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SUPPLY CHAIN
NETWORK “=

More than your traditional Purchasing Fair,
the Supply Chain Network Fair will bring together buyers and sellers
and provide an ongoing forum to stay connected.

Th d N h 5 2015 THE NTMA SuPPLY CHAIN NETWORK IS
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Raw Stock Machine-Ready Finished Part
Requires sawing, Blanks The high value
milling, grinding, Go directly from result—Up to 25%
deburring, or wasteful receiving to faster cycle time,
machining in cycle. CNC machine. chip-to-chip.

Make parts faster with
TCI Machine-Ready Blanks.  Save On:

e Custom made to order from one to thousands

R Material Prep Time
* As close as +/- .0005" dimensionally and .0002"
flatness, squareness and parallelism while minimizing Set Up Time
material movement during CNC machining
e Deburred and clean; ready to load directly into CNC Cycle Time
your CNC machining center
Call today to discuss your next job. 800-234-5613. ® PEECISION
tnl METALS

3 Good Parts. On Time. Period.
sodmsrssm  MEMB E R www.tciprecision.com
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JIFCO PRODUCTS, INC.
Michiana Chapter
Mr. Matt Murphy
256 W. Brown Street
Valparaiso, IN 46383-6276
www.jifcoproducts.com

LESTER DETTERBECK

ENTERPRISES, LTD.
General Member
Mr. John Detterbeck
3390 U.S. #2 East
Iron River, MI 49935
www.lesterdetterbeck.com

0.C. TANNER COMPANY
Northern Utah Chapter
Mr. Scott Flinders
1930 S. State Street
Salt Lake City, UT 84115-2311
WWwWw.octanner.com

WELCOMES

NEW MEMBERS

SOUTH BAY SOLUTIONS, INC.
San Francisco Bay
Area Chapter
Mr. Michael Drewniany
37399 Centralmont Place
Fremont, CA 94536-6549
www.southbaysolutions.com

T.A.PE. INC.
Cleveland Chapter
Mr. Forrest Mohrman
22038 Fairgrounds Road
Wellington, OH 44090-9266
www.tape-inc.com

Z00K MACHINE
Indiana Chapter
Mr. Zach Owen

P.O. Box 192

Delphi, IN 46923-0192
www.zookmachine.com

ISTMA STATISTICAL YEAR BOOK —

2015 EDITION

ISTMA has just released a
new edition of its Statistical Year
Book, with updated information
about international trade in the
tooling industry. The Year Book
presents statistical information
about international trade and

ISTMA

americas | asia | europe

manufacturing on tools, dies and molds using extensive graphical

presentation and numerical tables as a prevailing support. More

than 900 figures on 410 pages are accessible in order to fully

describe product and country industrial tooling dynamics in long

time-series — one decade — presentations.

The 2015 edition introduces economic information and high-

lights providing industry information on 29 countries: Austria,
Brazil, Canada, China, Czech Republic, Estonia, Finland, France,
Germany, Hungary, India, Italy, Japan, Korea, Mexico, Poland,
Portugal, Russia, Singapore, Slovenia, South Africa, Spain,
Sweden, Switzerland, Taiwan, Thailand, Turkey, UK and USA.

The 2015 edition of the “ISTMA Statistical Year Book” aims
to provide useful information for a more comprehensive under-
standing of the global and present framework picture, delivering
an additional tool, not only to understand the consequences of
the present situation, but also to help recognising the dynamics
of the structural changes in the industry worldwide.

To obtain the book or for additional information please con-

tact ISTMA Secretariat: secretariat@istma.org .

See more at

www.istma.org/istma-world/ISTMA_Statistics#sthash.

EYGnmEnh.dpuf
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PRESIDENT'S UPDATE

DAVE TILSTONE / NTMA PRESIDENT

With Wall Street going
through a major ‘‘correction,”
what about manufacturing?
What is NTMA doing to keep
you ahead of competition?

Regardless of whether you
are an investor in the stock
market or a casual observer, one
of the most newsworthy items
of late has been the significant
drop or “correction” in stock
indices. There is no shortage of
explanations/rationalizations,
but it’s clear that there are
many moving parts to this issue.
The lower growth forecasted
for China is certainly a factor
often cited as are geopolitical
issues between Russia and the
Ukraine. Regardless of whether
you export or not, world econo-
mies have an impact in the U.S.
We’ve already seen exports de-
cline due to the strengthening
dollar against the Euro.

You hopefully know from
reading previous editions of the
Record that we are developing a
partnership with ISM (Institute
for Supply Management) in
conjunction with our Supply
Chain Network Fair (f.k.a.
Purchasing Fair). ISM is an as-
sociation of 59,000 members of
supply chain personnel from all
major companies and industry
sectors. Like many of you, I fol-
low ISM’s monthly PMI index
(Purchasing Managers Index).
If the PMI figure is above 50,
economic activity in the manu-

THE NATIONAL TOOLING & MACHINING ASSOCIATION — WWW.NTMA.

facturing sector is expanding. In
fact, the August PMI was 51.1,
down by 1.5 percentage points
from July. However, August was
the 32nd consecutive month of
expansion in manufacturing.
Analyst attribute our industry’s
sustained growth to strong de-
mand in aerospace, medical,
automotive and general engi-
neering. Lower fuel and raw
material costs coupled with pro-
ductivity improvements have
made the past several months
more profitable across most
business segments. The excep-
tion is oil and gas exploration
as well as mining, industries
hit hard by lower oil prices and
strict emission laws.

Regarding  transportation,
auto manufacturers are ramping
up large vehicle production due
to lower gas prices while heavy
truck continues to do well as
manufacturers produce to haul
the products being produced.
Auto is also investing heav-
ily in new capital equipment,
especially presses to
new body panels from higher

stamp

strength steel alloys. Aerospace
has been and is forecasted to be
a bright spot for mid and long
term. The backlog of airplanes
declined from 49 months to 42
months but demand for aero
engines continues to grow. Rolls
Royece has reportedly developed
a new engine that will offer fuel
savings analogous to that pro-

vided by hybrid engine technol-
ogy in automotive.

Automotive is using more
and more composite materials
such as carbon fiber reinforced
plastics. These materials are less
expensive and easier to fabricate
than carbon fiber and are typi-
cally molded. These relatively
new materials, coupled with
new lighter but stronger steels
are being pushed to their limits
so automotive manufactur-
ers can meet federal CAFE
requirements.

Medical implants and sports
medicine technologies continue
to show very strong growth. As
baby boomers continue to age,
more and more are extend-
ing their active lives with knee,
ankle, shoulder and hip replace-
ments. I recently visited one of
the world’s leading manufactur-
ers of sport medicine compo-
nents that has experienced 12-
15% annual growth since 2005.

How does NTMA help you
stay competitive?
Benchmarking. Exposure to
new technologies and partners.
Training of key personnel using
NTMA-U.
BENCHMARKING.

Benchmarking is
the easiest and most cost ef-

one of

fective ways to measure your
company’s performance.
As an NTMA member you
have access to the OCEC
(Operating Cost and Executive

ORG

Compensation) Report, Wage
and Fringe Benefits Report. If
you are in the “tooling” business
(plastic injection molding, gigs
and fixtures, die casting etc.),
we encourage you to partici-
pate in a benchmarking study
being conducted by WBA., a
benchmarking study free of
charge to NTMA members.
They are the leader in the tool
and die industry (http:/www.
werkzeugbau-akademie.de/en/).
The relatively simple process
begins with a questionnaire, fol-
lowed by visits to member shops
by WBA personnel. The WBA is
a leading research and resource
group that is a combination
of the most elite manufactur-
ing technology universities in
Germany (Aachen http://www.
rwth-aachen.de/cms/~a/root/
lidx/1/) and the Fraunhofer
Institute (http://www.germanin-
novation.org/about-us/gcri-
partner-institutions/fraunhofer-
gesellschaft) that is the largest
institute for applied sciences
and collaborates with industry.
All information is collected is
strictly confidential. If you are
in the “tooling” business and
would like to learn more or
participate, please contact me
(dtilstone@ntma.org).
NEW TECHNOLOGY.
Keeping abreast of new
technologies is a full time job
but one of the most impactful
CONTINUED ON — P6
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One of the great parts
of Tiffany Bryson’s role
as National Account
Manager is meeting
leaders of National
Associate member
companies and touring
their  operations. In
this photo she joined
Ron Wright (left) and
SCHUNK President Milton
Guerry (right) at National
Associate member
SCHUNK’S North Carolina
headquarters.

Right the
first time.
Every time.

VERICUT can help you avoid:

* Machine repairs

« Replacement material

* Re-machining time

* Lost production time

- Late delivery penalties

« Replacement cutting tools

Wisit us at

SOUTH-TEC

VERICUT can give you the confidence to run a part for the first time
with no one at the machine. VERICUT works with all CAD/CAM/PLM
systems to simulate CNC code, whether programmed manually or
post-processed from your CAM system. Every day, our software is
trusted by thousands of companies from all industries to simulate and
optimize their machining process within a virtual machining

environment.

Contact us to learn how an investment in VERICUT pays for itself,

VERICUT
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to your profitability, productivity and qual-
ity of your products. The Manufacturing
Technology Team has worked closely with
Tiffany Bryson and me to assemble the
world’s leading providers of technology as
our National Associate Members. The list
reads like the “Who’s Who” of technology
companies ranging from machine tool man-
ufacturers, software companies, robotics
manufacturers, controls, cutting tool suppli-
ers, machine accessories etc. As an NTMA
member you have direct access to their ex-
ecutive management team, at our Executive
Tours in Europe, Japan and at IMTS, as well
as at the Fall Conference in St. Louis this
month and at the MFG Meeting 2016 in
Desert Palm, CA. If you have any question
about our National Associates or programs,
please contact Tiffany Bryson at tbryson@
ntma.org.

SKILLS TRAINING.

Regardless of where I travel, members
express their frustration with finding skilled
personnel. Most areas of our country do not
have apprenticeship programs nor do they
have a machinist training program. NTMA
has developed a tailor made apprentice-
ship program for your training needs:
NTMA-U. The NTMA-U apprenticeship
program is the most popular, fastest grow-
ing and comprehensive program we offer.
This year alone 1,402 modules have been
purchased to train NTMA member em-
ployees and students. NTMA-U should be
your first choice for your training needs. If
you want to know the competency of your
current or future employees, NTMA-U
has a Competency Test that is also specific
to our industry. Over 750 tests were used
by members in 2014 and that number is
expected to reach over 900 in 2015. If you
have any questions about NTMA-U or
the test please contact Ken McCreight at
kmccreight@ntma.org

In closing, please take advantage of
your NTMA membership “tools” to stay
competitive and grow your businesses. Let’s
grow successful together!

