
WHY DO WE NEED “LOBBYING”?

The NTMA was formed in 1943 

based on training and lobbying.  

—p10

HOW ONE INDIaNa MaNufacturING 
cOMpaNY tOOk actION tO crEatE  
a SafEr WOrk ENvIrONMENt
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NtMa cOMpaNIES WItH avaILaBLE 
pOSItIONS OftEN StruGGLE tO fIND 
quaLIfIED WOrkErS.

NTMA-U is one of 6 training 

programs in the US to receive the 

prestigious SME TUPEC (Tooling 

U Education Center) Platinum 

Training Program Award.   —p15

Bremen Castings Implements 

Near-Miss Reports To Aid in 

Safety Procedures.  —p23

The MFG Meeting will bring you together with your  
industry peers for conversation that matters, and  
networking opportunities you won’t find elsewhere. —p6
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uS MaNufacturING NEEDS a
 BraND MakEOvEr

To engage this new generation of 

manufacturers, we must restore 

-- and elevate -- the perception of 

manufacturing in America.  —p8
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Track 1—Chapter Organization 

Track 2—Chapter Operations and Practices 

Track 3—Board Development 

Track 4—Promotion and Marketing 

Track 5—Maximizing NTMA Membership 

This Chapter Leadership Summit Series is developed to 
provide comprehensive training and development for Chapter 
Officers and Chapter Executives.  This high-impact event in-
cludes vehicles to strengthen the relationship between the lo-
cal chapters and the NTMA, build strength in local Boards of 
Directors and grow capacity of Chapter Executives. 

This event delivers small group settings with Officers and Exec-
utives joined by an industry expert in specific ‘tracks’; and have 
customized ‘take-away’ for each curriculum aimed at your 
chapter. 

 

For Additional Information Please Contact:         
NTMA National Office 1-800-248-6862 

Kelly K. Schneider 1-574-220-9111 
kschneider@ntma.org  

Experience These        
National Events       

While You Are Here...  

Join Us In Indiana
polis     

‘The Circle City’        

May 17th-18
th! 
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purpOSE
The Edwin Vobeda Memorial Scholarship is an annual tuition scholarship created 

through a charitable donation to the National Tooling and Machining Foundation from the 
Edwin F. and Mildred Vobeda Charitable Remainder Trust in support of students residing 
in the Central Time Zone advancing their education in a tool and die apprenticeship pro-
gram to pursue careers in the tool and die industry. Successful scholarship applicants will 
receive a minimum award of $1,000.00 and a maximum award of $5,000.00 annually. It is 
the intent of the Foundation to award up to three (3) scholarships annually.
SELEctION

The NTMA Education Team shall serve as the selection committee, and shall make the 
final selection of the scholarship recipient from a list of those students making application 
under criteria outlined in the Eligibility Requirements.
ELIGIBILItY rEquIrEMENtS

All Applicants Must:
• Be at least 18 years at time of class start
• Be an employee of and nominated in writing by an NTMA Member Company in  

 Good Standing located in the Central Time Zone and enrolled in a registered tool  
 and die apprenticeship program.

• Must be a high school graduate and achieved a minimum high school GPA of 2.5.
• Submit scholarship application and supporting documentation by April 1st of applicable year.
• Provide a written essay stating career goals, and why they should receive the Scholarship.
• Provide a written resume describing interests, classes, and any work-related activities  

 voluntary or paid.
• Provide two (2) letters of recommendation from Business professionals (employer,  

 teachers, clergy etc.) who are aware of their desire to pursue a career in manufacturing.
appLIcatION

Applicants are requested to read carefully all of the above conditions of this program and 
submit a fully executed Application by April 1st of applicable year.
aWarD

The NTMF Edwin Vobeda Memorial Scholarship will be paid upon proof of acceptance 
into appropriate education facility as defined above.
SuBMISSION

Submit all information to:
David C. Sansone
National Tooling and Machining Foundation
1357 Rockside Rd.
Cleveland, OH 44134
Phone: 1.800.248.6862
E-mail: dsansone@ntma.org

OIL MIST & SMOKE
IN YOUR SHOP?

www.mistcollectors.com
Tel: 1-800-645-4174

EDWIN vOBEDa MEMOrIaL 
ScHOLarSHIp
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cHaIrMaN’S cOrNEr
rOGEr aTKInS / ntma chairman of the board

As I write this article it will 
be the last article I write for 
2012. Hard to believe that 
the year is over and that the 
culmination of all we done 
this year whether personally, 
professionally, or association-
ally comes to an end. Not 
necessarily an “end” but at 
least to a point of reference or 
measure. 

