIVERED IN 2025, WHAT YOU CAN EXPECT IN 2026

Why NTMA Membership Matters More Than Ever
Education. Exposure. Connection: NTMA Events
NTMA-U Levels Up

Surveys & Reports: Exclusive Data for NTMA Members
Member Legal Benefits

2025 Awards and Milestones

Outlook for 2026: Building Momentum for a Super-Cycle
2025 By the Numbers

Exclusive NTMA Partner Programs

I

RECURRING COLUMNS

From Roger: A Message from the President

Welcome New Members

In the Know: Expert Insight

Chapter Check-In: $50,000 Grant Awarded

8-9
10

11
12-13
13
14-15
16-17
18-19
20-21

2-3
4-5
6-7

24

Member News: United Tool & Machine, HWR Workholding, Apprenticeship 28-29

Benefit Partner: Federated Insurance 32
Workforce Wins: Start Small, Build Smart 35
I

EVENTS

2026 NTMA Sponsors 3
2026 Events Calendar 22
NRL National Competition 27
6S Excellence Awards 27
Emerging Leaders 2026 31
2026 NTMA Service Awards INSIDE BACK COVER
SEND US YOUR STORY UPCOMING NTMA EVENTS

Each issue of The Record features
our members. We want to hear from
you. Send us stories of successes,
innovations or experiences.

The submission deadline is the first of
the month prior to publication.

For more information, contact
editor@ntma.org
or call 800.248.6862.

\nvia

Feags

APRIL 27-29, 2026
GRAND RAPIDS, MICHIGAN

KIMTS2026

LuncHEDN

SEPTEMBER 14-19, 2026
CHICAGO, ILLINOIS

NOVEMBER 10-13, 2026
LAS VEGAS, NEVADA



In this edition of The Record, we reflect
on the outcomes of 2025 and outline
our priorities and expectations for
2026.The past year produced a mixed
landscape across our membership,
mirroring broader industry conditions.
While many member companies
achieved strong performance and
growth, others experienced a more
moderate year. Some faced significant
challenges. At the national association
level, we saw similar variation, with
meaningful accomplishments alongside
areas that require renewed focus and
improvement.

One of NTMA’s most important 2025
achievements was continued net-
positive regular membership growth.
This progress directly supports the
strength and sustainability of our
association. As a result of participation
and growth across our chapters, we
are proud to return the largest chapter
rebate in our history — $164,235 —
providing direct value back to local
organizations and their members.

Workforce development and training
remained central priorities. During the
year we completed a major upgrade to
NTMA-U and began rolling out new
user portals to improve accessibility and
usability. We also successfully delivered
our first Executive/Owners Cohort and
continued momentum with another
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strong year for the Emerging Leaders
Cohort. Both programs are building
leadership capacity and preparing the
next generation of industry decision-
makers.

Our advocacy initiatives also delivered
tangible results. Legislative progress

at the federal level is beginning to
produce benefits for our industry,
supported by coordinated outreach

and engagement efforts. Our One Voice
Fly-In to Washington, D.C. once again
provided members with the opportunity
to meet directly with policymakers and
communicate the needs and priorities of
small and medium-sized manufacturers.

Association events throughout the year
were productive and well received.
Programs included the Chapter
Leadership Summit, the Emerging
Leaders Conference and our flagship
Engage Conference held in Detroit.
While these events delivered strong
content and engagement, attendance
fell short of our targets. In response,
we are refining our 2026 event
schedule, enhancing programming
and speaker selection and moving our
major conference west to Las Vegas
with a focused emphasis on artificial
intelligence and emerging technologies.

International engagement expanded.
With the support of select National

Associate Members, we conducted

a highly successful International

Tech Tour for 20 members, visiting
manufacturing partners in Italy,
primarily in the greater Milan region.
The experience combined technical
exchange, partnership development and
cultural engagement. Early discussions
are underway regarding a potential
international tour in 2027.

Throughout the year, members of our
executive leadership team participated
in numerous chapter and industry
events to promote our sector, our
members and the association. Notably,
we presented industry outlook updates
on behalf of small and medium-sized
manufacturers at AMT’s MT Forecast
Conference. We also reaffirmed our
partnership with AMT for a joint MFG
Meeting every other year, with the next
combined event scheduled for 2027.

Despite many successes, several
challenges impacted performance in
2025. Industry partner sponsorships
declined, affecting program support
and revenue stability. Some inactive
partners exited, though recruitment
efforts are underway to bring in new,
more engaged partners. Industry-wide
softness also affected certain affinity
programs, creating a measurable
financial impact. This was offset by
growth among other exclusive partners,



stabilizing overall partner contributions.

Although operations recorded a modest loss for the year,
investment performance offset that loss and increased total
association equity by approximately $140,000. This outcome
reflects prudent financial management and long-term
planning.

Our 2026 strategy centers on strengthening and expanding
core initiatives, including N TMA-U, National Associate
Member engagement, sponsorship development and
membership growth. These efforts directly support our ability
to enhance services and deliver greater value to members.

We will also increase our visibility at major industry
exhibitions and host member-focused gatherings alongside
these events. Efforts continue to promote member capabilities
to OEMs and buyers, and companies are encouraged to keep
their capability profiles current to support sourcing inquiries.
We are also exploring the feasibility of a member group tour
tied to a major international aerospace and defense exhibition
in the spring of 2027.

THANK'YOU T0 OUR 2026 SPONSORS

More detailed coverage of 2025 achievements and 2026
initiatives appear throughout this edition. Underlying all of
our plans is a continued call for greater industry collaboration
and consolidation of effort. Our sector remains highly
fragmented, which can limit influence and efficiency. By
working together — sharing resources, consolidating our
spending, aligning initiatives and strengthening our collective
voice — we can reduce costs, improve productivity and
increase our impact, particularly in advocacy and policy
matters.

Growing the association remains one of the most effective
ways to expand our collective influence and deliver
meaningful results for members. We encourage every member
to stay actively engaged at both the chapter and national
levels. Our commitment remains clear: to advance the
industry and support member success throughout 2026 and
beyond.

QA

Roger Atkins, President, NTMA

PLATINUM SPONSOR GOLD SPONSOR SILVER PLUS SPONSOR
aliantgroup ( Bl ) DMG MORI FANUC
GRAINGER Mazak

e — @actory EBX kennamerac I\ AURIS | romes o
[ PT3alutions & datanomix HEIDENHAIN
SVERSPONSOR, BRONZE SPONSOR.

N
ericor ((Gw

SAUTOBLOK
U vericut

Ebank
PILOT /\ CloudNE

| OKUMA siEMENS
MORSE

CUTTING TOOLS

eci

Blasesv?//'sstE
DeAL

~RoSHO2 intrinsic
en\/| ro n (7)) machinemetrics

Formerly APPI Energy

[GEINNERI

NATIONAL TOOLING
AND MACHINING
ASSOCIATION



ESOX MANUFACTURING

Minnesota Precision Mfg Member

Esox Manufacturing
is a precision CNC
machining company
specializing in high-
quality milling and
turning solutions
for low- to mid-volume production.
Founded in 2025, Esox Manufacturing
brings 20 years of combined

industry experience delivering tight-
tolerance components for demanding
applications across aerospace, defense,
agriculture, power sports, medical and
fluid power markets.

The company works closely with
customers from early design stages
through full production, supporting
design for manufacturability, material
selection and efficient process planning.
This collaborative approach allows
Esox Manufacturing to reduce lead
times, control costs and deliver

reliable, repeatable results — whether
supporting prototypes, production

ramps or ongoing production programs.

Quality is central to every operation at
Esox Manufacturing. Robust inspection
processes and in-process controls are
backed by in-house CMM capabilities
to ensure parts consistently meet
customer specifications. With a strong
focus on communication, technical
expertise and continuous improvement,
Esox Manufacturing positions itself

as a responsive and dependable
manufacturing partner.

11670 Eagle St NW Ste 3
Minneapolis, MN 55448
763.353.3336
www.esoxmfg.com

COME

GRETNA MACHINE SHOP
Houston Chapter

Gretna Machine
Shop is a premier,
woman-owned
manufacturer with
a 46-year legacy
of excellence in
the heart of Houston. We bridge the
gap between traditional craftsmanship
and modern innovation, specializing
in precision components for the

Ogretna

achine shop

Aerospace, Energy and Defense sectors.

By maintaining AS9100, ISO9001
and ITAR certifications, we ensure
that our quality standards meet the
rigorous demands of the world’s most
critical industries. We view our clients
as long-term partners, relying on
honest, proactive communication and
a culture of integrity to drive mutual
success. From rapid prototyping to
full-scale production, our veteran team
leverages advanced 5-axis and multi-
axis technology to deliver unmatched
precision.