DAVE TILSTONE /
NTMA PRESIDENT

Drve Aot
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END OF SUMMER MAY BRING NEW REGULATIONS

FOR MANUFACTURERS

The long, lazy days of summer have
come to a close. With the start of the busy
fall legislative and regulatory calendars,
the manufacturing industry is gearing up
to face new regulations from the federal
government that have the potential to
seriously disrupt the industry.

First, the Department of Labor issued
a proposed rule that would increase the
salary threshold for mandatory overtime.
Current regulations require employers to
pay overtime to all hourly and salaried
workers who make less than $23,660.
The new regulations would more than
double that salary threshold to $50,440.
Increasing this number could have dras-
tic effects on the manufacturing indus-
try, and especially on small businesses.
Preliminary analysis shows that the regu-
lation may result in many salaried work-
ers being reclassified as hourly in order
to offset costs.

NTMA filed
rule with the Labor Department on
September 4, 2015. Writing in conjunc-
tion with PMA under the One Voice
banner, NTMA described the new regu-
lations as a “disincentive” for manufac-
“Employers
will either hire more part-time employ-
ees, outsource those functions, or in-
crease their automations — all resulting
in fewer manufacturing jobs in the U.S.”

Secondly, new regulations from the
Environmental Protection Agency (EPA)
is also threatening the manufacturing
industry. With an eye on his legacy, the
Obama administration is committed to
making an impact on environmental is-
sues. As a result, the EPA is expected to
soon roll out new regulations that would
require deductions in ground-level ozone.
The agency wants to cut ground-level
ozone pollution which stems from emis-
sions from tailpipes and smokestacks.

Research from many different orga-
nizations consistently shows that the

comments on the

tures. The comment said,
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EPA’s proposal would be the most ex-
pensive regulation in history. A recent
study by the National Association of
Manufacturers (NAM) showed that the
cost to businesses could exceed over
$1 trillion, meaning billions of dollars
in rising compliance costs and slashing
thousands of jobs per year. This number
is particularly striking when the results
of the most recent NTMA membership
survey are considered. In 2015, over 99%
of respondents said that affordable and
reliable electric power is “very impor-
tant” or “somewhat important” to busi-
ness success.

NTMA'’s team in Washington will con-
tinue advocacy efforts in the media and
with policymakers to remind Washington
of the impact of pending regulations on
small and medium sized manufactur-
ers. Manufacturers have a lot at stake,
and to make a difference in Washington,
those who know the industry best have
to participate in the process. Keep up
with One Voice advocacy efforts and find
ways to get involved on the One Voice
website - www.metalworkingadvocate.
com - and by following @onevoiceformfg
on Twitter.

Remember that NTMA members can
give unlimited corporate or individual
contributions to the NTMA Government
Affairs Administrative Fund which sup-
ports the work done by The Franklin
Partnership and DPolicy Resolution
Group at Bracewell & Giuliani LLP.
Additionally, NTMA members can
make limited personal donations to
the Committee for a Strong Economy
(CFASE) PAC, which supports pro-man-
ufacturing Congressional candidates.

nrvn)
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NWPA NTMA CELEBRATES 50 YEARS

Leaders from the Northwestern
Pennsylvania region’s tooling businesses
first joined together in the 1960s to set a
standard in training for toolmakers that
would be recognized both statewide and na-
tionally. Founding members of the Tooling
Association of Erie included Joe Prischak,
Ray Golubieski, Henry Snow and Anthony
Sedziak. In 1965, the Northwestern PA
Chapter of the NTMA (NWPA Chapter)
was established. The Chapter gained trac-
tion in the surrounding area and within
five years C&J Industries and Actco Tool
became active members. Both members
are celebrating 46 and 45 years respectively
of service with the NWPA Chapter.
Additional active members celebrating
over 40 years of service with the NWPA
Chapter include Talbar, Inc., Pennsylvania
Tool & Gages, Inc., BraVor Tool & Die
Company, Layke Tool & Manufacturing,
Inc., Custom Tool & Design, Inc., Starn
Tool & Mfg. Company, Micro Tool

& Manufacturing, Inc., Canto Tool

Corporation and Aetna Machine Company.

NWPA Chapter members played an
integral part in forming the machining
program at the Vocational Technical School
in the 1960s and the National Institute
for Flexible Manufacturing (NIFM) in
the 1980s — now known as Precision
Manufacturing Institute (PMI). Over
the years, the Chapter has hosted three
National Apprenticeship Contests and nine
regional RoboBOTS Competitions. Other
notable projects include The Source, an ef-
fort which advertised the collective talent
and capacity of chapter members through
trade shows and an on-line RFQ and bid
program, Top in the Shop, which promoted
careers in the trade by featuring employees
in local newspaper articles, and the de-
velopment of an Apprenticeship Program
template. Signature events of the NWPA
Chapter include the Blue Collar BASH,
RoboBOTS and TECHFEST.

Special awards received by the Chapter
include the 1994 Dr. H.C. Winslow Award

for “profound effect on the lives and well-
being of our community” and NTMA Star
Chapter of the Year in 2011 and 2012 rec-
ognizing the chapter’s leadership, growth,
participation at national NTMA meetings
and on committees, as well as organiza-
tional excellence. Chapter leadership has
included past NTMA Chairmen of the
Board, Harold Corner (1981) and Larry
Sippy (2003).

To celebrate this rich history and their
50th Anniversary year, the 120-member
NWPA Chapter gathered on September
15 at the Iroquois Club in Conneaut Lake
for the Golden Gala. The group gathered
lakeside with live music in the background.
After dinner, Doug Peters, Bill Starn (Past
Chapter Presidents) and Don Douglass
(former Chapter Executive) provided com-
ments regarding the Chapter’s rich history.
Guests closed out the night with dancing.

[\nrvn)

Royal Quick Grip™ CNC Collet Chucks

set a new standard featuring superior

design, incredible accuracy, and easy,
10-second collet changes.

Check out the
Royal Quick-Grip™ Video
at: colletchucks.com

OYAL 1-800-645-4174

PRODUCTS  www.royalprod.com
Optimize everything.

* No jack screws to hassle with

10-SECOND
COLLET CHANGES

PLUS....

M Ultra-Precision Accuracy

¢ Chuck and collets guaranteed to 0.0002" TIR or better
* Total system accuracy guaranteed to 0.0004" TIR or better

Exclusive Bolt & Go™ Mounting Advantage

 Qut-of-the-box near perfect face/taper fit with machine spindle-nose

* Significantly reduces chuck changeover time

Widest Gripping Range

* Full 0.062" grip range — 50% greater than the competition

* Parallel clamping collet segments remain in contact with the workpiece
over their entire length for maximum holding power and accuracy

* Compensates for oversized or undersized bar stock

Most Compact Chucks in the Industry

¢ Ultra-compact lengths maximize z-axis capacity
 Super slim nose diameters provide outstanding tool clearance
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SUPPLY CHAIN

NETWORK “s=

10 of a lot of money is
A LOT of money

Itis not unusual for supply chain efforts to
reduce costs by 10, 20, 30 percent and more,
which drops earnings to the bottom line of a
company — like yours and your customers’. If
a $2-million-dollar revenue business spends
$500,000 per year on materials and MRO,
a 10% savings could be $50,000. And a $10
million business that spends $2.5M on ma-
terials and MRO could save $250-300K.You
do the math!

The NTMA Supply Chain Network is
coming to life! You and your firm can make
money by building or improving a supply
chain initiative within your strategies. For
many NTMA members’ customers, sup-
ply chain is a key initiative. For uninformed
suppliers, however, this term can conjure up
images of “commodity” purchasing competi-
tions and rigorous negotiations.

Competitiveness is more than price — it is
a blend of timeliness, correctness, flexibility
and balance sheet factors such as inventory
and WIP. “Purchasing” has evolved to a key
role in operations for customers and for their
suppliers, too. Why?

Procurement and supply chain efforts
focus on many factors, including logistics
and procurement. Key measures throughout
the supply chain (both to NTMA companies

and from NTMA companies) include on-

time to customer request, quality acceptance
rates, process compliance, cost savings, con-
tent requirements, etc. Supply chain profes-
sionals focus on much more than price.
Many of our customers are public com-
panies which are valued by stock markets —
that is by investors who evaluate companies

“As a supplier, we have attended several NTMA Supply
Chain Network Fairs over the last several years and
they've been tremendous sales opportunities for us.
This allows us to have face-to-face meetings with new
potential customers and buyers whom we had previously
been unable to gain access to. We typically send two of
our people who each talk to 11 or 12 potential gualified
customers. For the cost of registration, there is simply
no other sales opportunity for us that comes close to the
value we receive.”

Ron Overton, Overton Industries, Mooresville, IN

on how efficiently they make money in their
line of business. The primary correlation to
stock price is considered to be Return on
Invested Capital. When a company can op-
erate with lower costs, it gets higher returns
and thus higher ROIC. When it can operate
with lower inventory or assets, it has a higher
ROIC. Both factors play together to accom-
plish financial objectives of the firm. And
Supply Chain strategies have both effects

SALES & MARKETING

WORKSHOP

INDIANAPOLIS

NTMA SALES & MARKETING WURKSFOP

- —

WEDNESDAY NOVEMBER 4,
Limited Seats Available! Get your registration in today!

2015

Hosted by: 4
HURCE®

mind over matal”

ONE TECHNOLOGY WAY
INDIANAPOLIS, INDIANA L6268

8:00am - 4:30pm

Continental Breakfast and
Lunch included

Welcome Reception & Dinner L

Vice President, Marketing & Product Management,

Workshop Panelists include: )

Chris Kaiser
President, BIG Kaiser

Kim Seidelman
Managing Director, Walter

Joe Braun

HURCO

Tim Stauffacher
Country Manager — USA, Blaser

J

on Tuesday November 3rd

To register or for more information contact Brittany Belko ® 216-264-2848 e hbelko@ntma.org

— reduction of costs and reduction of assets.
Yes, our customers have these priorities. But
do we pursue them in our companies?

Does your firm have a procurement
strategy? Are you equipped to negotiate with
highly trained procurement professionals,
with information and substantiation at the
ready? How do you communicate value
to a cost-driven professional? Would you
like to install processes for procurement to
get the best deals, while honoring the long-
term relationships that have supported your
company?

NTMA will team with the Institute for
Supply Chain Management (ISM) to help
members develop techniques that supply
chain professionals include in their set of
business skills. Two big benefits of participat-
ing in the NTMA Supply Chain Network
are:

1. Network within the community of sup-
ply chain professionals who are our custom-
ers and suppliers.

2. Develop your company’s skills and pro-
cesses in supply chain management.

Through our budding relationship with
ISM, NTMA members will have access to
the network which includes training, forums,
topical meetings and the community of cus-
tomers working on the same projects and
concepts that you are.