It seems each month’s 
articles have been “pre or 
post” some national event/
issue from hurricanes, to the 
Presidential election, to the 
Fiscal Cliff, and now to a New 
Year. What I have come to 
realize that our industry con-
tinually goes through “pre or 
post” national events/issues. 
We continue to maneuver 
our businesses through the 
maze of such events and most 
of the times come through 
eventually stronger....we are 
survivors, thus the reason we 
are so critical to our nation’s 
economy. 

Regardless of the chal-
lenges thrown our way, the 
entrepreneurial based busi-
nesses across America have 
withstood the test of time. 
The real test of our sustain-
ment going forward will be 
our ability to “transform” the 
next generation of leaders 
who will lead our companies 
into the future.

As in raising children, we 
cannot teach them or make 
them aware of everything that 
will come their way but what 
we can prepare them for is 

how they react to the chal-
lenges and temptations that 
come their way. 

As my Dad told me when 
I joined the business that it 
was not the issue, challenge, 
or scrapped part that was the 
most important thing at the 
moment, but rather it was 
the next decision on how you 
handled it that was the most 
important. That statement 
has held true for my entire 
career to date. The challenges 
of tomorrow will be different, 
but the process for handling 
them never changes. We must 
continue to move and look 
forward, using our past expe-
riences good and bad as the 
wind in our sails.

For NTMA, 2012 has con-
tinued to be a year of transi-
tion both planned and yet 
some unplanned. What I can 
proudly say is that as we close 
this year that the words stabil-
ity, growth, and momentum 
will be the words that describe 
NTMA as we enter into 2013. 
This year we saw the second 
physical move of our associa-
tion’s offices in the past two 
years, now to be in our own 
newly built leased property 
in Cleveland. We have seen a 
change in our national staff 
new and old, while being 
able to boast about the cur-
rent strength of our national 
staff and their commitment 
to NTMA’s success, which is 
you the member’s success. We 
will have completed the year 
having held two value packed 

Conferences in Orlando 
(MFG Meeting) and in 
Nashville (Fall Conference) 
along with two Purchasing 
Fairs. 

Our list of industry part-
ners and Affinity Partners 
has grown and is highlighted 
by another record year in 
our purchasing power with 
Grainger.  We are anticipat-
ing that our rebate check will 
be the highest to date of our 
partnership. Other highlights 
of the year have been our 
continued commitment to 
the National Robotics League 
and our hiring of a dedicated 
staff person to lead our efforts 
into the future. 

One of our crowning suc-
cesses this year has been the 
progress and growth of our 
on-line training program 
NTMA-U. It alone has been 
the leading draw of new mem-
bers to NTMA for 2012 and 
is poised to continue into 
2013. Hat’s off to all those 
who have worked to make this 
happen both on staff and our 
Education Team. 

I would personally rec-
ognize Ken McCreight who 
has lead and championed this 
program to its current level 
and success. 

Our NTMA Insurance 
program continues to mature 
with our sponsored program 
with AIX focusing on indus-
try specific coverage’s includ-
ing an aerospace rider for 
those serving the aerospace 
market at no additional costs. 

Realizing that there are other 
insurances partners in many 
Chapters, we just say give 
NTMA Insurance an oppor-
tunity when you renew. 

Again, midst of all the 
challenges, changes, and 
successes we have seen net 
membership growth and an 
all-time high retention rate of 
our members. Thanks to all 
our staff membership team 
for their commitment to as-
sure that our members know, 
understand, and utilize the 
many services NTMA has to 
offer making the cost of mem-
bership unquestionable.

One could not close out 
the year without recognizing 
the outstanding job NTMA 
President Dave Tilstone has 
done leading our great orga-
nization. Dave’s leadership, 
understanding, and vision 
of and for our industry has 
helped position NTMA as 
one of the national leaders in 
the manufacturing arena. His 
network within the industry 
and his ability to build part-
nerships has opened many 
doors for you the member. 
Dave has worked relentlessly 
on each of our behalf ’s and 
I encourage each of you to 
thank Dave for his leader-
ship of NTMA. The future is 
ours for the taking and your 
involvement is critical.

One last reflection of note 
for 2012 has been the pass-
ing of several of our industry 
colleagues, many of which 

COnTInuED On — P5
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to leading us into 2013. So from my family 
to each of yours I wish you only the best 
for 2013: Health, Happiness, Peace and 
Prospertiy.”  My commitment remains 
“Transforming for Competitiveness.

left memorable footprints on the future 
of manufacturing in America. I can only 
hope that each of us can leave such a pas-
sion and heritage on our industry.