3450 Long Rd.

Houston, TX 77092
713.690.7328
www.gretnamachine.com

Wi gliadb to court You Gimong our members.

PRECISION METAL WORKS LLC
Southern At Large

Precision Metal 74
Works LILLC, located
in Montgomery, Ala.,
is an ISO 9001:2015
certified precision
manufacturing
partner with 40 years of industry
experience. We have specialized in
metal components and assemblies

for the semi-trailer and heavy-duty
transportation industry. We support
OEMs and suppliers with reliable,
repeatable production of critical trailer
components, delivering consistent
quality, tight tolerances and dependable
lead times.

Our operation is built on four

decades of disciplined manufacturing
processes, experienced shop-floor
leadership and a commitment to
meeting customer specifications the
first time. By combining modern
machining capabilities with responsive
communication and practical problem-
solving, Precision Metal Works provides
dependable manufacturing solutions
that help keep trailer production
moving on schedule.

3101 Hayneville Rd.
Montgomery, AL 36108
334.265.1678
www.precisionmetalinc.com
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PRECISION PRODUCTS, INC.
Indiana Chapter

Precision
Products, Inc. has
been a trusted
manufacturing
partner since 1974,
delivering high-
performance components that power
innovation across the automotive,
military, semiconductor and large-
scale systems industries. Based in
Greenwood, Ind., we combine more
than five decades of expertise with
relentless commitment to quality
precision and customer success.

We specialize in the design and
production of tooling and automation
components, offering fully customized
machining solutions built to meet
mission-critical demands. Our team
collaborated closely with clients to
turn complex challenges into reliable,
efficient and product-ready solutions.
Our mission is clear: help our

' Precision
i Products

customers gain a competitive advantage.

We achieve this by integrating advanced
technology, cost-efficient engineering
and next-generation automation
strategies that boost productivity and
reduce labor requirements. And when a
simple, practical solution is the smartest
choice, we deliver that too — always
uncompromising quality and on-time
performance.

With more than 50 years of leadership
in precision manufacturing, Precision
Products continues to empower
customers with innovative thinking,
exceptional craftsmanship and a
partner-first approach that drives long-
term success.

1701 Industrial Dr.
Greenwood, IN 46143
317.882.1852
www.prec-prod.com

RUCO PRODUCTS, INC.
Kansas City Chapter

Ruco Products,
Inc. is a trusted
and proven
custom plastic
injection molding
facility. We have
been a family-owned and operated
company since 1967 and pride
ourselves on providing superior quality
and customer service to our clients.
Our team has extensive knowledge

in processing a variety of resins such

as polypropylene, nylon, ABS and
polycarbonate to name a few popular
options. We specialize in manufacturing
parts falling in the small to medium-size
category and have molding machines
ranging from 28 tons to 300 tons. In
addition to our molding capabilities,

we have a robust assembly department
that can be configured to fit each
customer’s needs. Our facility holds
ISO 9001-2015 and ISO 140001-

2015 certifications and is prepared to
aide new customers in their product
development process.

2620 SW US Highway 40
Blue Springs, MO 64015
816.229.3452
www.rucoproductsinc.net
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CED PRECISION MACHINING
St. Louis Chapter

CED Precision
Machining is

a high-quality
precision machine
shop with

over 25 years

of industry knowledge, located in
Bloomsdale, Mo. Specializing in CNC
milling, CNC turning and custom
waterjet cutting, CED delivers quality
products, personalized service and
on-time delivery for a diverse range of
projects. Our facility is equipped with
advanced Mazak horizontal and vertical
machining centers, multi-spindle
turning centers with live tooling and
bar feeders and a Mach 4 Integrated
Dynamic XD Waterjet System capable
of cutting any material up to 3.5 inches
thick.

As an ISO 9001:2015 certified shop,
quality is at the core of everything

we do. Our inspection capabilities
include a Hexagon 7107 CMM with
advanced multi-sensor controller and

a Gagemaster Optical Comparator,
ensuring every part meets exacting
standards. From prototype development
to production runs, CED partners with
manufacturers who demand precision,
reliability and consistency. CED
Precision Machining is proud to be part
of the Big Rocks Manufacturing family
of companies.

275 Boderman Lane
Bloomsdale, MO 63627
573.483.9877
www.cedprecisionmachining.com
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ADVOCACY: SCOTUS Ruces IEEPA Does Not AutHoRrize TARIFFS

On Friday, February 20, 2026, the U.S. Supreme Court in a 6-3 decision upheld a lower court ruling
against the country-specific “reciprocal” tariffs imposed by President Trump in 2025 under the
International Emergency Economic Powers Act of 1977 (IEEPA). The Supreme Court upholding the
Federal Circuit’s ruling that the President cannot impose tariffs under IEEPA does not address refunds
for the roughly $160 billion collected from over 300,000 importers since implementation last year. The
process of refunds, the timing and whether the government must issue refunds falls to the Court of
International Trade for further review, without a set timeline.

Chief Justice John Roberts authored the majority opinion and was joined in part by Justices Sonia
Sotomayor, Elena Kagan, Neil Gorsuch, Amy Coney Barrett, and Ketanji Brown Jackson. Justices Brett
Kavanaugh, Clarence Thomas and Samuel Alito dissented.

In the opinion, the Court emphasized that “the Congress shall have Power To lay and collect Taxes,
Duties, Imposts and Excises.” Chief Justice Roberts wrote that the Constitution gives Congress — not
the Executive — “access to the pockets of the people.”

The decision significantly narrows emergency economic authority in trade policy and is expected to shift future tariff actions
toward statutes that explicitly authorize duties. As of this writing, the White House has replaced the IEEPA tariffs with a 10%
rate under Section 122 of the Trade Act of 1974. The 122 tariffs of 10% are in effect from February 24, 2026 until 12:01AM
on July 24, 2026, and provide the same narrow product exemptions as under IEEPA, including no Section 122 tariff on
USMCA qualifying goods.

Whar this Decision DOES Do:

e Citing the major questions doctrine, rules that IEEPA does not grant the power to tariff
e Rules that the tariffs on countries imposed in 2025 are not permitted

e States that only Congress has the power to generate revenue

Whar his Decision Does NOT Do:
e Does not remove Section 232 tariffs on steel, aluminum, copper, derivatives, autos, etc.
e These tariffs are typically 50% on steel, aluminum, copper and their select derivatives and remain in effect

e No impact on China Section 301 tariffs — 6,800 imports covered by 25% rate; 3,200 still face 7.5% rate under existing
Section 301 action

e Alower court previously upheld the President’s authority to use 301 tariffs
e Decision does not address refunds, eligibility or timeline

e Does not automatically cancel “deals” or “agreements” reached with countries under pressure of IEEPA tariffs

For more information on what tariffs could replace IEEPA, potential tariff refunds and a breakdown of justices’ opinions,
please visit: www.onevoiceinfo.org

Omar S. Nashashibi is a founding member of Inside Beltway, a bipartisan lobbying and strategic consultant firm based in Washington, D.C. He may be
reached at: omar@insidebeltway.com

INSIDE
BELTWAY
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TECH/AI: Busy, BARREN OR SOMEWHERE IN
BETWEEN: WHAT US MACHINING DEMAND REALLY
LOOKS LIKE

How busy are you, right now?

This is a time of extreme change
within the U.S. machining sector,
and the impact right now of the
political and economic headwinds
feels pretty chaotic. No one really
knows what’s going on — which
makes planning your next steps even
more difficult!

At CloudNC, we’ve been looking

to an unusual source for answers:
analysis of social media threads

and asking machine shops the very question above. The
difference in responses — all from real shops across the
U.S. — revealed an industry that is simultaneously slammed
in parts and slowing in others.

For some shops, the work hasn’t just increased — it’s
overwhelming. “We’re too busy... it’s been so busy I'm
exclusively running bigger jobs 10-12 hours a day and we’re
still buried,” shared one respondent, while another found
customers were sending orders without even requesting
quotes. Others are expanding: “We just had to buy the
building next door and started filling it with machines...”

Meanwhile, certain sectors tell a different story. Aerospace
and defense remain bright spots — “Can’t keep up with
RFQs... all space and defense related stuff that’s going
gangbusters right now” — but automotive and oil and

gas shops describe dramatic slowdowns, with one noting:
“Things ground down to a halt if you’re doing purely
automotive.”

This snapshot isn’t statistically comprehensive, and it has
obvious biases towards those that want to celebrate or
complain. But, from the conversations I have on a daily
basis, it feels about right.

So what does this all mean? Well, no matter where you lie
on the feast or famine scale, agility matters more than ever.