We will welcome Tony Conant,
Chief Operating Officer from
ISM (The Institute for Supply
Management) to the 2015 NTMA
Fall Conference in St. Louis. Tony
will join us at the Fall Conference
on Thursday, October 22nd and
will be presenting with Dan Bagley
from 1:30pm-3:00pm in the Sales
Business Development Track.

This is an opportunity you
won’t want to miss. If you’ve not
yet signed up, register now to at-
tend the Fall Conference. And
be sure you’ve registered for the
Supply Chain Network Fair (f.k.a.
“Purchasing Fair”) in Indianapolis.

See what the Supply Chain
Network can do for your firm!

nrva
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SUPPLY CHAIN
NETWORK “*

More than your traditional Purchasing Fair, the
Supply Chain Network Fair will bring together buyers and sellers
and provide an ongoing forum to stay connected.

Thursday, November 5, 20135

HURC®

mind over metal”

Hurco USA
One Technology Way
Indianapolis, IN

Supply Chain Network Fair Rates

Member Regular .................... $995
Non-Member Regular .......... $1695

Are you also attending the Sales & Marketing
Workshop on November 4th?

Member Rate for both events......... $1370

Hotel Information
5

Wingate by Wyndham Inn
Indianapolis Northwest
6240 Intech Commons Drive
Indianapolis, IN 46278

Room block available until Friday, October 9th.
Any room reservations made after this date are
subject to availability.

To make a reservation, call 317-275-7000 and reference
the group code “NTMA (HURCO)”.

Conac |

For questions, please contact
Brittany Belko at 216-264-2848 or

bbelko@ntma.org

Welcome Reception:

Wednesday, November 4, 2015
5:30pm - 7:00pm

An important connection within the Supply Chain Network Fair is ISM — The Institute
for Supply Management. ISM is a community of buyers, procurement managers,
V logistics managers and much more and they can play two important

e roles in the network. First, connecting their buyers with NTMA

i th members to help accomplish their initiatives, and second,
Jorn s bringing their mastery tools to NTMA members to
NTMA Supply Chain

; potentially save them thousands of dollars in
Network LinkedIn group to direct and indirect spending.
begin connecting with other buyers

and suppliers looking to connect and
communicate on an on-going basis.

~Wednesday, (O WA sl Receive a list of confirmed

Buyers and their outsourcing requirements via email to prepare for

the Supply Chain Network Fair. You will also receive instructions on how

to schedule your Buyer appointments. You will be responsible for making your
appointments and they will be on a first come basis (limited based on registration
numbers).

~ Wednesday, Nov. 4th BRI SIS ety presented by Dan Bagley,
NTMA Strategist. Join Dan for a conversation on sales techniques and tips to make
your experience at the Supply Chain Network Fair a great one. (Full Sales & Marketing
Workshop is available at an additional registration fee.)

~ Wednesday, Nov. 4th BRI SRS Reception sponsored by Hurco
USA. Take advantage of this opportunity to network and mingle with other buyers and
sellers.

vThursday, Nov. 5th Supply Chain Network Fair. Featuring scheduled 15
minute appointments, you will have the opportunity to sit down and connect with
numerous buyers. Lunch will be provided as an additional networking opportunity.

Register today and get connected to this new concept —
The Supply Chain Network Fair



AgieCharmilles | MIKRON | System 3R +GF+

Work 1s hard.
Getting good help doesn't have to be.

The best team members are easy to work with, like the FORM 300 diesinking EDM. His advanced
CNC control simplifies operation, while the Intelligent Speed Power Generator (ISPG) establishes
new standards in the areas of surface quality, material removal rates, accuracy of form and
reduced electrode wear. And he easily teams up with the System 3R WorkPartner 1+ to provide
maximum efficiency through a productive and user-friendly automated solution.

GF Machining Solutions
560 Bond Street
Lincolnshire, IL 60069
847-913-5300
www.gfms.com/us

#[GF+
AgreCharmilles FORM 300

Do more with the people you've got. Hire a machine.

Milling | EDM | Laser Texturing | Automation | Uptime+ +



CHAIRMAN’S CORNER

HERB HOMEYER / NTMA CHAIRMAN OF THE BOARD

I would like to update you on some of
the leadership activities of the Executive
Team.

Planning has already begun for 2016.
It will be a strong year, with continued
focus on developing the organization to
the next level. It has been an exciting year
this year — as I travel to your chapters, tour
your companies and meet with you, we
have started many conversations around
the theme “Authentic Leadership.”

We’ll continue to focus on leadership,
tweaking it slightly to hone in on our
Emerging Leaders. The goal is to develop
support and programs for the industry’s
next generation. Emerging leadership is
not just an ownership phenomenon. It
is not isolated to just the family legacy
of ownership, although that is certainly
the reality of some member companies.
Emerging leaders exist at all levels of your
companies.

How do you identify and nurture the
leadership skills of employees in your
shop? In your sales team? In your office
functions? In your management and su-
pervisory team? You will see in 2016 an or-
ganizational focus on tools and resources
specifically targeted on these concerns. It
will be an exciting year and I look forward
to seeing how your company’s and the
industry’s growth can benefit from this
focus. We would like to hear from you, too,
on what tools you need to help accomplish
the growth of your emerging leaders.

One day, regional technology seminars
will continue, after some great successes in
2015 with programs such as roundtables
for plant managers, financial managers,
and human resources professionals as well
as sales and marketing workshops. Each
of these programs will have some element
of the emerging leadership development,
as well as focused programs with expert

NTMA HUMAN RESOURCES ROUNDTABLE

HUMAN RESOURCES

ROUNDTABLE

BosToN

Hosted by

Quincy, MA 02169

8:00am - 4:30pm

m—i=0 mx=— m<XWu

WEDNESDAY NOVEMBER 18,

CliftonLarsonAllen
300 Crown Colony Drive, Suite 310

Continental Breakfast and Lunch included

Tuesday November 17 - Networking Reception & Dinner

2015

Registration Rates:
Early Bird Member $400
Deadline 10/28/15
Regular Member $475
Non-Member $525

For registration information or questions contact: Kristen Hrusch ¢ khrusch@ntma.org ¢ 216-264-2845

speakers speaking about professional de-
velopment. And, of course, peer-to-peer
networking is always a benefit of any such
program. I hope you will join us and con-
sider sending your leaders for a day of
professional development.

Leadership changes within NTMA in-
clude the pending close of Ted Toth’s ten-
ure on the Executive Team. I would per-
sonally like to thank Ted for his service to
NTMA, for his vision for and dedication
to the organization and to the industry.

What role can you take in the leader-
ship of NTMA? I encourage you to con-
sider serving on an NTMA Team. The
NTMF (National Tooling & Machining
Foundation), specifically, is looking for
individuals to serve on their Board of
Directors. The Foundation is visionary
— helping to secure flexible and reliable
sources of funding to support high quality
education technical training, and leader-
ship development for the next generation
of career professionals in manufacturing
technology. Please contact Chairman of
the Foundation’s Board, Jeff Kelly (or
Dave Tilstone or me) if you’d like more
details on how you can get involved in this
or other NTMA Teams.

The next generation of leadership is
vital not only to the success of our com-
panies — it is up to all of us to help lead
NTMA into the future as well. ’'m up for
the challenge — how about you?!

HERB HOMEYER / NTMA
CHAIRMAN
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Reliable.
Because We Can.

Absolute Position
Even When Power Goes Out.

As the industry’s only single-source provider, Okuma offers your business what
others can't, including our Absolute Position Encoder. Our one-of-a-kind encoder
is uniquely designed to recognize the position of the machine axes, even when the
power goes out. It doesn’t require a battery and realizes the current position even
after power loss, or if the axes position was manually changed. Zero return setting
is not necessary. Simply hit sequence restart to begin machining — saving time
and aggravation. But that’s just the beginning. Let us show you what the Okuma

OSP Control and the new OSP Suite can do for you.

Open possibilities. Endless opportunities. Contact your local

Okuma distributor for more information, or visit okuma.com/americas

*OSP Suite is currently available on select models.

Arizona CNC Equipment EMEC Machine Tools, Inc. GOSIGER Hartwig, Inc.
Www.arizonacnc.com www.emecmt.com www.gosiger.com www.hartwiginc.com
HEMAQ Morris Group, Inc. Thomas Skinner & Son

www.hemag.com WWW.MOrrisgroupinc.com www.thomasskinner.com

OPEN POSSIBILITIES B

www.okuma.com | www.myokuma.com ' o I(U MA
[




NTMA AND CENTER FOR AMERICA PARTNER TO GET ANSWERS

American Jobs

for America's %
Heroes

As every NTMA member knows, precision
makes all the difference between success and fail-
ure. Unfortunately, the lack of precision in ad-
dressing the specific help needed by companies
trying to hire veterans is causing many employer
recruiters to settle for fewer veteran hires — or

none at all.

_3- ""ﬁ.;?-;.
U.S. Air National Guard photo by Senior Airman
Joshua Horton

With the skills shortage growing while one
million veterans of the most highly trained and
most technologically advanced military in the
world are still looking for full-time jobs, it is smart
to figure out specifically what resources can help
NTMA members successfully hire veterans.

In collaboration with NTMA and many
other business and trade associations, Center for
America has launched a national survey among
employers. The goal is to identify how the spe-
cific veteran recruiting problems of companies
differ by industry, location, size of company and
level of HR recruiting resources.

Understanding how the needs of NTMA
members differ from employers in other indus-
tries will enable us to develop tailored resources
to address these needs. These may include web-
casts, guides, networking connections, panel pre-
sentations, conference calls and answer hotlines.

Your participation in this 15-minute survey
— anonymously if you wish — can make a big dif-
ference in having enough responses to tailor free
resources for the NTMA membership. The ROI
of investing 15 minutes to complete this online
questionnaire is that you and your recruiters will
have access to better resources through NTMA
that will lead to successful hires.

To join with other NTMA members, click on
this link which takes you to Survey Monkey on
the internet. Please be sure to input “NTMA”
in the first question where it asks for the as-
sociation code.  https:/www.surveymonkey.
com/r/36PW85F_CFA
TOO MANY VETERANS LIVING ON THE CHARITY OF FRIENDS
AND NONPROFITS

Although the economy is improving, the situ-

ation for hundreds of thousands of veterans is still
very precarious and government statistics alone
blur the real story. There are more than 500,000
veterans who are unemployed and dependent on
unemployment compensation. However, the 26
week compensation runs out for most vets long
before they get jobs. Recently, some states have
moved to cut back on Food Stamp benefits for
some recipients now that the formal “employ-
ment emergency” has been declared over. It is
not known how many veterans may fall into the
cutback group, but it is likely many will.

