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State

Name

Source

Description

Agency/Department

Funding

Deadlines

Future
Manufacturing

https://w
ww.nsf.g
ov/pubs/
2021/nsf
21564/ns
f21564.h
tm

The goal of Future Manufacturing is to support fundamental
research and education of a future workforce to overcome
scientific, technological, educational, economic and social
barriers in order to enable new manufacturing capabilities that
do not exist today. Future Manufacturing requires creative
convergence approaches in science, technology and innovation,
empirical validation, and education and workforce development
to address pressing challenges for manufacturing. At the same
time, Future Manufacturing can leverage highly integrated
physical, digital and social frameworks that underpin society to
enable manufacturing that addresses urgent social challenges
such as global health disparities, economic and social divides,
infrastructure deficits of marginalized populations and
communities, and environmental sustainability. Crossdisciplinary partnerships among scientists, engineers, social and
behavioral economists, and experts in arts and humanities may
be required to provide solutions that are equitable and inclusive.

National Science
Foundation

Estimated
Total
Program
Funding:
$32,200,000
Award
Ceiling:
$3,000,000
Award Floor:
$500,000

Closing date for
applications:
5/14/2021

Among this array of technologies and potential research
subjects, three thrust areas have been identified for support in
FY 2021 under this solicitation:
- Future Cyber Manufacturing Research,
- Future Eco Manufacturing Research, and
- Future Biomanufacturing Research.
This solicitation seeks proposals to perform fundamental
research to enable new manufacturing capabilities in one or
more of these thrust areas.
This solicitation will support the following two award tracks:
- Future Manufacturing Research Grants (FMRG) - up to
$3,000,000 for up to four years; and
- Future Manufacturing Seed Grants (FMSG) -up to $500,000 for
up to two years.
Interdisciplinary teams commensurate with the scope of the
proposed research, education plan, and budget are required.
Proposals must include demonstrated expertise among the team
members to carry out the proposed research, education, and
workforce development activities.

Notes
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Young Adult
Reentry
Partnership
(YARP) 2

https://w
ww.grant
s.gov/we
b/grants/
viewopportun
ity.html?
oppId=33
2009

The purpose of this program is to provide education and training
services that improve the employment outcomes of young
adults who are involved in the criminal justice system and/or
who left high school prior to graduation and to develop the
capacity of community colleges to meet the needs of young
adults with justice system involvement. Young adults served
under this grant program are between the ages of 18 and 24 and
currently or previously have been involved in the juvenile or
adult criminal justice system and/or who left high school prior to
graduation.
Funded projects aim to ensure that young adults transitioning
from the criminal justice system are prepared to meet the needs
of their local labor markets with the skills required by
employers. Applicants must demonstrate that their sub-grantees
and community college partner(s) will implement capacitybuilding in community colleges to support innovative models for
accelerated learning for the target population of this FOA.

Department of Labor
Employment and
Training Administration

Estimated
Total
Program
Funding:
$25,000,000
Award
Ceiling:
$4,500,000
Award Floor:
$0

Closing date for
applications:
4/26/2021
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Improving
Undergraduate
STEM
Education:
Education and
Human
Resources

https://w
ww.nsf.g
ov/pubs/
2021/nsf
21579/ns
f21579.h
tm

The IUSE: EHR is a core NSF STEM education program that seeks
to promote novel, creative, and transformative approaches to
generating and using new knowledge about STEM teaching and
learning to improve STEM education for undergraduate
students. The program is open to application from all
institutions of higher education and associated organizations.
NSF places high value on educating students to be leaders and
innovators in emerging and rapidly changing STEM fields as well
as educating a scientifically literate public. In pursuit of this goal,
IUSE: EHR supports projects that seek to bring recent advances
in STEM knowledge into undergraduate education, that adapt,
improve, and incorporate evidence-based practices into STEM
teaching and learning, and that lay the groundwork for
institutional improvement in STEM education. In addition to
innovative work at the frontier of STEM education, this program
also encourages replication of research studies at different types
of institutions and with different student bodies to produce
deeper knowledge about the effectiveness and transferability of
findings.
IUSE: EHR also seeks to support projects that have high potential
for broader societal impacts, including improved diversity of
students and instructors participating in STEM education,
professional development for instructors to ensure adoption of
new and effective pedagogical techniques that meet the
changing needs of students, and projects that promote
institutional partnerships for collaborative research and
development. IUSE: EHR especially welcomes proposals that will
pair well with the efforts of NSF INCLUDES
(https://www.nsf.gov/news/special_reports/nsfincludes/index.js
p) to develop STEM talent from all sectors and groups in our
society.