When workloads swing and sector strength diverges, shops
that can quote quickly, pivot between work types and invest
in smarter tooling will hold a competitive edge. In an era of
uneven demand and unsure futures, adaptability isn’t just

an asset — it’s a survival strategy.
ﬁi E" empowering manufacturers with technology for over two decades.
= Before joining CloudNC, he worked with ProShop ERP and
ClasdMC  FARO Téchnologies. He loves empowering organizations to achieve
explosive results with tailored solutions, driving growth and success.

Daniel Soderlund has worked for some of the leading companies

FINANCIAL SERVICGES: 3 Wavs MANUFACTURERS
Ger HR Rigut Witnout Appine Risk

Running payroll and compliance without
a system built for accountability isn’t
efficiency.

It’s liability that feels organized. In many
small manufacturing businesses, HR
responsibilities get scattered based on
availability. Payroll sits with accounting.
Compliance lands on operations. Hiring
is outsourced. Benefits live in email
threads. Each handoff feels reasonable on
its own. Together, they create blind spots.
Errors hide between systems. And when
something breaks, the owner becomes the backstop.

Here’s what actually works.
1. Accountability has to be structural.

Assigning responsibility doesn’t prevent mistakes. It just
determines who answers for them later. Real certainty comes from
systems designed to catch exceptions before they reach employees
or regulators. When payroll, time, benefits and compliance live in
separate tools, misclassifications and filing delays surface months
later. When they operate as one system, issues are identified early.
That’s the difference between shared responsibility and embedded
accountability.

2. Managers shouldn’t be compensating for broken systems.

Good managers should focus on performance, safety and
throughput, not reconciling why payroll doesn’t match benefits

or why a classification change didn’t carry across platforms.
Asking managers to absorb system failures creates burnout and
distraction. The system has to work correctly so managers can lead
effectively.

3. Peer advice isn’t protection.

Industry groups and peer networks are valuable, but they don’t
prevent penalties or catch errors before filings go out. What does
is having a dedicated expert embedded in your payroll operation.
Someone who reviews changes, flags risk and owns the outcome
when something unexpected happens. That’s not support. That’s
stewardship.

The manufacturers winning today aren’t the ones spreading HR
knowledge thinner across the organization. They’re the ones using
systems that own outcomes and people who stand behind them.

ﬂ. Chris Allen is the Chief Marketing Olfficer at Auris. He has a decade of
executive leadership in marketing at B2B tech and SaaS companies. Prior to
BURIS Auris, Chris was the SVP of Marketing at Global Payments where he scaled
growth marketing, led through international mergers and acquisitions and
redeveloped their worldwide product and company branding.



recision manufacturing has never been more complex — or more competitive. From workforce

shortages and rising costs to evolving regulations and risk exposure, shop owners and leaders are

being asked to do more with less. In this environment, success isn’t just about having the right
equipment—it’s about having the right support system.

That’s where the National Tooling and Machining Association comes in.

For decades, NTMA has been the trusted partner for precision manufacturers across the country,
providing the resources, relationships and representation needed to help shops not only survive, but
thrive.

A COMMUNITY BUILT FOR PRECISION
MANUFACTURERS

At its core, NTMA is about connection. Membership opens the door to a national network of peers who understand the
challenges of running a job shop, toolroom or precision manufacturing operation — because they’re living it too.

Through local chapters, national events and collaborative programs, members share ideas, solve problems together and build
relationships that often turn into real business opportunities.

And now, those connections extend even further through NTMA Connect.

The Record 8




NTMA CONNECT: YOUR INDUSTRY COMMUNITY,
ONLINE

NTMA Connect is the association’s online community platform, designed exclusively for members. It’s a place where
conversations don’t end when meetings do.

Through NTMA Connect, members can:

e Ask questions and get real-world answers from industry peers

»  Share best practices, insights and solutions

e Stay informed on industry news, events and resources

e Connect with fellow members across the country — anytime, anywhere

Whether you’re troubleshooting a shop-floor issue, looking for recommendations or simply want to learn how others are
navigating today’s challenges, N TMA Connect puts the collective knowledge of the industry at your fingertips.

DRIVING GROWTH, STRENGTH AND STABILITY

Beyond networking, NTMA membership delivers tangible business value. Members benefit from:
e Advocacy and representation on issues impacting precision manufacturers

e Workforce development and training programs to build and retain skilled talent

e Benchmarking and operational resources to improve performance and profitability

e Leadership development to strengthen management teams and future leaders

Every program and resource is designed with one goal in mind: helping members build stronger, more competitive businesses.

NEW ADDED VALUE: PARTNERSHIP WITH
FEDERATED INSURANCE

NTMA is continually expanding member value, and a key example is our new partnership with Federated Insurance.

Federated Insurance brings decades of experience working with manufacturers and understands the unique risks facing
precision shops. Through this partnership, NTMA members gain access to:

e Insurance solutions tailored specifically to manufacturing operations

*  Proactive risk management services to help prevent losses before they happen
e Advisors who understand shop environments, equipment and workforce risks
e Coverage options designed to protect people, property and long-term viability

This partnership reinforces NTMA’s commitment to supporting members, not just in growth, but in protection and
sustainability as well.

MORE THAN MEMBERSHIP: A STRATEGIC ADVANTAGE

NTMA membership is not simply about joining an association. It’s about gaining a competitive edge, a trusted network and a
voice in the industry’s future.

With resources like NTMA Connect, strategic partnerships like Federated Insurance and a community of peers who are
invested in one another’s success, N TMA provides the support precision manufacturers need to face today’s challenges and to
prepare for tomorrow’s opportunities.
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manufacturers, job shops and industry leaders in 2025 —
offering a calendar of events that emphasized networking,
education, technological advancement and community building.

r I Nhe NTMA continued its role as a central hub for precision

In March, NTMA members traveled to Milan, Italy to gain a unique
perspective on up-and-coming technologies as they went behind

the scenes of world-class manufacturing facilities. SM'W Autoblok,
Heidenhain, Big Daishowa, DMG MORI and Speroni opened their
doors and gave members an inside look at their overseas facilities. In
addition to the tours, the companies arranged for a tour at Ferrari and
also provided over-the-top hospitality in showing participants around
Italy.

Come May, NTMA was ready for one of the year’s flagship
gatherings, the 2025 Emerging [.eaders Conference, this time

in Orlando, Fla. This event targeted the next generation of
manufacturing professionals, providing curated sessions, networking
opportunities and a forum to discuss trends, leadership and the
evolving role of technology. By bringing together up-and-coming
influencers, N TMA reinforced its commitment to workforce
development and long-term industry vitality.

Last but not least, N TMA held our signature three-day conference,
Engage 2025 in Detroit, Mich. Engage combined networking,
thought-leadership sessions and social events. Engage continues to be
a cornerstone for national-level advocacy, education and connection
among industry leaders.

NTMA'’s event calendar and community involvement throughout
2025 demonstrated its continued mission: strengthening the precision
manufacturing sector through education, exposure to technology

and powerful connections. In addition to our international tours

and leadership conferences, NTMA hosted regional meetups and
signature national forums, as well as varied and engaging platforms
for members to grow and collaborate throughout the year.

NTMA has plenty in store for 2026. Between our Executive Cohorts,
Emerging Leaders Networking Group, the Emerging Leaders
Conference and Engage, we have something for everyone!

The Record 10

IJJ:J




NTMA-U, leveled up in 2025, and our members

are reaping the benefits. N TMA-U was launched in
2011. Since that time, technology has gone through sweeping
modernization, and it was time for NTMA-U to undergo a
reboot to meet the evolving needs of today’s manufacturers
and the next generation of skilled workers. Whether you’re a
new user or you’ve utilized NTMA-U in the past, you’ll want
to log on and learn how this year’s upgrades can support
your workforce development. From assessing a candidate’s
readiness to supporting your apprentices through every step
of the process, and everything in between — N'TMA-U is
poised to be your partner in 2026.

r I Nhe N'TMA’s industry-driven online training platform,

Backed by a $750,000 investment from the National Tooling
and Machining Foundation, the upgraded N TMA-U delivers
a cleaner, faster and more intuitive learning experience.

The platform now mirrors today’s advanced manufacturing
environment, offering a bright, high-tech interface that
reflects the modern shop floor.

One of the strengths of NTMA-U is its flexibility. Companies
can use it however they need—whether that means assigning
a single course to help an employee transition into a new
role, building targeted skill development plans for specific
positions, or implementing the full registered apprenticeship
pathway. NTMA-U adapts to your workforce strategy, not
the other way around.

NTMA-U’s curriculum remains comprehensive, covering
introductory training through full apprenticeship coursework.
Students can earn a nationally recognized Journeyperson’s
Certificate and up to 13 articulated college credits. The
program’s new hybrid apprenticeship model, approved by
the U.S. Department of Labor, allows individuals with prior
experience to receive credit for coursework and demonstrated
skills thereby reducing time to completion and lowering
employer costs.