Another estimated 500,000 veterans are
working part-time while seeking full-time work
commensurate with their training and prior level
of responsibilities in the military. Such part-time
work is usually at minimum wage, which in
Colorado, as one example, is $8.23 an hour. In
Colorado, the Fair Market Rate for a one-bed-
room rental apartment is $804 a month, which
means a veteran would have to work 75 hours a
week on minimum wage to afford this even if the
vet can rent an apartment without having full-
time employment to qualify as a renter.

Some employers may ask whether these prob-
lems are relevant to them since all these veterans
volunteered for military service. As Americans,
we can ask ourselves if we are satisfied with the
fact that a million veterans of our nation’s armed
forces are stuck on the fringes of our economy,
depending on the charity of friends, family and
community nonprofits for their daily well-being.

As taxpayers, we can ask how comfortable we
are with hundreds of million dollars being paid in

unemployment compensation to veterans com-
ing out of the military every year going through
most or all of their benefits before they find full-
time jobs. Taxpayers paid hundreds of thousands
of dollars to train each one, and now taxpayers
are paying millions more because the veterans
can’t find jobs.

As business people, we can ask whether we’re
comfortable that a million or more highly trained
and experienced people are finding, that instead
of their military experience as a high priority
reason to recruit them, their military experience
is only confusing some employers and not taken
seriously as a plus by many others.

Our all-volunteer military is a great asset to
our nation, but it can be at risk if young recruits
come to believe that they will not have a good
future in the civilian sector when their enlistment
periods are up. At a minimum, we might say that
continued high unemployment and underem-
ployment among our current veterans does not
serve to reassure future volunteers that military
service will be a good asset in building their long
term careers.

Steve Nowlan is president of Center for
America and coordinator for the American
Jobs for American Heroes campaign. For
free help with your veteran recruiting, con-
tact Steve at 201-513-0379 or SNowlan@
CenterForAmerica.org. Download a free copy
of CFA’s Best Practices Guide for Veteran Hiring
at http://www.CenterForAmerica.org/bpg.html
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IN MEMORIAM - HAROLD LEROY CORNER

Harold LeRoy
Corner, (80) of
New Castle, PA,
passed peacefully
September. 21, 2015,
surrounded by family
at his home. Formerly
of Meadville and
Cochranton, PA,
Harold was born on October 19, 1935.

Harold graduated from Cochranton
High School in 1952. A veteran serving in
the U.S. Army with a tour of duty in France,
Harold was honorably discharged in 1957.
After his return, Harold completed a tool
and die journeyman apprenticeship at the
Talon Zipper Co. In the later part of the

apprenticeship in 1962, he partnered with
C. Richard (Dick) Johnston and Richard
(Dick) Copeland and they started Meadville
Precision Tool Company in Harold’s garage.
Mr. Copeland later sold his share to Harold
and Dick, and the two of them founded C&]J
Industries Inc. Harold retired from C&J in
1990.

He served as both the local Northwest
Pennsylvania Chapter president and na-
tional chairman of the National Tooling
and Machining Association (NTMA). He
was always active in business consulting
and an entrepreneur creating opportunities
throughout his life.

[\nrvn)
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YES! INVESTMENT
IN THE NRL

LEADS TO BUILDING
YOUR FUTURE
WORKFORCE

Last June, Highlands High School
in Natrona Heights, PA, just outside of
Pittsburgh, held its annual Senior Awards
Ceremony. The usual awards were present-
ed: Best Dressed, Most Likable, Funniest
Senior, Best Athlete, Most Likely to Succeed
and so on. However, a newly created award
was also presented that will change the lives
of five graduating seniors as well as the lives
of numerous peers to follow. This recogni-
tion was a different take on the Most Likely
to Succeed award; being an accolade that
will definitively come to fruition while not
perpetuating the stereotypical high school
popularity contest.

In order to fully appreciate the sig-
nificance of this award, let’s flashback to
when it all began. The year is 2014, high
school students are rallying around each
other while making last minute modifica-
tions to their robots at the Southwestern
Pennsylvania BotsIQ Final Competition
held at the California University of
Pennsylvania Convocation Center. All
Pittsburgh Chapter NTMA member com-
panies were invited to attend, exhibit and
volunteer at the competition. One precision
manufacturing company, Oberg Industries
(www.oberg.com), took advantage of all
three opportunities. Here is a snapshot of
what happens when a company such as
theirs Gets Up, Gets Involved and Gets
Engaged!

With free access to almost 1,000 high
school students and their teachers, parents
and other manufacturing companies, Bryan
Powell, Senior HR Generalist at Oberg
Industries, capitalized on the opportunities
afforded by the BotsIQ Finals. First, he had
an ace up his sleeve in the form of Greg
Chambers, Oberg’s Director of Corporate
Compliance and a BotsIQ volunteer. Mr.
Chambers was serving as the head safety
judge and was in the Pit Area during the
competition with participating students
and teachers. Competitors and judges al-
ready knew Mr. Chambers well since he has
been actively involved in the BotsIQ pro-

gram for the last 10
years, giving Oberg
name  recognition
among a younger
demographic. More
importantly, key
stakeholders associ-
ated Mr. Chambers’
professionalism, at-
tention to safety and
enthusiasm for the competition with the
Oberg name.

Mr. Powell also utilized an exhibit table
to reach those students, teachers and par-
ents. He understood that exhibiting at the
BotsIQ competition would better enable
him to promote his company to the com-
munity and network with diverse audiences
while at one event. In addition, he was al-
ready trying to devise a program for high
school students that could serve as a feeder
into the company’s existing apprenticeship
program. Oberg’s own research showed
that they must hire a minimum of 77 new
machinists and other skilled trades people
by the year 2020 in order to maintain their
current workforce levels due to employees
reaching retirement age and other attrition
factors (this is before taking into account
any expansion efforts). Local vocational
schools, training centers, colleges and “off
the street” talent searches would produce
some new hires, but not enough to fill the
void.

During a break in the action at the
BotsIQ Finals, Highlands High School
Physics teacher, John Malobicky, be-
gan a conversation with Mr. Powell. Mr.
Malobicky was looking for the next step in
how to better engage his students in STEM
related career paths. His students were
energized about the BotsIQ program and
he needed a way to move them along the
pathway to a career in manufacturing. John
explained that, “Public education must be
more flexible and adaptive to fill the needs
of the 21st century labor market. It is
critical for schools to respond to workforce

THE NATIONAL TOOLING & MACHINING ASSOCIATION — WWW.NTMA.ORG

Congratulations to the 2015 Inaugural Graduates of the Junior Apprentice
Advantage (JAA) Program.

Top: Dylan Nolan, Elijah Anderson, Taylor Ayers. Bottom: Steve Maddinic and Alex
Telford who recently received Certificates of Completion for finishing their JAA
course of studies during their senior year at Highlands High School, Natrona
Heights, PA. Each will soon begin working at Oberg Industries as full time
apprentices.

shortages through partnerships with private
sector companies that immediately address
those skills, which are in short supply and to
target curriculum to enhance the high-tech
employment prospects of graduates.”

The conversation between Mr. Powell
and Mr. Malobicky resulted in two things.
First, Mr. Malobicky went back to his
school’s Pit table and told one of his stu-
dents to speak with Mr. Powell about a
potential job opportunity. Second was born
a partnership between Highlands High
School and Oberg in order to create a pre-
apprenticeship program, later to be named
the Junior Apprentice Advantage (JAA) pro-
gram. JAA was designed to directly connect
high school students to industry-specific
training while mirroring the Oberg appren-
ticeship experience. A win-win for both par-
ties . . . a new curriculum and viable career
training for the school and its students along
with a new approach to talent acquisition
to build out the increasing demands of an
expanding Oberg apprenticeship.

During this past academic year, five
senior high students registered for the JAA
pilot program. These students participated
in a course of study that was designed to
help them not only develop industry-specif-
ic technological skills, but to also begin to
immerse them into the industry culture and
values. Throughout the year, JAA students
were also given access to Oberg’s manufac-
turing operations for lesson-specific enrich-
ment practicums and job shadowing that
allowed them to work with Oberg’s skilled
craftspeople. Students who successfully
completed the JAA courses with high marks



and satisfied Oberg’s apprenticeship en-
trance requirements would be pre-qualified
for hire as full-time apprentices at Oberg
Industries upon graduation.

That brings us back to that Highland’s
Senior Awards Day celebration. On hand
to present the aforementioned new and
unique award was David Bonvenuto,
Oberg’s President and CEO along with Eric
Oberg, Chairman of the Board for Oberg
Industries. All five JAA students were pre-
sented with a framed certificate of comple-
tion for their JAA work and an offer of
employment to work for Oberg Industries.

“Both Highlands and Oberg felt strongly
that this program would provide each stu-
dent with a head start toward a challenging
and lucrative career in advanced manufac-
turing,” said Mr. Bonvenuto. “We are glad
to be part of this rewarding partnership and
look forward to continuing to help students
and parents realize that advanced manufac-
turing is an excellent career choice. We are
especially proud of these five young men
of the inaugural JAA class who will begin
working for us as Oberg Apprentices.”

And it all began at a BotsIQ competi-
tion. Fully utilizing its involvement in a local
NRL competition, Oberg has established
a strong reputation among Southwestern

Pennsylvania teachers and students as an
exceptional and authentic organization. The
company took advantage of the opportunity
to exhibit at a competition and was reward-
ed for their investment. Oberg established
a relationship with a teacher and that con-
nection resulted in five new apprentices be-
ginning in the summer of 2015. The bonus:
all five new apprentices have already spent
an academic year learning about Oberg’s
workplace culture and have gained a clear
understanding of what is expected of them
as an Oberg employee. Additionally, those
students’ parents have also been engaged
by Oberg, seeing the benefits of a career
in manufacturing and seem to like the idea
that this opportunity is right in their back
yard.

Now it’s your turn! NTMA member
companies must be proactive in changing
the perception of a career in manufactur-
ing and in creating talent supply pipelines.
A full commitment to the NRL program is a
ready-made opportunity to connect with lo-
cal schools and to develop your company’s
future workforce. The time is now to stop
kicking the can down the road and GET UP,
GET INVOLVED, GET ENGAGED and
GET WORKERS. It’s never too late.

At least 15 Highland High School stu-

dents are expected to be participating in the
JAA Program during the 2015-16 academic
year as the JAA enters into its second pilot
year. The curriculum has been expanded to
build on the Pilot 1 experience and features
the major addition of a new Metrology
course. These are exciting changes which
are certain to further raise the bar of po-
tential Apprentice talent and is expected to
help the Highlands student make an even
easier transition from high school to full-
time employee and Apprentice.