So in closing, I ask each of us to re-
flect on the year 2012 both personally 
and professionally; how did we measure 
up this year? Use your reflection of the 
year as the roadmap for the future and as 
stated earlier, the wind in your sales. We 
are a hard working industry, so take time 
to catch your breath and refresh your-
self mentally, physically and spiritually. 
Time with family and friends is a miracle 
worker.

It is honor and privilege to serve as 
Chairman of NTMA and I look forward 

OpEratIONS & EDItOrIaL 
Dave Tilstone, President

Emily Lipovan, Managing Editor

NtMa ExEcutIvE tEaM

Roger Atkins, Chairman

MIC Group – Brenham, TX

Robert Mosey, Vice Chairman

Moseys’ Production Machinists Inc. –

Anaheim, CA

Theodore O. Toth, Jr., Treasurer

Toth Technologies – Pennsauken, NJ

Grady Cope, Past Chairman of the Board 

Reata Engineering & Machine Works –

Englewood, CO

John Belzer

President, TCI Precision Metals 
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For discussion on what matters most to 
our industry … speakers that will educate 
and inform you on ways to improve your 
business practices … and networking op-
portunities like no other … it all happens at 
The MFG Meeting 2013.

In its third year, The MFG Meeting 
heads to the beautiful Hilton Waikoloa 
Village in Waikoloa, Hawaii. Time and 
again, MFG attendees rave about the ses-
sion content presented at this event, as well 
as the many peer networking opportunities 
with industry decision makers. It’s a great 
time to build on relationships you’ve had for 
years, and form new ones that will matter 
for years to come.

If you’ve already been to MFG in the 
past, you know about the important dia-
logue that takes place at this event about 
what needs to be done to build a stronger 
future for our industry. We hope you’ll take 
part in that conversation again in 2013. If 
you haven’t yet experienced MFG, we look 
forward to welcoming you – you won’t be 
disappointed!

Learn details about the dynamic speak-
ers and exciting business sessions by visiting 

www.TheMFGMeeting.com. You’ll also 
find information about hotel and travel ar-
rangements, as well as activities offered by 
the resort. 

We look forward to seeing you soon, and 
welcoming you to everything The MFG 
Meeting has to offer.
kEYNOtE SpEakErS

rOLaND MartEL, ItW
ITW: 100 Years of 

Producing Commercial 
Innovations for its 
Customers

Mr. Martel joined 
ITW in 1994 as 
the General Manager of ITW Anchor 
Stampings. Over the years, he has held vari-
ous Vice President and President positions 
in the ITW Metal Components division. 
Prior to his current position, he served as 
President of ITW’s Global Automotive 
Division, and in 2006, became Executive 
President of the Global Automotive 
Components businesses. In 2010, Mr. 
Martel became Executive Vice President for 
the entire Global Automotive and Appliance 
Components businesses.

ScOtt kLOSOSkY
Trends, Technology 

and Taking the Lead
Scott Klososky is 

a thought leader who 
specializes in helping 
leaders see the world 

in new ways. He has used innovation, ve-
locity, and future vision to build his own 
companies and advise clients. Speaking to 
audiences across the market spectrum, he 
never fails to send them home with at least 
three new ideas that can be applied right 
away. Scott has the ability to translate where 
technology and trends are going in an en-
gaging and entertaining way. He also has a 
rare combination of both “over the horizon” 
vision and “in the trenches” experience. His 
goal is not just to inform, but to transform 
the audience’s way of thinking.

Lt. cOL. rOB ‘WaLDO’ WaLDMaN
Never Fly Solo! The 

Power of Partnership 
to Reach New Heights 
in Business

Lt. Col. Rob 
‘Waldo’ Waldman, 
professional business 
motivational speaker, 
best-selling author 
and former combat 
fighter pilot, will make a presentation titled 
“Never Fly Solo! The Power of Partnership 
to Reach New Heights in Business.” His 
message promoting organizational cultures 
that embrace disciplined training, dedicated 
teamwork, courageous leadership and un-
wavering trust will provide the insight you 
can apply in your companies and the moti-
vation to carry it out.

The MFG Meeting will bring you together with your industry peers for  

conversation that matters, and networking opportunities you won’t find elsewhere.

M a r c h  5  -  8 ,  2 0 1 3    ·    W a i k o l o a ,  H a w a i i
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• YOUR INDUSTRY
• YOUR ASSOCIATION 
• YOUR INSURANCE

Whether you are a small shop or a large company, 
the National Tooling and Machining Association 
(NTMA) knows the workforce you manage 
and the best interests you serve. We know the 
valuable equipment used to hone your products, 
the facilities you maintain on a daily basis, the 
concerns you face – and we know how to guard 
against them. 