For companies seeking to launch or expand apprenticeship

\
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\
\
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\
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programs, N TMA now offers an even greater advantage: the
association can serve as a Sponsor of Record on your behalf.
NTMA manages all Department of [.abor documentation,
reporting, and compliance, allowing employers to skip the
paperwork and focus on training. Shops simply track on-the-

job learning hours while N TMA handles the administrative
burden at no cost.

The 2025 overhaul includes significant improvements to
accessibility and engagement. Lessons have been restructured
into short, two- to nine-minute videos, allowing apprentices
to make progress between shifts or during limited downtime.
Enhanced visuals - 3D models, animations, Al voiceovers

and custom illustrations - bring complex concepts to life.
Every course is now fully ADA-compliant, with closed
captions, balanced audio, video text, and screen reader
friendly navigation. The redesign creates a more inclusive and
accessible learning experience.

With our recent upgrades, NTMA is extending the reach

of manufacturing education. Free K—-12 Education
Memberships will introduce students to manufacturing
careers through online courses and a low-cost pre-
apprenticeship program. A new Adult Student Membership
opens the door for career changers, veterans and jobseekers
to access N TMA-U coursework for just $50 annually.
Partnerships with the National Talent Hub and the Navy
Talent Pipeline will help connect learners with employers and
emerging talent pools.

NTMA-U is a powerful tool for members who want to
attract, train and retain skilled employees. We believe you’ll
find a training experience that looks and feels as advanced as
the technology on your shop floor.

NTMA-U is ready for what’s next — and it’s built to

help manufacturers get there. For details about any of the
NTMA-U programs or information about how to add
NTMA-U to your workforce development program, contact
Jenny Stupica at jstupica@ntma.org.




SURVE

TMA conducts three management surveys that
Nprovide member companies with confidential,

industry-specific benchmark reports to support
smarter business decisions. Offered at no cost to
participating members, these reports deliver practical insight
into operating costs and executive compensation as well as
wages and fringe benefits. This helps owners and managers
understand key performance drivers, compare results to
industry peers and navigate both strong and challenging
economic conditions with greater confidence.

NTMA members can participate in the annual management
reporting programs free of charge. The Operating Costs
study evaluates the degree to which a business is successful
in the good times and how the benchmarks can help a
business owner navigate the difficult times as well. The
Wage & Fringe Benefits Report helps companies determine
competitive rates of pay and identify what benefit programs
are expected by today’s employees.

At a time when N'TMA businesses are faced with a tight
credit market and an anemic economy, knowing the key

numbers drive you iness can help business owners
make sound decisions a your business moving in the

OperatiNg Costs ReporT
HOW IT WORKS S

The Operating Costs Survey i

pR———}
ailed in April to each

send the survey
NTMA or

its staff has access to specific co
is aggregated in a manner that prevents identi
individual company.

From this data, Mackay Research Group produces the
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Operation Costs Report. This report is a profitability or
cost of doing business study of NTMA members designed
to obtain, understand and analyze best practices in the
precision custom tooling and machining industry. It helps
you improve your financial results by establishing typical
financial performance targets and by showing how high-
profit companies achieve their success.

WHAT'S IN IT FOR YOU?
Individual Company Report

Each survey participant receives an individual Financial
Performance Report analyzing your company. This report
compares your financial performance to industry standards,
to others in the same line of business category (Tools &
Dies, Molds, General Precision Machining, Aerospace
Machining, Special Machines, Production Operations and
Sheet Metal Fabrication) and to others in the same sales
volume group. In order to protect your confidential data,
Mackay Research Group sends this report directly to you.
And, it’s free to you through NTMA!

Executive Compensation Report

Closely-held corporations are often the target of IRS ;

reasonable compensation challenges. The Executive S|
Compensation Report examines issues relating to reasonable :
compensation by analyzing the range of pay, including base
salary, bonuses and total compensation that executives earn

in the precision custom tooling & machining-industry.

Waee & Fringe BENeriT Report
HOW IT WORKS

e survey is mailed in September to each NTMA
. Again, only Mackay Rese




THE BENEFIT

Factory labor accounts for one-half of all costs that a
manufacturer faces. Even minor changes in factory labor
costs can have a significant impact on your bottom line.

In today’s competitive business atmosphere, experienced,
productive employees are vital for your success. Balancing
wage rates with employee productivity is always a
challenge. This report can help you manage your
workforce more effectively, make the most of your labor
dollars and attract the best employees.

WHAT YOU-GET

The survey examines high, low and average wage rates
for 33 job functions for four groups of shop employees:
Apprentices, Machining Operations, Tool and Die / Mold
Operations and Manufacturing Support Functions.

The Wage & Fringe Benefit Report provides a wide range
of wage and benefit statistics on topics such as:

e Wage Rates for employees in Manual Machining,
CNC Operations, and Support Functions

e High, low and average wage rates
» Healthcare plans & premiums

*  Retirement income plans

e Paid vacation & holidays

Due to the extensive sample in this study, survey
participants are provided with a wide range of information
on your local chapter, regional and national wage rates.

These reports are a significant source of meaningful
information not available anywhere else...for any price.
And they are FREE to participating N'TMA members.
Watch your email and N'TMA social media for details of
upcoming surveys and reports.

MEMBER
LEGAL BENEFITS

STePHEN MauLe, McManon BERGER, P.C.

ow many NTMA members know they have
Hfree access to the services of one of the nation’s

oldest law firms dedicated solely to the practice
of labor and employment law? As an NTMA member,
you receive one free hour each month to consult with
an attorney at the law firm of McMahon Berger, P.C.,

to address a wide range of issues related to labor and
employment law. Here’s how it works.

Suppose, for example, you have received a complaint
from an employee alleging they have experienced unfair
treatment from a supervisor. Perhaps you want to
change your compensation structure but are concerned
what its impact would be both legally and from a morale
standpoint. Maybe you recently received a visit from a
federal or state safety inspector and you need assistance
responding to their request for information. Has it been
a while since you updated your employee handbook
and you want an experienced eye to provide a thorough
review of your policies? Or do you simply want to talk
through a difficult discipline issue with a long-tenured
employee who recently requested a medical leave of
absence?

These are just some of the many labor and employment
issues employers face on a daily basis. McMahon
Berger, P.C., has been working with management for
more than 70 years to help businesses minimize the risks
associated with making difficult decisions. Based in St.
Louis, Mo., but with a nationwide practice, McMahon
Berger, P.C. is proud of its long-standing relationship
(more than 30 years) with NTMA and its members. The
firm’s lawyers work hard to keep current on the ever-
changing laws and regulations that affect businesses,
both small and large.

Wherever your company is located, McMahon Berger,
P.C. can offer you guidance and recommendations to
respond to your needs. To take advantage of this free
benefit, simply call (314) 567-7350 and ask for Stephen
Maule, NTMA’s primary contact at the firm. You also
can email Stephen at maule@mcmahonberger.com.
Stephen’s promise is to return your call/email no later
than the end of the business day.




‘25 AWARDS

LinoA WARNER, Executive & MemsersHiP Support, NTMA

Each year, the NTMA recognizes the outstanding accomplishments of our members at the Engage Conference. We are
pleased to acknolweledge the following companies and members for their long-standing membership, professional excellence,
leadership and service to the NTMA and the manufacturing community.

Members Teaching Mileslone Anniversarics with NTMA i 2025

82 YEARS
Bachman Machine Company
Ehrhardt Automation
Hobson & Motzer, Inc.
Jergens, Inc.

80 YEARS
J. W. Harwood Co.
Mitchell Machine, Inc.
Therm, Inc.

70 YEARS
Allied Mechanical
Vaughn Manufacturing Company, Inc.

65 YEARS
Lancaster Metal Products Company

Powill Manufacturing & Engineering, Inc.

60 YEARS
Bawden Industries, Inc.
Benda Tool & Model Works
Chelar Tool & Die, Inc.
Lyons Tool & Die Company
Metalcraft Solutions
Northern Machine Tool Company
Reuther Mold & Manufacturing Co.

55 YEARS
Colonial Machine Company
Exco Engineering USA, Inc.
Fredon Corporation
Maddox Metal Works, Inc.
Precision Die & Stamping, Inc.
Quality Tool Company
Tri-Craft, Inc.
United Centerless Grinding & Thread Rolling
Valco Valley Tool & Die, Inc.