National Science
Foundation

Estimated
Total
Program
Funding:
$63,000,000
Award
Ceiling:
$3,000,000
Award Floor:
$300,000

Closing date for
applications:
7/21/2021
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Workforce
Pathways for
Youth Grant
Program

H-1B One
Workforce
Grant Program

https://w
ww.grant
s.gov/we
b/grants/
viewopportun
ity.html?
oppId=33
0348

grants.go
v
https://w
ww.dol.g
ov/agenc
ies/eta/s
killsgrants/h
1-bskillstraining

The purpose of this program is to increase alignment between
workforce and out-of-school time (OST) programs and expand
job training and workforce pathways for youth and disconnected
youth including soft skill development, career exploration, job
readiness and certification, summer jobs, year-round job
opportunities, and apprenticeships.

Department of Labor
Employment and
Training Administration

Estimated
Total
Program
Funding:
$10,000,000
Award
Ceiling:
$5,000,000
Award Floor:
$3,300,000

Closing date for
applications:
2/04/2021

Department of Labor,
Employment and
Training Administration

Estimated
Total
Program
Funding:
$150,000,000
Award
Ceiling:
$10,000,000
Award Floor:
$500,000

Nov 12, 2020
The closing date
for receipt of
applications
under this
announcement
is November 12,
2020.
Applications
must be received
no later than
4:00:00 p.m.
Eastern Time.

This grant program will help establish lasting connections and
partnerships between existing OST program activities and other
state and local workforce partners to better address the need
for youth exposure to career-related services, which support
and prepare youth to enter the workforce.
While OST organizatons are the only eligible applicants, the
must have partners including a minimum of two employers or
one industry/trade association that represents employers.
The H-1B One Workforce Grant Program is designed to develop
replicable, comprehensive workforce strategies for preparing
the workforce for middle-to high-skilled H-1B occupations within
the information technology, advanced manufacturing, and
transportation sectors.
These grants will build proof of concepts of innovative training
models that can be replicated by the broader workforce system.
Applicants must build support for a common vision for
responding to the workforce challenges within their state and
economic regions, ensuring that their projects complement and
leverage, but do not duplicate existing programs. By forging
public-private partnerships—H-1B One Workforce
Partnerships—applicants will bring together industry and
employers, education and training providers, the workforce
system, state and local government, and other entities that will
work collaboratively to align resources in response to employer
demand and to offer novel education and job training solutions
that generate positive outcomes and results. FOA-ETA-20-13
Prospective applicants for H-1B One Workforce grants: check
back to this website by October 7, 2020 to view Frequently
Asked Questions and a Pre-Applicant Webcast.
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AL

Apprenticeship
Tax Credit Act
of 2016

http://ali
sondb.le
gislature.
state.al.u
s/ALISON
/Searcha
bleInstru
ments/2
016RS/Pr
intFiles/S
B90int.pdf

This law provides an income tax credit of $1,000 to an employer
for each qualified apprentice of an employer and would also cap
the cumulative tax credits allowed at $3,000,000 for the first
two tax years following the passage of the bill and $5,000,000
for each tax year thereafter. This law also requires the
Workforce Development Division of the Department of
Commerce to provide an annual report to certain legislative
committees regarding the effectiveness of the program. The
credit will be allowed to offset the tax imposed by Chapter 16 or
Chapter 18. Available to eligible employers who employ an
apprentice for at least 7 full months of the taxable year.

Workforce
Development Division
of the Department of
Commerce

Effective for
tax form
years 2018,
2019, 2020,
2021, and
2022, unless
extended by
an Act of the
legislature,
for taxpayers
subject to
Chapter 16.
Effective for
tax form
years 2017,
2018, 2019,
2020, and
2021, unless
extended by
an Act of the
legislature,
for taxpayers
subject to
Chapter 18.

AR

Arkansas
Income Tax Act

https://w
ww.arcar
eereduca
tion.org/

Employers hiring a youth apprentice shall be given a credit in the
amount of $2,000 or 10 percent of the wages earned by the
youth apprentice, whichever is less, against the tax imposed by
the Arkansas Income Tax act.