The success of a program such as the
JAA is only possible because of strategic and
active community and educational partner-
ships. This could also happen to your com-
pany if you make the personal investment
to be involved in the NRL program. Yes,
building a Bot leads to building tomorrow’s
manufacturing workforce. Will yours be
next?

If you would like more information
about Oberg’s JAA program, contact
Bryan Powell at bryan.powell@oberg.com.
If you are ready to get involved in the
NRL program, contact Bill Padnos,
NTMA'’s Director of Youth Engagement, at
bpadnos@ntma.org.
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SPIRAL TAP: AU1/4-20 @ 1,000 RPM

REDUCES THRUST LOADS BY UP TO 90 PERCENT AND

WE’LL PROVE IT.

?BIG Mega Synchro
Thrust Load

The Mega Synchro Tapping Holder drastically improves thread quality, measurably
increases tool life and taps significantly more holes than the average collet chuck.
Don't believe us? Test the Mega Synchro in your shop to see the proof.

Visit BIGKaiser.com/TestUs to request your Mega Synchro free trial today.

BIG [{AISIElR

A PROUD NATIONAL SPONSOR OF NTMA

Visit our booth at the NTMA Fall Conference to see what’s new!
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~ Open House Detroit
October 20t — 23, 2015

compactMASTER®

Manufacturing Days Davis
November 3™ - 6™, 2015

<

CTX beta 800 TC | CTX beta 1250 TC | NTX 1000

TURNING &§ MILLING CENTERS

Universal B-axis production
and turning — including a
second toolholder

g,
3/ Z
£§24)7 ¢
earn more at: www.dmgmori.com 2 smuceronne S 1-855-364-6674

2 [ £ S
WSS or through your local DMG MORI USA representative DMG MORI  Support around the clock!



COOPERATION SUSTAINS INNOVATION

Turn & Mill

MONTFORT MADVERTISING

CELOS® CELOS®

from DMG MORI from DMG MORI
CTX beta 800 Tc | ¢TX beta 1250 Tc - NTX 1000 —
VERSATILE TOOLHOLDER FOR ALL APPLICATIONS MULTIPLE TOOLHOLDERS FOR GREATER PRODUCTIVITY
+ Direct Drive (B-axis) featuring a new compactMASTER® + Unmatched efficiency thanks to synchronous machining
turn/mill spindle for 6.7 inches of added work area on dual toolholders:

1. Direct Drive (B-axis) featuring DDM® technology

+ HSK-A 63 turn/mill spindle delivers 88.5 ft./Ibs. of torque for . )
2. BMT® lower turret with 10 slots (optional)

flexible production (max. 19.7 in. diameters, max. 15.7 in. chucks)
+ Complex bar machining: max. 2.6 in. diameters (max. 2.0 in.

+ Turning length up to 47.6 in. (max. 31.5 in. on CTX beta 800 TC) .
standard), max. 7.9 in. chucks

Control housing // Engineering . Hip bone socket / Medical

Material: C45 g, — Material: Titanium
Dimensions: 2 9.1 x 9.8 in. ﬂ Dimensions: g 2.4 in.
-
=
—

-
Production time: 28 min. L Ea Production time: 7 min., 30 sec.
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MAXIMIZE YOUR TIME,
UTILIZE THE NTMA
ONLINE SUPPLIERS
GUIDE

Want to do business with other NTMA
members? Do you need a product that a
member manufactures? Use your NTMA
Suppliers Guide — it’s online and right at
your fingertips! This is for NTMA mem-
bers only.

Tooling and machining professionals
can cut through the clutter of traditional
search engine results with the NTMA
Manufacturing Suppliers Guide. Easily ac-
cessible from a link on the NTMA website,
members can perform targeted searches for
industry-related products and services us-
ing either a user-defined keyword search or
an alphabetized directory search by prod-
uct categories.

Imagine blending a Google style search
engine with the Yellow Pages and you have
the NTMA  Manufacturing Suppliers
Guide, the industry’s premier online sup-
plier directory. Find fantastic new prod-
ucts and save valuable time and money
by utilizing the Manufacturing Suppliers
Guide. Please go to: http://www.ntma.org/
resources/manufacturing-suppliers-guide
and take a few minutes to see how it can
work for you.

NTMA makes searching for other
members easy. Our online suppliers guide
is the go-to search for members. Share your
insight on the supplier’s guide too! All you
need to do is fill out a short form and email
in your comments.

Members & Suppliers — Interested in
enhancing your listing? Are you looking
to be placed at the top of your category?
Multiview powers NTMA’s Supplier
Guide. Enhanced listing can help get
your company more attention. Contact
Multiview at ntma@multiview.com or call
800-816-6710 for more details.

Stop wasting precious time search-
ing for suppliers and start using your
NTMA online guide! Or feel free
to contact Sarah Shoaff, Director of
Membership and Business Development at
sshoaff@ntma.org.
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NIMS SUPPORTS NATIONAL
EXPANSION OF APPRENTICESHIPS

CROSS-SECTOR, PUBLIC-PRIVATE PARTNERSHIPS WILL PREPARE MORE STUDENTS AND

WORKERS FOR SUCCESS IN HIGH-DEMAND MANUFACTURING CAREERS

NIMS is proud to be partnering with
Focus: HOPE to develop a robust ap-
prenticeship program in Michigan to fill
in-demand technical jobs in manufactur-
ing. The project was selected as a winner of
the United States Department of Labor’s
American Apprenticeship Initiative grant
program, announced today, and will build
on NIMS’ competency-based apprentice-
ship model.

NIMS will serve as an engaged partner
through the following activities with the
Focus: HOPE American Apprenticeship
Program:

* Identifying the skills and competencies
individuals need to enter into and complete
advanced manufacturing apprenticeship
programs

» Supporting the development of career
pathways, apprenticeship models and tools,
and integration of NIMS industry-recog-
nized credentials

* Aligning training programs to industry
standards

* Providing
schools, employers and other partners

“There is a growing skills gap nation-
ally and in Michigan for jobs in advanced
manufacturing, particularly in metalwork-
ing,” said James Wall, Executive Director,
NIMS. “The Focus: HOPE American
Apprenticeship Program will provide in-
dividuals with the skills and credentials
aligned with open jobs, ultimately providing
a pathway to career advancement.”

National trends show that there is an
increasing demand for individuals with
machining skills. In Michigan, there will be
nearly 125,000 jobs requiring machining
skills, with demand for CNC Programmers
expected to climb 15% by 2024.The average
hourly wage for machining jobs in Michigan
is $20.47.

As part of its commitment to expand
manufacturing apprenticeships, NIMS par-
ticipated in the White House Apprenticeship
Summit on September 8,2015. Mr.Wall and
NIMS board members, Greg Chambers,
Director of Compliance, Oberg Industries,

technical assistance to

Inc., and Roy Sweatman, President,

Southern Manufacturing Technologies,

Inc., joined 100 employers to share success-

THE NATIONAL TOOLING & MACHINING ASSOCIATION — WWW.NTMA.ORG

ful apprenticeship models, best practices,
and how to promote apprenticeships to
other employers.

About the NIMS’ Competency-Based
Apprenticeship System

The NIMS’ Competency-Based
Apprenticeship System was developed
in partnership with the United States
Department of Labor and over 300 com-
panies, integrates NIMS national standards
and skill credentials into measuring required
competencies for multiple occupations.
NIMS has developed over a dozen com-
petency-based apprenticeship models in
the machining and metalworking industry.
These models monitor progress based on
performance, in lieu of rigid hours, allowing
individuals and companies to customize the
apprenticeship model based on respective
needs.

NIMS has developed skills standards
for entry-level to master-level metalworking
operations and industrial technology main-
tenance. NIMS certifies individuals’ skills
against these national standards via indus-
try-recognized credentials that companies
can use to recruit, hire, place and promote
individual workers. These credentials vali-
date skills needed in 90% of manufacturing
companies. Training programs, both at the
secondary and post-secondary level, incor-
porate the credentials as performance or
completion measures of academic course-
work in metal forming or machining pro-
grams. Currently, NIMS offers 52 distinct
credentials. In 2014, NIMS issued 18,947
industry-recognized credentials, represent-
ing a 36% increase from 2015.

For more information about NIMS stan-
dards and credentials and apprenticeships,
visit www.nimsready.org. To learn more
about how to partner with NIMS, please
contact Melanie Stover (mstover@nims-
skills.org) or (703) 352-4971.

NIMS is the developer of quality compe-
tency-based skills standards and credentials
for jobs in manufacturing and related in-
dustries. Through these efforts, NIMS helps
build and maintain a globally competitive
workforce (www.nims-skills.org).
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New Giddings & Lewis V Series

Vertical Turning Centers

V Series available with tables from 800 to 2500 mm

Dare to Compare before you buy

Giddings & Lewis V Series Competition
U.S. designed and built Yes, proudly built in Fond du Lac, WI Japan, Taiwan, China, E. Europe...

High performance features Hydrostatic ram and infinitely No other company offers these
adjustable crossrail - STANDARD high-value features

Customer support Fives Global Services, unmatched Not even close
24/7/365 customer support

Price Best in class They can't equal the value

Fives Giddings & Lewis
142 Doty Street, Fond du Lac, WI, 54935
920 906-2860 — fivesmsi-sales@fivesgroup.com

ultimate machines
www.fivesgroup.com ﬁ VES i iy




GRAINGER

IBN I | | For tHE oNES wHO GET iT DONE

NTMA & GRAINGER —
A STRONG PARTNERSHIP
GROWS EVEN STRONGER!

NTMA members - we’ve got some
GREAT NEWS! Your Grainger contract
has just gotten even BETTER! NTMA
has partnered with Grainger to drill down
on exclusive NTMA savings that identify
the key areas targeted on members’ needs.

In addition to 10% off and pre-paid
freight on all products, we’ve added prod-
uct category discounts on the items you
use most! Now Grainger offers discounts
on over 250,000 metalworking products
you need to support both your production
and maintenance needs.

Best-in-class cutting tool brands
offered at a 25% discount include
Sandvik, Walter, Widia, Parlec, OSG,
YG1, Gubhring, Chicago-Latrobe,
Greenfield Tap, etc. Products include
turning, milling and threading inserts;
high speed and carbide drills as well as
endmills, lathe and machining center
toolholders, milling cutters, taps, cutting
fluids, and abrasives -- all that along with
machine tool accessories.

Exclusive NTMA-member Discounts:

20% discount
Hand Tools 20% discount
HVAC.: Filters 45% discount
MFG: Abrasives, Lubrication,

Machining, Welding 25% discount
Power Tools 20% discount
Safety: Facility 20% discount
Safety: People 20% discount

Electrical

Grainger has the products you need,
right when you need them. Capitalize
on your NTMA membership today and
SAVE on the product categories you use
most.