50 YEARS
Acro Industries, Inc.
Composidie, Inc.
Elizabeth Tooling LLC
May Industries of Ohio, Inc.
Monks Manufacturing Co., Inc.
P & N Machine Co., Inc.
Penn State Tool & Die Corp.
Penn United Technologies Inc.
Skillcraft Machine Tool Company

45 YEARS
Allied Specialty Precision, Inc.
B-W Grinding Service, Inc.
Buiter Tool & Die, Inc.
Fenton Manufacturing, Inc.
Guill Tool & Engineering Co., Inc.
Ka-Wood Gear & Machine Company
Rite-Way Industries Inc.
Ronlen Industries, Inc.
Top Tool & Die, Inc.

40 YEARS
C.V. Tool Company, Inc.
Doyle Manufacturing, Inc.
Excel Stamping & Manufacturing, Inc.
Excel Tool & Manufacturing, Inc.
JM Performance Products, Inc.
Lux Manufacturing, Inc.
Quality Mold & Engineering, Inc.
Roberts Tool & Die Company
Strohwig Industries
Superior Tool & Die Company, Inc.
Ultra Tech Aerospace
Walter Tool & Mfg., Inc.

35 YEARS
A & E Machine Shop, Inc.
Austin Machine Company Inc.
Chicago Grinding & Machine Co.
Kalman Manufacturing, Inc.
MPE Machine Tool, Inc.
Overton Industries
United Machine Co., Inc.
Wire Tech EDM, Inc.

30 YEARS
Cee-San Machine & Fabrication Co.
Metplas, Inc.
Patriot Machine, Inc.

Paul E. Seymour Tool & Die LLC
Scientiam Machine Company
TEKE Machine Corporation
Youngberg Industries, Inc.

Team Loaders Completing Service in 2025

Ken Kuhn - Audit Team 2020 - 2025

Tiffany Bryson — Mfg. and Technology Team 2024 — 2025
Justin Quinn — Nominating Team 2021-2025

Alan Ortner — Budget & Finance Team 2024-2025




& MILESTONES

6& Excellence Award, Dislinguished Savice Award

Acutec Precision Aerospace

Boston Centerless

Hibshman Screw Machine Products
Major Tool & Machine

Pilot Precision Products

Ripley Machine

Rosenberger North America Pennsauken
AccuRounds

Gibbs Die Casting

Hirsh Precision Products

Homeyer Precision Manufacturing
JD Machine

Jergens

Nord — Lock

Roberts Tool & Die Company
United Tool & Machine Corporation




OUTLOOK

FOR 2026:

Eric D. Hacorian, CHairman, NTMA 2026

s we enter 2026, I believe we find ourselves
Aat an important inflection point for American

manufacturing — and for the National Tooling and
Machining Association.

Looking back, 2025 was largely a year of re-solidification
for the U.S. economy. Coming out of a period marked by
inflationary pressure, uncertainty around interest rates

and shifting trade and industrial policies, manufacturers
spent much of last year stabilizing operations, reassessing
investment plans and positioning themselves for what comes
next. While the desire for a rapid economic rebound was
widespread, the scale and pace of policy change naturally
caused many companies to take a measured, disciplined
approach.

Encouragingly, that patience was rewarded. We avoided
major economic headwinds, and by mid-year many
manufacturers began to see improving order flow, renewed
confidence and early signs of sustained growth. In sectors
such as semiconductors, energy, acrospace and advanced
manufacturing, companies are not just responding to current
demand — they are investing in anticipation of what lies
ahead.

As we look forward, I am increasingly optimistic that 2026
and the years beyond will represent a meaningful growth
cycle for American manufacturing. Pro-growth policies
passed in the One Big Beautiful Bill are already beginning to
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take effect, providing strong federal support for investments
in research and development, capital equipment, workforce
development and brick-and-mortar expansion. With trillions
of dollars expected to flow into the economy over the next
five to ten years, we have the potential to be entering an
economic super-cycle — one driven by innovation, reshoring,
productivity and American industrial leadership.

This environment presents extraordinary opportunity, but
also real responsibility. Capturing the full benefit of this
growth will require collaboration, shared knowledge and
strong industry leadership — qualities that are central to
NTMA'’s mission.

One of the greatest strengths of N'TMA is the depth and
diversity of its membership. Our manufacturing members are
supported by an exceptional network of National Associate
Members, including companies such as PTS, Grainger and
many others. These partners play a critical role in helping
shops improve productivity, adopt new technologies, manage
costs and compete more effectively in a rapidly evolving
marketplace. The Associate Member programs are not simply
discounts or vendor relationships, they are strategic resources
designed to help NTMA members succeed.

As chairman, I am particularly excited to help strengthen
these relationships and ensure that members are fully aware
of the value available to them through N'TMA. I also view
this role as an opportunity to listen and learn. Through my




“WiTH PRO-GROWTH POLICIES
IN PLACE AND HISTORIC
INVESTMENT FLOWING INTO
OUR ECONOMY, AMERICAN
MANUFACTURING HAS A UNIQUE
OPPORTUNITY TO ENTER A NEW
GROWTH SUPER-CYCLE —
AND NTMA MEMBERS ARE
POSITIONED TO LEAD IT.”

— Eric D. Hacopian
Crarman, NTMA 2026

travels and chapter visits, I hope

to better understand how N'TMA
members are addressing their cutting
tool challenges and how my own
experience at Pilot Precision Products
can catalyze broader conversations
around innovation, productivity

and technology adoption within our
industry.

In the year ahead, I will be traveling
extensively to visit NTMA chapters
across the country. I look forward

to meeting members face-to-face,
learning from their experiences and
working together to demonstrate the
tangible value that NTMA delivers —
whether through advocacy, workforce
development, benchmarking,
technology access or peer-to-peer
collaboration. I warmly invite chapters
to reach out and extend invitations;
these conversations are essential

to ensuring that NTMA continues

to evolve alongside the needs of its
members.

I am deeply honored to have been
nominated by my peers to serve as

o

chairman, and I take that responsibility
seriously. N'TMA has never been more
relevant than it is today. At a time

when American manufacturing is once
again recognized as a strategic national
priority, our association stands uniquely
positioned to help members not only
participate in the coming growth — but
to lead it.

I am incredibly optimistic about the
future of American manufacturing and
proud to serve an association that brings
together some of the most capable,
innovative and resilient companies

in our industry. The opportunities
ahead of us are significant, and by
working together — sharing knowledge,
supporting one another and engaging
actively within N TMA — we can ensure
that our members are well positioned to
lead during the next phase of growth.

I look forward to meeting many of you
in the year ahead and to working side by
side to strengthen our association and
advance the success of manufacturing
across America.
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NTMA passed on $]. 18,000

in rebates to chapters in 2025.
That's the largest amount in
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\ROLLED INTHESE

Are You Aware of the

Grainger Committed
Member Program?

If not, you are missing out
on additional savings!

The Standard NTMA/Associations & Grainger MRO Agreement
SAVE ON 800,000+ ITEMS ACROSS 10 PRODUCT CATEGORIES

Category Discounts

e Cleaning Consumables: 15% . e Lubrication: 11% . e Power Tools: 7%

* Cleaning Other: 15% : & Machining: 11% : e Safety: 10%

* Electrical: 7% ;e Safety Footwear: 17%
e Hand Tools: 7% : ¢ o Welding: 11%

The Committed NTMA/Associations & Grainger MRO Agreement
SAVE ON 900,000+ ITEMS ACROSS 24 PRODUCT CATEGORIES

Deeper Category Discounts

e Abrasives: 18% e Furniture, Hospitality and e Plumbing Other: 10%
e Adhesives, Sealants and Tape: 15% : Food Service: 10% : & Plumbing Pipe Valves Fittings: 10%
e Cleaning: Consumables 15% ® Hand Tools: 10% ® Pneumatics: 10%
e Cleaning: Other 15% . ¢ Hardware: 11% . Power Tools: 10%
e Electrical: 10% . e Hydraulics: 10% . e Power Transmission: 15%
e Electronics, Appliances : e Lighting: 15% : e Safety: 10%
and Batteries: 10% : e Lubrication: 18% . e Safety Footwear: 17%
e Fleet and Vehicle Maintenance: 10% : e Machining: 18% - o Welding: 11%

e Material Handling: 10%

Grainger pays all standard shipping*

Agreement Term: 5/1/2025 - 12/31/2026
Please reach out to your Grainger Representative or NTMA/Association Contact.

“Category discounts are subject to the following terms: Discounts applied to Contract Reference Price. You must sign in to Grainger.com® to see your Contract Reference Price.Category discounts will not apply to: (a) sourced proalucts; (b) items in any other discount programs; (c) promotional, lot and
commodity items; or (d) special pricing programs offered for certain Catalog Products from time to time. If after applying the category discount above, the price of an individual Catalog Product is below Grainger's cost, Grainger reserves the right to reduce the category discount for that Catalog Prodluct.If at
any time a Catalog Product is discontinued for any reason, such Catalog Product will be removed from the category discount program. Grainger reserves the right to determine the appropriate category for a particular Catalog Product.