Arkansas Department
of Career Education

https:
//rev
enue.
alaba
ma.g
ov/ta
xincen
tives/
major
-taxincen
tives/
appre
ntices
hipcredit
/
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CA

New
Employment
Tax Credit

https://w
ww.ftb.c
a.gov/onl
ine/New
_Employ
ment_Cr
edit_Res
ervation/

Available for each taxable year beginning on or after January 1,
2014, and before January 1, 2021, to a qualified taxpayer that
hires a qualified full-time employee on or after January 1, 2014,
and pays or incurs qualified wages attributable to work
performed by the qualified full-time employee in a designated
census tract or economic development area [herein referred to
as a designated geographic area (DGA)], and that receives a
tentative credit reservation for that qualified full-time
employee. In addition, an annual certification of employment is
required with respect to each qualified full-time employee hired
in a previous taxable year. In order to be allowed a credit, the
qualified taxpayer must have a net increase in the total number
of full-time employees in California.

Governor's Office of
Business and Economic
Development

CT

Tax Credit for
Manufacturing
Apprenticeships

https://w
ww.ctdol
.state.ct.
us/progs
upt/appr
en/empl
oyertaxcr
edits.ht
m

Any taxpayer who employs an apprentice duly enrolled and
registered under the terms of a qualified Manufacturing
Program is entitled to a tax credit for each eligible apprentice of
up to $7,500.00 maximum or 50% of actual wages, whichever is
less, provided such apprenticeships meet the following
requirements:

Connecticut
Department of Labor

a) The tax credit is limited to qualified Manufacturing Programs
with apprenticeship periods of duration which are not less than
4,000 hours (2 years) and not more than 8,000 hours (4 years).
b) The apprentice must be employed on a full time basis which is
defined as working a minimum of 120 hours per month at the
trade. Up to 80 hours may be applied during the tax year against
the 120 hour limitation.

Compute the
credit from
the website

You can claim
the credit for
employees hired
on or after
January 1, 2014,
in taxable years
beginning on or
after January 1,
2014, and before
January 1,
2021. Additional
ly, a credit
carryforward
may be claimed
for 5 taxable
years
subsequent to
the year the
credit was
generated.
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MD

Maryland
Apprenticeship
Tax Credit

MI,
IN,
OH

Great Lakes
Trade
Adjustment
Assistance
Center

https://w
ww.dllr.s
tate.md.
us/empl
oyment/
appr/app
rtaxcredi
tinfo.sht
ml
http://w
ww.gltaa
c.org/qu
alify/

The Maryland Apprenticeship Tax Credit provides a State income
tax credit to Registered Apprenticeship Sponsors or participating
employers (Employer) which hire an eligible Registered
Apprentice(s). The Employer may qualify for a $1,000 tax credit
for each eligible Registered Apprentice.

Maryland Department
of Labor

The Great Lakes Trade Adjustment Assistance Center helps
manufacturers in Michigan, Indiana, and Ohio that have been hit
hard by import competition. They work with clients to develop
an action plan - then help implement that plan with up to
$75,000 of federal matching funds from the Trade Adjustment
Assistance for Firms program (TAAF), the only federal program
specifically designed to help companies that have been
negatively impacted by imports.
Applying to the TAAF program is simple and there is no cost to
find out if your firm will qualify.
To determine if the TAAF program may be beneficial to your
organization, ask yourself the following questions:
• Are you directly impacted by imports?
• Are your sales down by 5% or more?
• Is your average employment down by 5% or more?
If you answered "yes" to all of the questions above, your
organization may be a candidate for the TAAF assistance.

Trade Adjustment
Assistance for Firms

up to $75,000

N/A
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MO

Work
Opportunity
Tax Credit

https://j
obs.mo.g
ov/empl
oyer/inc
entives/
workopportun
ity-taxcredit

Businesses can earn up to $9,600 in business tax credits per
eligible worker through the WOTC program.
There is no limit to the number of qualifying new hires or total
amount of credits distributed per year.
WOTC cannot be claimed on previous employees, relatives,
domestic employees, or on wages federally subsidized by onthe-job training programs. Each job seeker must be screened for
target group membership on or before the day that you offer
the job.

The Missouri Work Opportunity Tax Credit (WOTC) Program is
now offering an online application system for a more efficient
means of submitting applications for certification. The
application entry process includes entering employee and
employer information from the completed and signed IRS Form
8850 and ETA Form 9061. You can submit your application
online or print, complete, and mail the forms linked below.

Department of
Economic Development
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MO

Youth
Opportunity
Program

https://d
ed.mo.go
v/progra
ms/com
munity/Y
OP

The Youth Opportunity Program offers 50 percent tax credits for
monetary contributions and wages paid to youth in an approved
internship, apprenticeship or employment project, and 30% tax
credits for property or equipment contributions used specifically
for the project.