Designed by experienced, knowledgeable 
professionals specializing in your industry, 
NTMA Insurance protects you in ways regular 
one-size-fi ts-all business insurance plans 
simply cannot. From property, general liability, 
equipment breakdown, commercial auto, worker’s 
compensation and beyond, we work closely with 
you to draft a customized plan that delivers on 
your unique business needs.

WHO KNOWS 
YOU BETTER 
THAN WE DO?

Let the association you support take 
care of your complete coverage needs. 
Contact an offi cial NTMA insurance 
program representative today. 

Jim Grosmann
314-409-3799
ntmainsurance@ntma.org

WE KNOW YOUWE KNOW YOUWE KNOW YOU

NTMA Insurance Ad_FUL007.indd   1 12/14/12   3:26 PM
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POWERFUL, PRECISE, RELIABLE.
Powered by Tiger·tec® Silver

The new generation of mills from Walter
BlaxxTM stands for a reliable system which captivates the user with its absolute precision and 
stands out through its extremely high productivity. The Blaxx™ F5041 and F5141 shoulder mills are 
therefore based on a newly developed, incredibly robust tool body, which is fitted with the most 
efficient of Walter Valenite indexable inserts, powered by Tiger·tec® Silver. 

Find out more about the unbeatable combination of Blaxx™ and Tiger·tec® Silver now: 
www.walter-tools.com/us

Walter USA, LLC
N22W23855 RidgeView Pkwy W
Waukesha, WI 53188, USA
800-945-5554
service.us@walter-tools.com

NTMA_Blaxx-HP4C-Record.indd   1 11/20/2012   1:39:13 PM

uS MaNufacturING NEEDS  
a BraND MakEOvEr

To engage this new generation of manufacturers, we must restore 

-- and elevate -- the perception of manufacturing in America.

When I was growing up, it seemed 
like everyone believed that United States 
manufacturers made the greatest prod-
ucts in the world. From our home ap-
pliances to our cars, we all chose Made 
in America products for their quality 
and their value. No other country put as 
much pride, innovation, and workman-
ship into their design, and looking else-
where wasn’t even an option.

U.S. manufacturing was a flagship of 
our economy, and nothing could knock 
it from its pedestal -- or so we thought.

Of course, the sentiment has changed 
since then as the economy has grown 
more global, and countries like China 

compete on price. But the pendulum is 
swinging back -- or should I say forward 
-- as Made in America quality once again 
becomes a status symbol for consumers 
and a competitive advantage for manu-
facturers here at home.

My company recently conducted its 
annual Industry Market Barometer® 
survey of U.S. manufacturers on the 
growth and outlook of the industrial 
sector as well as strategies companies 
are employing to get there. The findings 
confirm this transformation.

In the end, we heard from more than 
1,600 manufacturers, and nearly eight 
out of 10 of them indicated that they ex-

pect growth this year.
By standing behind their Made in 

America quality, these manufacturers 
are even taking back business from the 
Chinese. They’re borrowing a page from 
the playbook of The Rodon Group of 
Hatfield, Pennsylvania, an injection 
molder of small plastic parts. A few years 
ago, when they sensed Chinese competi-
tors gaining ground, Rodon launched an 
online “Cheaper than China” campaign 
to focus on their American manufactur-
ing values. Within two years, their sales 
jumped more than 30%.

These companies never lost sight of 

Eileen Markowitz is the 
president of thomas 
Industrial Network

COnTInuED On — P10
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MAZAK INTEGREX MULTI-TASKING MACHINING CENTERS expand the potential of your 
operations by performing diverse processes in a single setup. This consolidation eliminates 
the possibility of inaccuracy from moving components across multiple machines and 
streamlines the fl ow of work through your facility. With incredible reliability and exacting 
precision, INTEGREX machines produce parts in a way that increases your true potential.

MULTI-TASKING

ENHANCED PRODUCTIVITY 
WITH FEWER MACHINES

MORE

INTEGREX j-200 INTEGREX i-300

INTEGREX e-500H INTEGREX e-1060V

INTEGREX i-630V

MAZAK CORPORATION
8025 Production Drive, Florence, KY 41042     
(859) 342-1700

WWW.MAZAKUSA.COM     Facebook Twitter YouTube
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the glory of American manufacturing, 
and now the world is coming to share 
their point of view.