“Standard ground freight is paid by Seller on all orders, unless otherwise stated, to Buyer's place of business anywhere in the contiguous United States. Other terms and conditions may apply for other than standard ground delivery (“Other Freight Services"), including expedited same day delivery, air freight,
freight collect, sourced orders, export orders, hazardous materials, Buyer's carrier, shipments outside the contiguous U.S. or other special handling by the carrier. Charges incurred for Other Freight Services must be paid by Buyer.

©2025 W.W. Grainger, Inc. W-HLCO901

GRAINGER.COM/NTMA GRAIN GER ®

INN ] || For HE oNES wHO GET iT DONE
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NTMA MEMBERS EXCLUSIVE

CUTTING TODLS PARTNERSHIP
PTSolutions

NTMA Members Access
Exclusive Benefits.with
PTSolutions

|l|'~||

(2
i
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STRENGTHEN MNDRKI ARSENAL '

With over 65+ years experience, PTSolutions also offers one of the largest selections of high-quality cutting tools,
from the industries leading brands ensuring that NTMA members have access to a comprehensive range of products
to meet their specific needs.

Three Strategically Located Online Services and - Factory-Trained
Distribution Centers Exclusive Promotions Technical Support

These facilities ensure Members can access special NTMA members can rely
prompt delivery, with same online promotions and con- on expert guidance and
day shipping available for venient ordering options for support for product-related
most orders. significant discounts. queries and applications.

Vending Solutions Inside Sales Account Over 300 hundred Field

PTSolutions provides . Support Sales Representatives

innovative vending solutions A resolute sales team is PTSolutions’ extensive

to streamline inventory available to assist NTMA field sales team provides

management and boost members and ensure a on-site support and

productivity. seamless customer experience personalized service for
NTMA members.

N s By, L

MASTER EVERY TASK NITH * Cutting Tools * Abrasives
TDP-TIER T““Ls * Welding & Soldering * Waorkholding

Top-quality products and services at a discount to
elevate your metalworking operations

« Metrology * Tooling Systems

P i P S

B L OTHER TRUSTED DISTRIBUTOR PARTNERS

PTolations| > = oo

3-TOOLS.COM_




2026 CHAPTER
LEADERSHIP
SUMMIT -

DATE: January 28-30, 2026 | LOCATION: Fort Worth, TX

An exclusive gathering for NTMA Chapter Leadership, this summit brings together
Chapter Executives, Chapter Presidents, and Trustees—many of whom are shop
owners and company leaders. It's a focused opportunity to connect with peers,
share ideas, and strengthen relationships at the local level.

M April 27-29, 2026 | LOCATION: Grand Rapids, MI

NTMA brings together the best and brightest emerging leaders in manufacturing to
connect, collaborate, and explore the future of our industry. Designed for the next
generation of decision-makers, this event creates a dynamic environment for sharing
ideas, discussing innovative technologies and processes, and building meaningful
peer relationships. Attendees will expand their professional network, gain fresh
perspectives, and strengthen their role as influential leaders shaping tomorrow’s
manufacturing landscape.

*Partnering associations will be: AMT, NFFS, and TMA NTMA CALE N DAR
OF EVENTS

ATE: September 14-19, 2026 | LOCATION: Chicago, IL b
p . Please contact Kristen Hrusch, our Events Manager

During IMTS, NTMA will host a targeted luncheon for members, providing a for more information and to register:
focused opportunity to explore new products and emerging technologies.

Attendees will gain direct insight into the latest innovations and connect with

industry partners in an engaging, small-group setting.

www.ntma.org/events

CTURING FEREN
¥ 1 mt
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= o \ ) =
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DATE: Novemher 10-13, 2026 | LOCATION: Las Vegas, NV

* Events Subject to Change™

Engage is a premier leadership experience for emerging leaders within the National
Tooling and Machining Association, designed to foster growth, connection, and
forward-thinking leadership. Attendees will collaborate with peers from across the
country, explore the challenges and opportunities shaping the future of precision
manufacturing, and gain practical insights they can apply immediately. Engage
empowers the next generation to strengthen their impact within their companies
and across the NTMA network.
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FORALL
THE LATEST
FOLLOW THE NTMA:

' www.facebook.com/NTMANow

| www.twitter.com/NTMATalk
| www.linkedin.com/company/ntma

www.youtube.com/NTMANow

HAIMER. Blaser.

Quality Wins. SWISSLUBE

Fam %
[

TOOLROOM  °

OF THE =
FUTURE =~ T

I

Decades of machining experience have taught
us that there are complex interactions between

THE HAI M ER CU N [: EPT chemistry and mechanics. Benefit from our
knowledge to optimize your processes, keep
them stable and solve problems quickly.

Making your tool room seamless

and revolutionizing your production. Test us. It's worth it.
blaser.com/testus

www.haimer.com




NORTH TEXAS NTMA
HOSTS FIRST GLAY SHOOT

Berty VReek, CHAPTER Executive, NortH Texas NTMA

More than 40 shooters came out for the inaugural North
Texas NTMA Clay Shoot in December. It was a day of
camaraderie, friendly competition and great food. Beyond
the clay targets, the highlight of the day was the energy

in the air: new friendships were forged, connections were
strengthened and our manufacturing community came
together in a big way.

A heartfelt thank you to our sponsors who made this event

possible:

. Federated Insurance (Sharpshooter Sponsor)
. Frost Bank (Lunch Sponsor)

. QPS Employment Group (Clay Sponsor)

. Global Shop Solutions (Station Sponsor)

Thanks to your support, we’re thrilled to share that this
will become an annual event. We can’t wait to build on this
year’s success and make next year even bigger and better!
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Modern
Machine
Shop

Your All-in-One
Resource for the
Latest Innovations
in Metalworking

Subscribe, follow and
join us — it all starts at

Payroll you don’t second-guess

Meet Auris - The system built to catch problems before
employees feel them.

We combine payroll, time, hiring, and benefits into one
connected system. Your dedicated payroll expert reviews
exceptions, verifies changes, and stays accountable through
filings and corrections.

You know who owns it. And you know it's right.

Payroll - Time + Hiring + Benefits - HR Advisory

Discover more at Auris.io or connect with your local Auris
Advisor to explore exclusive offerings for NTMA members.

A\ AURIS
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ACHIEVE THE IMPOSSIBLE

SEPTEMBER 14 - 19, 2026 « MCCORMICK PLACE, CHICAGO

r TRECEREN

SIX DAYS

0(/P

When the Long Way Leads to the Shortcut | SCAN TO |

Even if you are not in the industry, going to IMTS exposes you to a
1ew frontier of crazy machinery, connections, and opportunities.
lust walking that show could totally change your career path.”

ST

Roadtripping parents-to-be Jeff and Crystal knew the importance of
»lanning - and being flexible. They brought an open mind to IMTS -
The International Manufacturing Technology Show and found new
echnologies, great people - and new ways to do business.

ransform your approach at IMTS on Sept. 14-19, 2026, in Chicago. I REGISTER
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NATIONAL ROBOTICS LEAGUE:

RETOOLED FOR 2026, NATIONAL COMPETITON SET

Tami Apams, CHapTER Executive, NW PA Chapter NTMA

The National Robotics LLeague (NRL) has adopted
an updated Committee Charter to support regional
15-pound combat robot programs. The revised
structure clarifies committee roles and responsibilities
while improving alignment with N'TMA’s Workforce
Development Team priorities. Core tasks include
requirements for use of the NRL name, regular review
and updates to NRL rules and regulations, national
contest oversight, NRL website recommendations and
an advisory role for funding or grant opportunities
through N TME Members of the committee are also
willing to field questions from those interested in
starting a 15-pound combat robot program. FOWERED GY

Active regional programs and members who are m
interested in contributing their time and expertise

are encouraged to get involved by serving on the NA‘TI@NAL GOMP‘ETITION
committee. M Y 5_1 026
7

Your participation helps shape the work of the NRL Mesa Rioee Hien ScrooL
and advance our shared mission. COLORADO SPRINGS, CO

PO
a (11} | |

To improve the perception of American manufacturing by promoting and
recognizing excellence in member shop organization and efficiency.

HOW IT WORK

NTMA companies apply for the award by submitting a self-assessment based on
criteria that demonstrate best-in-class practice in the six S's:

1.Safety | 2.Sort | 3.SetinOrder

4.Shine | 5.Standardize | 6. Sustain

Certificates are awarded every year for the first five years based on self-

assessments submitted. Once the recipients receive five certificates, they are also
presented with a trophy.