Missouri Department
of Economic
Development

MT

Employer
Apprenticeship
Tax Credit Act

https://l
eg.mt.go
v/bills/20
17/BillPd
f/HB030
8.pdf

HB 308 provides state businesses with a $750 tax credit for
every person hired where the worker is offered on-the-job
training through the Montana Registered Apprenticeship office.
For every veteran hired and given an apprenticeship
opportunity, businesses will be provided a $1,500 tax credit. The
apprenticeship tax credit will allow veterans to use skills and
leadership they learned while serving in the military to industry
sectors.

Montana Department
of Labor and Industry
Registered
Apprenticeship Office

The CY2019 YOP
Guidelines and
Application is
now available.
Applications will
be accepted
beginning
December 1,
2018 and must
be postmarked
no later than
December 31,
2018.
Applications will
be reviewed and
scored
competitively,
with tax credits
awarded based
on score.
Approved 2019
projects may
begin April 1,
2019, July 1,
2019, or October
1, 2019.
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NV

Exemption of
Property of
Certain
Apprenticeship
Program

NJ

Manufacturing
Equipment and
Employment
Investment Tax
Credit

https://w
ww.leg.st
ate.nv.us
/NRS/NR
S361.html
#NRS361
Sec106
http://w
ww.nj.go
v/njbusin
ess/finan
cing/man
ufacturin
g/

Exempts from taxation all qualified real and personal property of
an apprenticeship program. Title 32 Revenue and Taxation,
Chapter 361 Property Tax, NRS 361.106

The purpose of the Manufacturing Equipment and Employment
Investment Tax Credit is to encourage investment in certain
manufacturing equipment in New Jersey and to provide the
taxpayer with incentive to increase employment at New Jersey
locations by employing New Jersey residents. A taxpayer must
invest in qualified manufacturing equipment in its tax year
beginning on or after January 1, 1994 in order to qualify for this
tax credit. Such investment has the benefit of allowing a tax
credit computation for the tax year in which the investment was
made as well as each of the following two tax years. The tax
credit computation for the first year is based on the cost of the
qualified manufacturing equipment placed in service in New
Jersey during that tax year. This portion of the credit is
calculated in Part I. The computations for the two following tax
years are based on the average increase in New Jersey residents
employed in New Jersey subject to a limitation based on the cost
of the investment made in the first year. The portion of the tax
credit for the two tax years following the year of investment are
calculated in Parts II and III of this schedule.

State of New Jersey
Business Portal

The credit
allowable for
any given
year cannot
exceed an
amount
which would
reduce the
total tax
liability below
the statutory
minimum.
Parts I, II and
III of this
schedule
relate to

N/A
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NJ

Grow NJ
Assistance
Program

http://w
ww.njed
a.com/fi
nancing_
incentive
s/Progra
ms/grow
_nj

Locate the project in a Qualified Incentive Area
Meet or exceed the minimum employment and capital
investment requirements
Demonstrate that the award of the tax credit is a "material
factor" in the company's decision to create or retain the
minimum number of full-time jobs
Demonstrate that the capital investment and the resultant
creation of eligible positions will yield a net positive benefit of at
least 110 percent of the requested tax credit amount
All projects must meet Green Building Requirements
Enter into any construction contracts associated with the project
using "prevailing wage" labor rates and affirmative action
requirements
Maintain the project and related employment at the project site
for 1.5 times the period in which the business receives the tax
credit
Businesses receiving tax credits must maintain a minimum of
80% of its full-time workforce from the last tax period prior to
the grant approval. If the full-time workforce falls below 80%,
the business will forfeit its tax credit amount for that tax period
and each subsequent tax period until the full-time workforce is
restored back to the minimum level and documentation
reflecting such has been reviewed and approved by the EDA
Board. If, in any tax period, the number of full-time employees
employed by the business at the qualified business facility
located within a qualified incentive area drops below 80 percent
of the number of new and retained full-time jobs specified in the
incentive agreement, then the business shall forfeit its credit
amount for that tax period and each subsequent tax period,
until the first tax period for which documentation demonstrating
the restoration of the number of full-time employees employed
by the business at the qualified business facility to 80 percent of
the number of jobs specified in the incentive agreement
For projects with outstanding commitments under other EDA
incentive programs, the applicant may unwind their current
commitment in certain circumstances and under certain
conditions to take advantage of the Grow NJ Program.