Be sure to wuse the exclusive
NTMA member Grainger
http://www.grainger.com/content/ntma
to get this special NTMA discount! For
more details, contact Sarah Shoaff at
sshoaff@ntma.org or 216-264-2858.

nrvn)

website

Register Now!

FINANCIAL MANAGERS
JNTI\1/\ | ROUNDTABLE

KANSAS CITY

Date: Wednesday, November 11
Welcome Reception & Dinner: Tuesday, November 10 - 6:00pm
Where: @302 Financial Managers
700 West 47th Street Roundtables

Kansas City, MO 64112

Sponsored by:

CBIZ

Cost: NTMA MEMBERS
$400 - Early Bird Member Rate
*Deadline 10/14/15*

$475 - Regular Member Rate

NON-MEMBERS
$525 - Non-Member Rate

Continental Breakfast & Lunch Included

There is no cancellation fee prior to 10 days before event.

If cancelled less than 10 days prior, it is non-refundable.

*For more information regarding our cancellation policy, event registration refunds
or other concerns, please contact the NTMA office at 216-264-2822.*

CPE Information: CPE Credits Available

- Details Coming Soon -

At this conference, participants will learn about:
* 401k Fees and Expenses

* P&C: How to maximize your coverage and minimize your premium

* Affordable Care Act and A&A Updates

* R&D Tax

Speakers from the industry and the profession will present new ideas and valuable
information on financial management. With sessions on 401k, P&C, Affordable Care
Act and A&A Updates and R&D Tax, your organization will want to be represented as
participants deal with the current issues facing financial managers in manufacturing.

Additional Information:

Who Should Attend: CFOs/Controller of Manufacturing Companies
Delivery Method: Group Live

Prerequisites: None

Advanced Preparation: None

Program Level: Intermediate

About CBIZ: CBIZ, Inc. is registered with the National Association of
State Boards of Accountancy (NASBA) as a sponsor of continuing professional
education on the National Registry of CPE Sponsors. State boards of accountancy
have the final authority on the acceptance of individual courses for CPE credit.
Complaints regarding registered sponsors may be submitted to the National
Registry of CPE Sponsors through its website: www.learningmarket.org.

For more information or to register contact:
Brittany Belko (bbelko@ntma.org) or phone 216-264-2848

THE NATIONAL TOOLING & MACHINING ASSOCIATION — WWW.NTMA.ORG




PALLET CHANGE SYSTEMS W

AUTOMATIC @ MANUAL @ Y—-AXIS SHIFT @ FLEXIBLE MIDACO

CORPORATION

GOB | G ‘
smaII

Increase productivity...

on any model, NEW or EXISTING machining center. Pallet Changers
available in sizes from 12.75” x 10.5" up to 150" x 50”. Improve
efficiency in all aspects of manufacturing including VMG, Bridge,
HMGC, Drill/Tap and EDM machines.

&5 Automatic Pallet Changer
& Manual Pallet Changer
&4 Micro Pallet Changer ‘
& Manual Rotary System

& Automatic Door Opener

7

Midaco Corporation
toll free: 888.593.8420

,t email: midaco@midaco-corp.com
1969 AZO 15

‘*@gy | SAMT A 55 www.midaco-corp.com
- tng




““ WE PUT OUR MOST
IMPORTANT JOBS ON
THE MAKINOS BECAUSE
WE KNOW THEY ARE

GOING TO RUN. THEY'RE

INCREDIBLY RELIABLE




AUGUST CFO ROUNDTABLE IN CLEVELAND

CFO

“Peeling the Onion on 401(k) Fees and Expenses.” ERP
Systems. Affordable Care Act. Tax Landscape. All are topics high
on the daily agendas of most financial managers, accounting man-
agers, controllers and CFOs at NTMA member companies. All

were part of the discussion at
the August CFO Roundtable.
This
was part of the series spon-

one-day Roundtable

sored by National Associate
Member CBIZ - this time

GROUNDBREAKING FOR NEW OBERG

EXPANSION PROJECT

hosted at CBIZ Corporate Headquarters in Cleveland, OH.

Many attendees saw the ERP Systems panel as one of the most
valuable topics presented. The panel was moderated by Jeff Smith
from Socius, joined by panelists Mark Lilly (Synergy Resources)
and Bryan Sapot (Datix, Inc).

As is the case with so many of NTMA'’s one-day re-
gional events, networking was also noted as one of the
benefits of attending the Roundtable. Having that fo-
cused and dedicated time to learn with and from one’s
peers and from industry experts is well worth the time
and travel of the attendees from Maine, Ohio, Texas,
Wisconsin, Missouri and Pennsylvania.

“I recently attended the NTMA CFO Roundtable
in Cleveland and was impressed at the amount of
takeaways that I brought back to our company. The
Roundtable was definitely worth the value. If you have
not attended a roundtable you should probably give it
a chance to learn and see what you are missing,” said Tim Wetzel,
General Manager at Homeyer Precision Manufacturing.

nrva)

SARVER, PA —With a symbolic first shovel
of earth, Oberg Industries’ Board Members
and Executive Management

Team marked the official start of construc-
tion for a new multi-function manufacturing
facility on their Sarver, PA campus. Oberg
Industries is a full-service contract manufac-
turer of precision metal components, tooling
and stamping assemblies for over 67 years.
During the past several years, the company
has been growing — adding new customers,
employees, and equipment to provide more
services to support their diverse customer base.

Eric Oberg, Chairman of the Board for
Oberg Industries, said, “This expansion proj-
ect represents a measure of confidence in our
talented employees, the continued success of
our customer partners, and growth of our busi-
ness and to this region in continuing to lead ad-
vanced manufacturing on a global scale.”W.K.
Thomas from Butler, PA has been selected to
be the contractor for this new building which is
being erected on the company’s existing Sarver
campus. This building expansion will give
Oberg more than 80,000 square feet of addi-

tional floor space to expand their
manufacturing operations and
new product development efforts.

“The new building will give us
room to expand for future growth
as well as do more cellular manu-
facturing to increase efficiency,”
said David Bonvenuto, Oberg’s
President and CEO. “This will

Oberg’s Board of Directors and Executive Management Team make
the first symbolic cut of earth at the construction site.

allow the company to be more flexible on its
manufacturing floor, handle larger projects,
and be more cost competitive in addition to
adding physical space to increase our employ-
ee development training areas,” Bonvenuto
added.

Oberg’s new facility is expected to open in
the spring of 2016. The company is presently
recruiting personnel for several open manufac-
turing positions needed to support this capac-
ity expansion.

ABOUT OBERG INDUSTRIES

Headquartered just north of Pittsburgh,
Pennsylvania, Oberg Industries is a diversified
manufacturer with over 750 employees world-
wide specializing in the production of precision

machined or stamped metal components and
precision tooling. Oberg is a strategic contract
manufacturing partner for companies in the
Aerospace, Automotive, Consumer/Industrial
Products, Defense, Energy, Construction and
Housing, Medical Device, Metal Packaging,
and Munitions markets. The company’s global
manufacturing footprint includes operations
in Pennsylvania and Costa Rica. Each manu-
facturing facility is ISO certified and operates
under one or more of the following standards:
ISO 9001:2008, ISO/TS 16949:2009, ISO
13485:2003 and AS 9100:2009 Rev. C.

The company’s website is www.oberg.com.
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Simply a smarter insert. That’s Beyond™ Drive.
That’s Different Thinking.
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With Wear Detection Technology

Black Insert
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BEYOND™ DRIVE™

Our most advanced surface treatment:

¢ Bronze outer layer simplifies
wear detection

* Reduces coating stresses
¢ Improves coating adhesion

At Kennametal, our inspiration is driven by asking “what if?”
Engineering a complete portfolio of inserts that utilizes
advanced wear detection technology while also increasing
metal removal rates — is a result of that drive.

A simply smarter insert. Now That’s Different Thinking,
That’s Better Thinking. That’s Kennametal.

Beyond™ Drive™ inserts coupled with NOVO™ — our suite of
powerful digital tools — will lead to increased performance.
To receive your FREE Test Insert, call +1 800 835 3668 or
visit www.kennametal.com/BeyondDrive

KZKENNAMETAIf

www.kennametal.com/BeyondDrive

©2015 Kennametal Inc. | All rights reserved. | A-15-04413



BUDGET SEASON

Doue DEROSE, VICE PRESIDENT/CHIEF FINANCIAL AND ADMINISTRATIVE OFFICER

(DDEROSE@NTMA.ORG)

I've been in the accounting profession for
over 25 years (gasp) and in 18 of those years I
have been responsible for creating the budget
for my employer. I tend to think of the early
part of the 4th business quarter of a fiscal year
as “Budget Season.” For a number of years I
worked in an industry that was more focused on
year-over-year performance, so a budget wasn’t
necessary. I had a hard time with that approach,
however, because I felt that the lack of a budget
created a gap in our strategic plan and a lack of
focus on operational efficiency.

Over the years I’'ve developed a process that I
think creates an accurate and integrated budget
and I've done it in a variety of industries. I've
used it for organizations with as little as $3MM
to as much as $25MM in sales. Here are some
of the concepts that I think lead to an excellent
budgeting process:

1. Determine the type of budget you need.
Examples follow.

2. Start with a timeline and create a list of
milestones to ensure timely completion.

3. Define stakeholders and involve them in
the process. Their input is essential.

4. Leverage your accounting software to help
with reporting and analysis, along with Excel.

5. Create a list of major assumptions that
drive the budget.

6. Determine the level of detail needed. You
may want a top level budget with line item detail
for the entire company, or you may want to have
budgets by business line or even by department.

7. Develop contingencies. As accurate as you
and the stakeholders are, you will still want a list
of actions you can take should the plan miss the
mark.