EXCELLENCE

For more information, please contact:
Linda Warner at Iwarner@ntma.org or 216-264-2824.
Applications and self-assessment documents can be found here:

SUBMISSION DUE DATE:
Please submit your application by Tuesday, September 15th, 2026 to be
ds considered.

https://ntma.or tma

Applications should be sentto 6Saward@




UNITED TOOL & MACHINE STRENGTHENS
MARKET POSITION THROUGH ACQUISITION
OF FITZ MACHINE INC.

United Tool & Machine (UTM), a
trusted provider of CNC machining
services, assemblies and stampings
for more than 80 years across over 20
industries, announced the acquisition
of Fitz Machine Inc., a woman-
owned precision CNC machining
specialist serving northeastern United
States and beyond.

Founded in 1994, Fitz Machine Inc.
has built a reputation as a “one-
stop job shop” delivering high-
quality, full-service CNC machining
solutions. The company’s expertise
spans horizontal machining, milling,
turning, tooling and fixturing and
fast turnaround prototyping. With

a strong focus on exceptional
customer service and technical skills,
Fitz Machine Inc. has earned the
loyalty of customers who rely on its
ability to meet tight tolerances and
demanding delivery schedules for
industries ranging from automotive
to telecommunications.
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“The acquisition of Fitz Machine
Inc. represents the seventh company
in 20 years to join the UTM family,”
said Scott Fallavollita, president of
UTM. “Fitz Machine Inc. brings
valuable employees, advanced
machining technologies and a deep
customer base that will help propel
UTM to new levels of innovation and
service.”

Fitz Machine Inc. is particularly
recognized for its horizontal
machining capabilities, which will
expand UTM’s current capacity. By
integrating Fitz Machine Inc.’s skilled
workforce, UTM strengthens its own
expertise, operational strength and
scalability.

“We are excited to join the UTM
family of precision machining and
manufacturing professionals,” said
Ed Fitzgerald, Vice President of Fitz
Machine Inc. “Backed by nearly
100 years of collective expertise,

United Tool is known for its focus

on continuous improvement and

its ongoing lean manufacturing
commitment. The United Tool family
of companies strive for a world-class
level of customer service to meet the
dynamic demands of our industry.”

UTM has long stood apart from
traditional job shops by offering a
wide range of machining technologies
under one roof. This breadth of
services enables OEMs to save lead
time and reduce costs while working
with a single, trusted partner. With
the addition of Fitz Machine Inc.,
UTM reaffirms its commitment to
innovation, customer satisfaction and
long-term growth in the machining
world.

United Tool & Machine recently

won the 2025 National Tooling &
Machining Association 6S Excellence
Award for member shops excelling in
organization and efficiency.




HWR WORKHOLDING USA ANNOUNCES
SALES REPRESENTATIVE PARTNERSHIP WITH
TURBOTECH MACHINING, LLC.

HWR Workholding USA has announced growth across multiple sectors,” says

a new sales representative partnership Marcus Saur, VP of Operations at

with TurboTech Machining, LL.C. A HWR Workholding USA. “It’s a natural
provider of precision manufacturing evolution of our relationship for them
services based out of Rancho to support HWR products in machine
Cucamonga, Calif., TurboTech will shops, OEMs and dealers in their
provide sales, service and applications region.”

support throughout the Southern

. . ; The North American subsidiary to one
California region.

of Germany’s premier workholding

Founded and led by Chris Lencioni, providers, HWR Workholding USA
TurboTech possesses a strong provides manufacturers with innovative
foundation of technical expertise, workholding systems that achieve high
coupled with extensive knowledge of the levels of flexibility and security. The
local market and a proven track record company is best known for its zero-
of supporting customers in precision point workholding system for milling
manufacturing. applications and patented self-centering
“Wee have supported TurboTech’s compen§ating chucks for turning
applications.

operations as they’ve achieved significant

CALLING ALL COMPANIES AND CHAPTERS WITH A REGISTERED APPRENTICESHIP PROGRAM
GRANT OPPORTUNITY FROM THE APPRENTICESHIP INCENTIVE FUND

$3,500 PER APPRENTICE

The American Manufacturing Apprenticeship Incentive Fund ($35.8M) was created through a cooperative agreement
with the U.S. Department of Labor to address the urgent need to grow and modernize the U.S. manufacturing workforce
and in direct response to the national call to expand access to high-quality registered apprenticeship programs.

e Individual registered apprenticeship program sponsors (companies with their own registered apprenticeship
programs) as well as group sponsors (apprenticeship programs operated by trade associations, groups of employers
or NTMA chapters) are eligible to apply.

* Eligible sponsors must have an established Registered Apprenticeship Program at the time of application.
e All apprentices included in the application must be enrolled on or after the application submission date.
e Sponsors must maintain apprentice enrollment for a minimum of 90 days.

e An incentive of $3,500 will be awarded to the sponsor (up to 100 apprentices per employer and up to 10 employers
per sponsor).

e Incentive funding will be distributed through a “pay for performance” (sometimes also referred to as “pay for
success’) model, where payments are linked to specific performance criteria or predefined outcomes.

*  Applications will be accepted on a rolling basis until 100% of available incentive funds are obligated.

e Registered Apprenticeship Program Sponsors can retain up to 10% of the incentive payment — the remaining 90%

will be provided to the apprentice’s employer(s).
APPRENTICESHIPUSA
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For more information and to apply, visit https://arkansasosd.com/MFGfund/




We've helped NTMA members claim

$59 miillion

in credits and incentives!

An NTMA Exclugive Partred
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Manufacturers insurance helps to
ensure the financial security of

Safeguarding Your your business while prioritizing

Manufacturing Operations . the safety and well-being of your
employees and yourself. Our

tailored insurance program can
provide the necessary safeguards
to help keep your manufacturing
operations running smoothly.

Scan to learn more about manufacturing
industry insurance and the options available
to help meet your business needs.

The content of this publication is for general information purposes
only and should not be considered legal advice or an offer of
insurance. Coverage will be determined solely by the terms of your
policy, if approved for issue. Consult with a qualified professional to

cu stom ized discuss questions specific to your circumstances.

|nsurance 0ptions FOI' Federated Mutual Insurance Company
. . and its subsidiaries*
ManUfGCtUﬂng Businesses federatedinsurance.com | #not iicensed in all states.

25.06 Ed.12/25 © 2025 Federated Mutual Insurance Company
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To ensure the future success of our businesses and our
industry, we have to huild the future, today.

APRIL 27-29, 2026

Amway Grand Plaza Hotel
187 Monroe Ave. NW | Grand Rapids, MI, 49503

SCAN HERE FOR MORE
INFORMATION & TO REGISTER

~ !{N PARTNERSHIP WITH: i~ =7 8AMT  o8tma




FEDERATED INSURANCE: WORKERS COMPENSATION
— WHY SERVICE AND EXPERIENCE MATTER

Jack West, NationaL Account Execurive, FEDERATED MutuaL INsurANCE ComPANY

Some manufacturing companies view workers
compensation insurance as a commodity. This
approach can lead to higher premiums or even
difficulty securing a policy in the standard

market.

Although workers compensation might seem
the same everywhere, the insurer can add value.
A good partner helps policyholders understand
how to manage their costs. To help control
these expenses, it is important to develop an
effective risk management strategy along with
encouraging a company-wide culture focused

on preventing losses.

Experience MobiFIcATION

Your loss history can greatly influence your
premium through a workers compensation
experience modification factor, or “mod.” State
or independent rating bureaus set this factor.

To determine your 2026 experience mod, your
payroll and claims data from 2022 to 2024
will be used. The formula considers employee

classification, payroll, actual losses and

expected losses. It also factors in the frequency
and severity of claims. This information
compares your business’s losses to the expected
losses of businesses of a similar size and in

similar fields.

The average experience mod is 1.00. A mod
above 1.00 is worse than average, while a mod
below 1.00 is better. Remember, 1.00 is only
average, like getting a “C” on a report card.

Once you understand which areas negatively
affect your workers compensation mod, you
can create action plans to help address problem
areas. With assistance from a trusted insurance
partner like Federated Insurance® and a
culture of loss prevention, your mod could

improve significantly.

Risk MANAGEMENT

Beyond the direct costs of an employee injury,
there are hidden costs. These include lost time,
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reduced production and efficiency,
new employee training costs and
potential issues with employee
morale.

Successful business owners know
they must protect their employees

to retain them and stay profitable.
Investing in safety and health
programs can provide a strong return,
and serve to show your employees
that you care for their well-being.

As your greatest asset, their safety is
essential for the long-term success of
your business.

Hiring anp TRaINING

Injury prevention starts with an
effective hiring program to employ
qualified people. An accurate
assessment of each job’s demands
helps in selecting people with the
right skills for your business culture.
A good relationship between an
employee and employer could result
in a more productive, profitable
workplace.