New Jersey Economic
Development Authority

Businesses
that are
creating or
retaining jobs
in New Jersey
may be
eligible for
tax credits
ranging from
$500 to
$5,000 per
job, per year;
with bonus
credits
ranging from
$250 to
$3,000 per
job, per
year (award
amounts vary
based on
applicable
criteria.)

30-Jun-19
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NJ

New Jobs
Investment Tax
Credit

http://w
ww.nj.go
v/njbusin
ess/finan
cing/ince
ntive/

The New Jobs Investment Tax Credit is available for investment
in new or expanded business facilities that create new jobs in
New Jersey. Investments which qualify for this tax credit must
be placed in service or use during tax years beginning after July
7, 1993. The investment must create at least 5 new jobs (50 new
jobs for large businesses) with a median annual compensation of
the threshold amount established for the particular tax year.
Also, in order to claim this tax credit, the average book value of
all real and tangible personal property in New Jersey must have
increased over the prior year.

State of New Jersey
Business Portal

The New Jobs
Investment
Tax Credit is
taken in five
equal annual
installments.
The annual
credit cannot
exceed 50%
of that
portion of the
Corporation
Business Tax
liability which
is
attributable
to and the
direct result
of the
taxpayer’s
qualified
investment
and shall not
reduce the
tax liability
below the
statutory
minimum.
Although
there is no
carryover
provision for
this tax
credit, the
amount of
the unused
annual credit
may be
refunded to
the taxpayer
subject to

N/A
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certain
limitations.
Part III of
Form 304 is
used to
determine
the allowable
credit
amount as
well as any
potential
refund
amount.

RI

Job Training Tax
Credit Apprenticeships

http://w
ww.dlt.ri.
gov/bwc
/taxcredi
ts.htm

SC

Registered
Apprenticeship
Program

http://w
ww.appr
enticeshi
pcarolina
.com/res
ources.ht
ml

Employers that hire apprentices in certain manufacturing
occupations may be eligible for a tax credit of 50 percent of
actual wages or $4,800, whichever is less. Employers that hire an
apprentice as a machine toolmaker, machinist, model-maker,
gage maker, pattern-maker, plastic process technician, tool and
machine setter, die-sinker, mold-maker, tool & die maker, and
similar occupations may be eligible for a tax credit of 50 percent
of actual wages or $4,800, whichever is less. The apprentice
must be enrolled in a registered qualified program through the
Rhode Island Department of Labor and Training's State
Apprenticeship Council.
Eligible businesses can receive a tax credit of $1,000 for each
registered apprentice employed for at least seven months
during each year of an apprentice's program, for up to four years
of such a program.

Rhode Island
Department of Labor
and Training / Rhode
Island State
Apprenticeship Council

Apprenticeship
Carolina, a division of
SC Technical College
System

http:/
/ww
w.dlt.
ri.gov
/appr
entice
ship/
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TN

FastTrack
Economic
Development
Fund

http://w
ww.tnec
d.com/a
dvantage
s/incenti
vesgrants

Grant provided to local communities to reim- burse a company
for eligible expenditures not covered by infrastructure or job
training grants. The grant can help offset expenses such as
relocation, temporary office space, capital improvements and
retrofitting.

Department of
Economic and
Community
Development

VA

Viginia
Registered
Apprenticeship

Industrial
Development
Revenue Bond

Employers may claim a tax credit for providing eligible worker
retraining to qualified employees including apprentices that are
approved by the Virginia Apprenticeship Council. The credit is 30
percent of all training costs through a community college, or up
to $100 annual credit for each employee if incurred at a private
school.
IRBs can be used to stimulate capital investments and job
creation by providing private borrowers with access to financing
at interest rates that are lower than convention bank loans. The
Wisconsin Economic Development Corporation (WEDC) allocates
the bonding authority or the volume cap for the program.

Virginia Apprenticeship
Council

WI

https://w
ww.doli.
virginia.g
ov/appre
nticeship
/
http://in
wisconsi
n.com/gr
ow/assist
ance/ind
ustrialrevenuebond/

Wisconsin Economic
Development
Corporation

Only used in
exceptional
cases where
a com- pany’s
impact, such
as net new
full-time jobs
and capital
investment,
in a
community is
sig- nificant.
These funds
are available
subject to
terms of the
Accountabilit
y Agreement
exe- cuted by
the state,
community
and company

Varies

Varies

Conta
ct
Regio
nal
Devel
opme
nt
Direct
or