As far as the type of budget you need, here is
a list of those used by business:

o STATIC

This is the most typical form of budgeting,
where a business creates a model of its expected
results and financial position for the next year,
and then attempts to force actual results to align
with the model as much as possible. This budget
format is typically based on a single expected
outcome, which can be very difficult to achieve.
It also can create rigidity in an organization,
rather than allowing it to react quickly to ongoing
changes it may encounter.

e ZER0O-BASE

A zero-base budget involves determining
what outcomes management wants, and de-
veloping expenditures that will support each
outcome. By combining the various outcome-

expenditure scenarios, a budget is derived that
should result in a specific set of outcomes for the
business. This is most useful in service-level enti-
ties; however, it also takes a considerable amount
of time to develop, in comparison to the static
budget.
e FLEXIBLE

A flexible budget model allows you to enter
different sales levels in the model, which will then
adjust planned expense levels to match the sales
levels that have been entered. This approach is
useful when sales levels are difficult to estimate
and a large amount of expenses vary with sales.
This type of model is more difficult to prepare
than a static budget model, but tends to create a
budget that is fairly comparable to actual results.
o INCREMENTAL

Incremental budgeting is an easy way to up-
date a budget model, since it assumes that what
has happened in the past can be rolled forward.
This approach results in simplified budget up-
dates, but it does not create a detailed analysis of
company efficiencies and expenditures.
© ROLLING BUDGET

A rolling budget requires that a new budget
period be added as soon as the most recent pe-
riod is completed. By doing so, the budget always

extends a uniform distance into the future (typi-
cally a year). However, it also requires a consid-
erable amount of budget work every accounting
period to create the next incremental update. As
a result, it is the least efficient budgeting alterna-
tive, though it does focus ongoing attention on
the budget.

© ROLLING FORECAST

A rolling forecast is not really a budget,
but a regular update to the sales forecast, usu-
ally monthly. The organization then models its
short-term spending on the expected revenue
level. This approach has the advantages of being
very easy to update, and requiring no budgeting
infrastructure.

Of the budgeting models shown here, the
static model is by far the most common, despite
being difficult to create and rarely attained. A
considerably different alternative is to use a roll-
ing forecast, and allow managers to adjust their
expenditures “on the fly” to match short-term
revenue expectations. Smaller organizations may
find that the rolling forecast is a more productive
form of budget model, given its high degree of
flexibility.

[\nrvn)

OKUMA'S NEW INTELLIGENT TECHNOLOGY
SERVONAVI® SHORTENS CYCLE TIMES AND
ACHIEVES HIGHER CNC MACHINING ACCURACIES

HIGH PRECISION TECHNOLOGY IS IDEAL FOR MAINTAINING LONG TERM ACCURACY,

SURFACE QUALITY AND CUTTING PRECISE,

HEAVY PARTS.

Okuma America Corporation, a world-lead-
er in CNC machine tool manufacturing, intro-
duces ServoNavi, a new Intelligent Technology
that improves cycle times and accuracy when
machining heavy parts. ServoNavi is the fifth
option available in Okuma’s set of performance-
enhancing “Intelligent Technologies” and is
standard on most machining centers, lathes
and multitasking machines equipped with the
OSP-P300 control.

SERVONAVI HIGHLIGHTS

Work Weight Auto Setting: Automatically
estimates table loads, adjusting for optimal
speed resulting in faster cycle times. This func-
tion is ideal for dies requiring surface shaping.

Auto Inertia Setting: Estimates chuck and
workpiece speed and direction, automatically

changing servo parameter settings to optimum
values to reduce positioning errors. High ac-
curacy and stable movement are maintained
during machining.

Reversal Spike Adjustment: Maintains
machining accuracy and surface quality by fine
tuning slide resistance changes that occur over
time due to various machine tool applications.
Decreases reversal spikes and eliminates crease
marks during axis reversal, resulting in better
surface finishes.

Vibration Auto Adjustment: Eliminates
noise and vibration which contributes to longer
machine life while improving surface quality.

For more information on ServoNavi visit
http://www.okuma.com/servonavi .
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SENATORS: MANUFACTURING IS WHERE IT’S AT

\nmvialu

If you’ve served in the military and are look-
ing to transition to the workforce or if you'’re
just starting out in life and are considering your
options, U.S. Senators Angus King and Kelly
Ayotte, (R-New Hampshire), have a suggestion.

That suggestion, the senators said Friday
(September 11), is manufacturing.

Making aircraft engines or repairing nuclear
submarines or manufacturing parts for any
number of applications is a growing part of the
industrial sector.

Sen. Kelly Ayotte, R-N.H., and Sen. Angus King,
I-Maine, pose with Eric Matheson and Nick Claesson
during a tour at Pratt & Whitney North Berwick.
Matheson is currently enrolled in the company’s

apprenticeship program, offered through a
partnership with York County Community College.
Claesson is one of several Thornton Academy High
School students working at Pratt & Whitney as part
of the National Tooling and Machining Association-U
curriculum offered at the high school.

SUBMITTED PHOTO/Courtesy of Pratt & Whitney

Yes, we make things in America. And while
manufacturing once made up a larger part of
the nation’s economy than it has in recent years
— it was 40 percent of gross domestic product
25 years ago and is about 12 percent today, ac-
cording to King — manufacturing is making a
comeback.

King and Ayotte along with a regional busi-
ness organization, the New England Council,
took a private tour at Pratt & Whitney Friday
and then talked to the news media about
manufacturing.

“Manufacturing has a bright future in New
England,” said King.

And one very necessary part of a healthy and
vibrant manufacturing sector is skilled workers.
This is not only to replace employees ready
for retirement, but to accommodate growth at
industries like Pratt & Whitney, which among
other local manufacturers is ramping up for
more production.

According to figures supplied by Maine
Manufacturing Extension Partnership, the

Maine chapter of a nationwide organization
designed to strengthen competitiveness of U.S.
manufacturers, companies in the state that
returned a survey conducted by the Maine
Department of Labor revealed there were
about 1,330 vacancies in Maine’s manufactur-
ing sector in 2014.

King said the number one issue he hears as
he tours manufacturing facilities is the need to
find the right employees.

“These are good paying, middle class jobs,”
he said of opportunities in the manufacturing
sector.

Both King and Ayotte co-sponsored the
“Revitalize American Manufacturing and
Innovation Act of 2014,” which the president
signed into law in December to establish a net-
work of industry-led manufacturing institutes
to help bridge the gap between research and
development and improve access to cutting
edge equipment and capabilities.

“We want to make sure people have a cur-
rent view of manufacturing,” said Ayotte.

They spoke out Friday to help spread the
word that there are jobs and training opportu-
nities available.

One case in point is a program in Sanford
through York County Community College, de-
veloped specifically to train machinists. Pratt &
Whitney recently contributed surplus machin-
ery and $90,000 to aid that program, according
to company spokeswoman Cindy Szabo. The
company earlier this year announced a part-

nership with the community college whereby
100 to 150 workers were to be hired and then
trained.

Thornton Academy in Saco, recognizing
the need for skilled workers, is now using an
online program developed by the National
Tool and Machine Association combined with
internships to train and educate 30 students for
the workforce. Headmaster Rene Menard who
was among those on the tour Friday, said the
six semester curriculum includes internships
with companies like Arundel Machine, Pratt
& Whitney and others to prepare students for
the manufacturing workforce. Some students
interned at Pratt & Whitney all summer, and
several are working at the company part-time,
after school. Thornton Academy is the first
school in the nation to use the program.

“Students can apply what they learn on
state of the art equipment,” during internships,
Menard said.

Both King and Ayotte said they’re looking
to get the word out about manufacturing, not
only to students but to others, like those leaving
the military, where a veteran can benefit from
landing a good, well-paying job and companies
gain skilled workers.

“It helps keep manufacturing in the United
States,” said Ayotte.

Reprinted with permission, York County
Journal Tribune.
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DYEIYA® 1402 MODULES

NTMA-U continues to grow at light
speed. We have registered NTMA Member
employees into 1,402 modules in 2015
alone. That’s right! Employees of NTMA
member companies have enrolled into

1,402 modules in just the past nine months
(year-to-date 2015).

Qm"}

NTMA-U has just launched an NRL
Safety Course for all National Robotics
League teams at NO CHARGE!!! Don’t
risk a high school student being injured and
claiming that they did not receive proper

safety training. It’s FREE because we believe
in Safety First!!

We are pleased to announce that now
NTMA-U’s LMS (Learning Module
System) has just completed and has
launched iPad Support on an iOS app. The
newest version of NTMA-U (the one that
we currently use) can use the i0OS app and
we are pleased that we now support more
versions and more devices! NTMA-U learn-
ers now have options to complete courses,
exams and surveys on their iPhone and
iPad. The 2015 version supports any iOS
device v7 or later and it allows our learners
to access NTMA-U training whenever and
wherever it suits our students the best.

THE NATIONAL TOOLING & MACHINING ASSOCIATION — WWW.NTMA.ORG
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Your NTMA Insurance Program offers comprehensive coverage which
is tailored to meet the needs of members that are involved
in precision machining and metalworking.

COVERAGE AVAILABLE INCLUDES:

» Workers comp

* Property

* Equipment Breakdown

* Inland Marine

* Crime

* General Liability

» Automobile Umbrella

* Employee Practices Liability

The NTMA Insurance Program has an
integrated comprehensive loss
control services.

In addition to inspections,
loss control services
additional services are available,
for example:
* Training manuals

e Driver alertness tool

* Infrared scanning

For more information call:

Robert J. Gagnon, CPCU, ARe
AVP, Underwriting
Aix, Inc
5 Waterside Crossing, Suite 201
Windsor, CT 06095
860.683.9868 Direct
860.683.4250 Main
860.683.4453 Fax
rgagnon(@aixgroup.com

&
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the fastest, most progressive CNC to
power the machine tool industry yet.

DISCOVER 2015 will showcase the latest,
most innovative machine tool technology
and promote modern metalworking
strategies to help keep you ahead of

the manufacturing curve.

A TECHNOLOGY + EDUCATION EVENT FROM MAZAK
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Discover the new MAZATROL SmoothX,

Don't miss the manufacturing event of the year.

October 27-29 & November 3-5

Mazak North American Manufacturing Headquarters | Florence, Kentucky

MULTI-TASKING
5-AXIS

MILLING

TURNING

HYBRID MULTI-TASKING
AUTOMATION
SOFTWARE
ENGINEERING
APPLICATIONS
PALLETECH SYSTEM
SMOOTH TECHNOLOGY
iSMART FACTORY
MTCONNECT
AEROSPACE
AUTOMOTIVE
CONSTRUCTION
ENERGY

MASS PRODUCTION
MEDICAL

DISCOVER MORE WITH MAZAK

EI.I;HE Register today at r'1azak

i: c " MAZAKUSA.COM/DISCOVER2015 MAZAK CORPORATION | (859) 342-1700 | Florence, KY | MAZAKUSA.COM

right to change product images and specifications at any time without notice.

Product images are for illustration purposes only and may not be exact representations of the product. Mazak reserves the



FANUC ROBOTICS

On a recent visit to the FANUC
America facility (Mason, OH), NTMA
National Account Manager Tiffany Bryson
was introduced to robotic automation and
how it can help small- to medium-sized job
shops. Tiffany saw first-hand the FANUC
M-2000iA robot, the world’s largest robot
with a 2300kg payload.

FANUC offers a wide range of robots
with payloads from .5kg to 2300kg de-
signed for a variety of applications to meet
the needs of customers from small shops to
large automotive manufacturers.