Document all training and orientation
to cover job expectations and
instructions on safe performance. Be
clear and honest in job descriptions
and list all duties that will need to be
performed to help determine which
candidates can do the job.

CLams MaNAGEMENT

If an employee is injured on the job,
having a plan is crucial to help ensure
they receive prompt and appropriate
treatment. Consider analyzing

medical bills against fee schedules,
using PPO network discounts,
ensuring proper bill coding and
eliminating duplicate billing to help
create savings.

In addition, a return-to-work or
modified-duty program can help an
injured employee stay productive

and maintain communication with
their supervisor. This can show the
injured employee that their employer
cares, and can help prevent a negative
perspective from the injury.

Leveracing Your ReSources

Through your association’s
partnership with Federated
Insurance®, risk management
resources are available. A Federated®
marketing representative can assist
with a claims analysis, experience
mod analysis, workplace injury
prevention insights and more.

Located in Owatonna, Minn.,
Federated Insurance is the
recommended insurance carrier for
the National Tooling and Machining
Association. If you would like to meet
with a Federated representative to
review your current policy or discuss
coverage options, call:

1-800-533-0472, or go to
federatedinsurance.com.

1.0Occupational Safety and Health
Administration. 2026. Business Case for
Safety and Health. https://www.osha.gov/
businesscase. Accessed January 2026.




THEMFGMEETING

MARCH 10-12, 2026 « FORT LAUDERDALE, FL

EXECUTIVE INSIGHTS.
FUTURE-READY STRATEGIES.

REGISTER NOW AT MFGMEETING.COM
Workforce shortages. Economic uncertainty. Global trade and politics. Industrial Al. WE

Addressing today’s business challenges requires a layered, comprehensive strategy. l
Join fellow manufacturing technology leaders at The MFG Meeting 2026 on March 10-12 |1
1

in Fort Lauderdale, Florida, for insights, solutions, and networking opportunities.

POWERED BY & AMT
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November 10 - 13. 2026 | Las Vegas, NV

The Precision Manufacturing Conference

2026 -

Get Ready To Bet Big On Your

Business At Engage 2026!

Join NTMA at Caesars Palace in Las Vegas, November 10-13, 2026,
for the premier event designed to empower small and medium-sized
precision contract manufacturers. From high-stakes networking and
game-changing education to winning strategies that drive growth,
Engage 2026 is where manufacturers come together to stack the
0dds in their favor.

Don't leave your future to chance—make your move in Yegas!

BECOME THE GO-TO
ProSHop + ~Coastal SHOP FOR ANY JOB

Coastal Machine &
Supply Increased
Overall Efficiency by
25% with ProShop
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MADE POSSIBLE BY THE OKUMA GENOS M560-V

Read Their Story

DISCOVER THIS MACHINE AND MORE:
OKUMA.COM/GENOSM560V
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START SMALL, BUILD SMART:

ONE STEP CAN STRENGTHEN

YOUR TALENT PIPELINE

Jenny Stupica, Workrorce DeveLoPment DirecTor, NTMA

If you’re like many small manufacturing companies, you
know your talent pipeline needs attention but figuring

out where to start can feel daunting. Between customer
demands, production schedules and tight margins,
workforce development often lands on the “important but
not urgent” list. The good news? Improving your talent
pipeline doesn’t require a massive program or a big budget.
It starts with just one step.

The most successful workforce strategies don’t begin fully
formed. They begin with a single experiment: one student,
one employee, one partnership. Whether that’s hosting a
high school tour, offering a paid internship or enrolling one
promising employee in an apprenticeship program, the key
is simply to start.

Working with students is a great entry point. One local high
school or community college. One classroom presentation.
One job shadow day. These small efforts help you build

relationships, test what works and
introduce young people to modern
manufacturing — often for the first
time. You don’t need to solve all your
workforce challenges at once; you just
need to connect with one school and
learn from the experience.

Another great option is investing in the
talent you already have. Putting one
employee through an apprenticeship

or structured training program can
create immediate value while laying the
groundwork for future growth. You’ll
learn how to manage training, track
progress and support mentorship—skills
that can later be applied to additional
employees. The other benefit of investing
in your current talent is higher retention.
When employees see that you are willing
to invest time and resources in their
development, it sends a clear message:
you believe in them and see a future

for them in your company. That sense
of trust and opportunity can be just as important as the
training itself.

The goal isn’t perfection; it’s progress. Start small.
Document what you do. Pay attention to what works and
what doesn’t. Over time, you’ll develop a repeatable process
that fits your company’s culture, capacity and goals.

Once you see success with one employee or one school,
scaling becomes far less intimidating. You’ll have
confidence, experience and a proven model to build on.

You don’t have to do everything at once — and you don’t
have to do it alone. The most important step is the first
one. Pick one new thing to try this year. That single step
can be the foundation of a stronger, more sustainable talent
pipeline for years to come.




PILOT »

Precision Products

PRECISION. PERFORMANCE. RELIABILITY.

Complete Rotary Broaching Solutions

From Hexes to Custom Forms, Pilot Precision delivers Rotary Broaching
tools built for speed, accuracy, and production efficiency.

Our Precision Broaching tools are engineered to:

» Reduce Cycle Time « Improve Surface Finish zx Tool Life

« Maintain Tight Tolerances « Extend Tool Life ‘- Compared to a T-15

The HassayMAX™ Series

Maximum Strength. Maximum Performance.
Designed for tougher materials and demanding runs:

SUPERIOR ENHANCED SUPERIOR
CHIP WEAR TOOL

MINIMIZES
COSTLY

EVACUATION @ RESISTANCE @ ALIGNMENT

When Performance Matters, Choose HassayMAX. Hassavm

DOWNTIME

Rotary Broaching Tool Holders
Better Performance. Better Price.

e BETTER  SUPERIOR  '“ToriltF MADE IN THE
o VALUE  ENGINEERING - 0L o USA
Tooling Concierge
Expert Guidance. Zero Guesswork. — p —
Choosing the right broach shouldn’t slow you down. Our Tooling Concierge team
provides personalized recommendations, application support, and technical TOOLING CONCIERGE

expertise to ensure you get the right tool — the first time.

muowrone e @ueoies  Sougdh iy palbit@

15 Merrigan Way - South Deerfield, MA 01373 - T: 413-350-5200 - PilotPrecision.com
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NOW ACCEPTING NOMINATIONS

The Service Awards are given out each year at the Manufacturing Engage Conference.
We need your help finding the best candidates for these awards.
Award categories are:

MEMBER AWARDS
L.A. SOMMER WILLIAM E. HARDMAN

HONOR AWARD MEMORIAL AWARD AWARD FOR EXCELLENCE
IN TRAINING

For continuing meritorious service For outstanding and continuing  For a company or individual of Regular,
and dedication to the Industryand/ ~ service of the highest magnitude National Associate. or Education
or Association by an NTMA Regular by an NTMA Regular Member. member status of I\iTM A that has
Member. Traditionally rendered for  Emphasis is placed on service tothe  congistently demonstrated strong
longevity of service and/or dedication,  Association, both of the highest order  gynnort and active participation in
as opposed to a single act of service  over aperiod of time, demonstrating  «tryctured training” for the precision
in a short-time Industry or Association  excellence ina particular role in custom manufacturing industry.
position. NTMA, rather than as a participant in
asingle event.

NON-MEMBER AWARD
DISTINGUISHED SERVICE AWARD

For outstanding service to the Industry and/or Association by a Non-NTMA Regular Member Company Representative.

ELIGIBILITY RULES & REQUIREMENTS

1. Ifhonoree has previously received the LA Sommer Award, he/she is not eligible to receive the Honor Award or William E. Hardman Award.

2. Ifhonoree has previously received the Honor Award and/or the William E. Hardman Award, he/she is eligible to receive the LA Sommer Award.
3. All Award nominees must be currently active in their company and/or industry, or active in the Association as a Past Service Member.
4. If no candidates are nominated for any of these awards, the particular award in question will not be presented in that given year.

5. Nominators cannot nominate the same person for multiple awards, but can nominate multiple persons for multiple awards.

Help us recognize deserving individuals and/or companies that have
supported and advanced the industry and the Association.

Submit your nomination(s) by Monday, August 31st, 2026.
For a nomination form, contact Linda Warner at Iwarner@ntma.org
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NATIONAL TOOLING & MACHINING ASSOCIATION

1357 Rockside Rd.
Cleveland, OH 44134

MANUFACTURING AMERICA’S FUTURE.
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SUCCESSION: US =

Value Maximization

Succession Strategies & Exit Planning
3rd Party Sale Preparation
Family Sale Preparation
Key Employee Sale Preparation
ESOP’s

Employee Incentive Plans
Employee Share Plans
Phantom Stock LEARN MORE @

Stock Appreciation Rights SUCCESSION.PLUS/US/