Tiffany learned that there are many
reasons automate their
production facilities. One of the more ob-
vious reasons is the ROI factor of labor
savings. However, other often overlooked

manufacturers

factors can have a more significant impact,
including:
o INCREASED PRODUCTIVITY

Robots are able to increase spindle utili-
zation by 20% or more as long as the robot
has materials to supply the process. These
savings include the ability to work through

break periods and evenings when the ma-
chines are unattended.
e ABILITY TO PERFORM SECONDARY OPERATIONS

The same robot can perform secondary
operations such as deburring, finished part
gaging, packaging, and/or assembly.
e IMPROVED ERGONOMICS

Robot utilization can remove human
operators from difficult and dangerous
operations.
o INCREASED QUALITY

FANUC’s built-in iRVision allows the
robot to 100% inspect both raw and fin-
ished parts.
o ELIMINATION OF FIXTURES

Robots using 2D iRVision can pick
parts with stable orientations from flexible
feeders or conveyors. 3D iRVision allows
a robot to pick parts from baskets or bins,
thus eliminating the need for costly fixtures
and providing flexibility to handle more
parts of various shapes and sizes.

For more information on FANUC’s
robotics program contact Geoff Dawson,
Account Manager, FANUC Authorized

BENCHMARK YOUR WAGE & FRINGE BENEFITS!

NTMA understands the importance of helping manufacturers
control costs, especially when making hiring and promotion deci-
sions. From the OCEC Report, we know that over one-third of all
the costs faced by NTMA member companies are plant payroll
costs. The annual Wage & Fringe Benefit Survey is a valuable tool
for manufacturers to use in their efforts to compensate employees
in a fair and competitive manner.

TALENT RETENTION REMAINS EMPLOYERS’ TOP HR PRIORITY.

To attract and retain valuable workers, however, you must con-
sider your overall employee compensation plan, both pay scales
and benefits. And you need to know what other shops in your area
are offering.

1. 40 job positions surveyed

2. Survey results by geographic location — national, regional,
state, your chapter

3. Line of Business analysis

*Tools & Dies

* Molds

* General Precision Machining

» Aerospace Machining & Fabrication
» Special Machines

* Production Operation

System  Integrator  Sales, FANUC
America Corporation  — Robotics
(geoff.dawson@fanucamerica.com) or
www.fanucamerica.com.
\ner
CNC Operations
Drilling Machine Operator ;ﬂ%lm
EDM Operator (Wire)
Grinder (OD/ID) Operator
Machining Center Operator
Programmer 3080
Turning Center Operator
$0.00 $5.00 $10.00 $15.00 $20.00 $25.00 $30.00 $35.00

@ Average Highest Hourly Rate Reported B Average Hourly Rate Reported O Average Lowest Hourly Rate Reported

Fringe Benefits and Pay Practices results are included in the report

Typical New Mid South Mid- North South

Benefit Programs NTMA England  Atlantic East West Central Central West

I italization — Employ 95% 86% 88% 100% 89% 88% 93% 97%
Medical/Hospitalization -Dependent 86% 56% 88% 100% 89% 88% 73% 92%
Prescription Drug Plan 89% 72% 93% 100% 90% 90% 82% 89%
Dental Plan 81% 72% 76% 75% 83% 83% 73% 93%
Vision/Optical Plan 50% 28% 55% 58% 47% 48% 55% 67%
Long-term Disability Insurance 53% 50% 53% 67% 56% 56% 45% 37%
Short-term Disability Insurance 64% 78% 69% 75% 81% 54% 55% 22%

Survey deadline November 1 — Don’t miss this important op-
portunity to develop highly specific benchmarks for targeting shop
floor compensation levels. If you need a copy of the survey, contact
Kelly LaMarca (klamarca@ntma.org) or contact your Chapter
Executive. Wage & Fringe Benefit Survey results are free, but you
must participate to receive the report.
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Some NTMA members have already made the
commitment to upgrade their visibility in the
2016 interactive Directory! — shouldn’t you?

Take your ad to the next level
by updating your online ad
throughout the year!

AND SAVE!

Reach the premier precision custom manufacturers in the U.S.

MAKE YOUR LISTINGS STAND OUT FROM THE REST
Specialty Listing - $150 Enhanced Listing - $300 SN0WCase Your Chapter with a Full-Page Ad

Includes: company name
address-phone-fax-email-web
up to 25 word description

Includes: logo-company name
address-phone-fax-email-web
up to 75 word description

ACEWIRE SPRING & FORM
CO.,INC

1105 Thompson Ave

@ Sirois Tool

Sirois Tool Co. Inc.

Mc Kees Rocks, PA 15136-3818
412.331.3353 / Fax: 412.331.3356

SIROISTOOL CO. INC.
169 White Oak Dr.

NEW MEXICO CHAPTER
Website: www.acewirespring.com gﬁi‘::: %&%620;’;;126738 O E U E .

Contact: Linda Froehlich prtr e
Ifroehlich@acewirespring.com Fax: 8_60'_828'5367 e o iy K . |
Www.siroistool.com

A leading manufacturer of custom
compression, extension & torsion
springs in addition to a wide variety of
wire formed parts. ISO 9001:2008 -
ITAR REGISTERED

Add Certifications to Your
Basic Listing - $50

Alan E. Ortner
President

Sirois Tool manufactures precision
tooling and custom gages, made to
your designs. We have over fifty years
of experience in providing close toler-
ance, precision tooling and gages to
many industries. We also manufacture

DYSINGER INCORPORATED prototypes and small volume orders
of machine parts and sub-assemblies.
4316 Webster Street We specialize in custom I.D. grinding

quills, in many materials, including
High Density Materials and Tungsten
Carbide, as well as other spindle parts
and accessories.

Dayton, OH 45414-4936
937.297.7761 / Fax: 937.297.7763
www.dysinger.com

David Dysinger Our Other Divisions: i
dave@dysinger.com Dow Gage, LLC - www.dowgage.com Micsir )
Greg Dysinger North American Spring Tool - :
greg@dysinger.com Www.naspringtool.com "M
AS9100 Rev C, ISO9001, ITAR FUREp
Haciziay S
M

Tﬂ?ﬂﬂﬁ{‘f

www.newmexicontma.org

B00-303-55 14 = BEE- SRR A5 Fax
I3 Ecwenrd Avenos « Madson Hoghts, M1 88071.1255

R PEINELEY
el i

Business Card
Listin g - $350 o For more information contact:
Nadcaf

ES Kelly LaMarca

1357 Rockside Rd. Cleveland, OH 44134
T:216.264.2837

F. 216.264.2840

klamarca@ntma.org

THE NATIONAL TOOLING & MACHINING ASSOCIATION - WWW.NTMA.ORG



JANUARY 13, 2016
Plant Managers Roundtable
North Carolina

FEBRUARY 10, 2016
Sales & Marketing Workshop
Dallas/Austin, TX

FEBRUARY 17, 2016
Financial Managers Roundtable
Atlanta, GA

MARCH 2-5, 2016
MFG Meeting
Desert Palm, CA

MARCH 23, 2016
Human Resources Roundtahle
Indianapolis, IN

APRIL 11-13, 2016
NTMA/PMA Legislative Conference &
Emerging Leaders Conference
Washington, D.C.

APRIL 16-24, 2016
Japan Tech Tour

APRIL 20, 2016
Financial Managers Roundtable
Pittsburgh, PA

MAY 20, 2016
Workforce Development Roundtable
California University of Pennsylvania
California, PA

MAY 20-22, 2016
NRL Competition
California University of Pennsylvania
California, PA

JUNE 8, 2016
Financial Managers Roundtable
Denver, CO

JUNE 8-10, 2016
Emerging Leaders Conference
Chicago, IL

January
Su |Mo |Tu |We |Th |Fr |Sa u Mo |Tu |We

12

4(5|6|7|8|9

1111213 |14 |15|16

1819|2021 22|23

25(26 |27 28|29

SEPTEMBER 12-17, 2016
IMTS
Chicago, IL

SEPTEMBER 28, 2016
Sales & Marketing Workshop
Philadelphia, PA

OCTOBER 12-15, 2016
Fall Conference

Charlotte, NC

OCTOBER 26, 2016
Plant Managers Roundtable
Boston, MA

NOVEMBER 2, 2016
Sales & Marketing Workshop
TBD

NOVEMBER 2-3, 2016
Supply Chain Network Fair
TBD

NOVEMBER 16, 2016

Plant Managers Roundtable
Denver, CO

*All Tech Seminars have a reception Tuesday evening
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MANUFACTURING AMERICA’S FUTURE

NATIONAL TOOLING & MACHINING ASSOCIATION
1357 Rockside Rd.
Cleveland, OH 44134

National Tooling and Machining Association

NTMA

MANUFACTURING AMERICA’S FUTURE

DON’T MISS OUT ON GREAT SAVINGS

Use your National Tooling and Machining Association membership today
and take advantage of product discounts and benefits including:

Contract Highlights

* Deeper discounts on frequently purchased products

10% off all Grainger catalog and online products
*  Prepaid freight* on orders shipped via ground transportation
* And so much more!

* Other freight charges will be incurred for services such as expedited delivery, air freight, freight collect, sourced orders, export orders,
hazardous materials, buyer's carrier, shipments outside the contiguous U.S. or other special handling by the carrier.

Solutions

e Same-day shipping on 99% of in-stock items**

* After-hours emergency service—call 1-800-CALL-WWG (1-800-225-5994) to open up
a branch any time—even nights and weekends (a $50 fee may apply)

e Sourcing for hard-to-find products beyond the catalog

** In-stock orders placed directly with the branch or on Grainger.com by 5:00 p.m. local time Mon.—Fri. will ship the same day within the
continental United States.

VIEW YOUR SPECIAL PRICING

SIGN IN on Grainger.com to view your special pricing (you must be registered to sign in)
Not Registered? Go to Grainger.com®

http://www.grainger.com/content/ntma

©2014 W.W. Grainger, Inc. ~ Valid as of 08/28/2015 Effective 5/2/2014 Expires 12/31/2019

GRAINGER

FOR THE ONES WHO GET IT DONE

THE NATIONAL TOOLING & MACHINING ASSOCIATION — WWW.NTMA.ORG

Get it. Got it. Good.’

More Brands
More Products
More Solutions

Use your membership benefits
today and SAVE on the products
you use most including:

Electrical 20% off
Hand Tools 20% off
HVAC: Filters 45% off

MFG: Abrasives, Lubrication,
Machining, Welding 25% off

Power Tools 20% off
Safety: Facility 20% off
Safety: People 20% off

FOR MORE INFORMATION

CONTACT:
SARAH SHOAFF
SSHOAFF@NTMA.ORG