Our research shows that U.S. manu-
facturers are entering new markets, ex-
panding into new regions, and increasing 
their exports. With their gears fully in 
motion, American companies are looking 
to hire more workers to meet new market 
demand.

And that’s where this engine of eco-
nomic growth suddenly starts to sputter.

Our research supports what we are all 
seeing every day: Despite an unemploy-
ment rate of close to 8%, manufacturing 
jobs are going unfilled. Nearly half of 
our respondents want to bring in line 
workers, skilled trade workers, and engi-
neers. But the people who are qualified 
for these jobs are either untrained, or 
uninterested.

This is a symptom of a larger prob-
lem. Despite the resurging interest in 
U.S. products, American manufacturing 
is in need of a brand makeover.
tHE cHaNGING facE Of u.S. MaNufacturING

While Americans are proud of the 
quality of our products, many have a far 
different perception of manufacturing 
jobs. They see manufacturing as “dead,” 
lacking opportunities or challenges, and 
even as dirty or “undesirable” work. 
They’re blind to the reality that today’s 
manufacturing jobs blend design with 
technology and robotics, and many pay 
extremely well.

With shop classes disappearing and 
families and educators pushing students 
of all abilities toward a bachelor’s degree, 
however, younger generations have no 
opportunity to be exposed to the rewards 
of a manufacturing career.

Respondents to our survey are vocal 
about this issue. They stress the impor-
tance of STEM (science, technology, 
engineering and mathematics) curricula, 
along with support for technical and 
vocational schools. One of them notes 
that we must “get the message out that 
manufacturing isn’t dead in the U.S.; it 
has just gone high-tech.”

It’s gratifying to hear from individu-
als like Tracy Tenpenny, vice president of 
sales and marketing with Tailored Label 
Products (TLP) in Menomonee Falls, 
Wisconsin.

Tracy advocated for TLP’s sponsor-
ship of a program called Second Chance 
Partners, which helps high school stu-

dents to gain manufacturing skills. Many 
of these students come from challenging 
backgrounds, and they are at risk of not 
finishing high school. Through Second 
Chance, they continue working toward 
their diplomas while beginning to learn a 
trade. TLP actually installed a classroom 
at their plant so that these students can 
continue their academics there for two 
hours a day. The rest of the time, they are 
working at TLP and other area manufac-
turers. TLP is not only introducing them 
to a new profession; the company has 
hired two of these students.

Rodon, too, has innovated to develop 
a solution. The company formed a con-
sortium of about 50 local manufacturers. 
Together, these firms have approached 
two-year colleges and trade schools in 
their area, asking them to send gradu-
ates their way. Not only does this help 
Rodon and neighboring companies to 
grow; it’s a competitive advantage for 
the schools, who are able to demonstrate 
a return on their training. In addition, 
consortium members are presenting at 
middle schools and high schools to ignite 
students’ interest in manufacturing.

These are just two of many examples 
of manufacturers who are taking the 
initiative to help their industry make a 
comeback. Families, educators, associa-
tions, government, and businesses are all 
stepping up. We were gratified to endorse 
National Manufacturing Day, another 
wonderful example, with manufactur-
ers opening their doors to students and 
their families, and associations offering 
insights and resources to aspiring and 
current manufacturers alike.

U.S. manufacturers, after all, have a 
passion for their industry. Eight out of 
10 of those we surveyed would choose 
their industries all over again, and they 
want to share their enthusiasm with 
the next generation. Great things are 
possible when bright, ambitious young 
people have the opportunity to apply 

skills and knowledge to real-world appli-
cations, and contribute meaningfully to 
the growth of a company, a sector – and 
ultimately the economic vitality of our 
nation. To engage this new generation, 
we must restore -- and elevate -- the U.S. 
manufacturing brand.

Eileen Markowitz is president of 
Thomas Industrial Network, an infor-
mation and technology company that 
connects manufacturing and industrial 
buyers and sellers. You may contact her 
at emarkowitz@thomasnet.com.

“While americans are proud of the quality of our 
products, many have a far different perception of 
manufacturing jobs. they see manufacturing as “dead”, 
lacking opportunities or challenges, and even as dirty 
or “undesirable” work. they’re blind to the reality that 
today’s manufacturing jobs blend design with technology 
and robotics, and many pay extremely well.”

Eileen Markowitz,  
president, thomas Industrial Network 

WHY DO 
WE NEED  

“LOBBYING”?
The NTMA was formed in 1943 based 

on training and lobbying. In the last few 
years, “lobbying” has gotten a bad conno-
tation. People envision lobbyist in DC or 
state capitals handing over huge amounts 
of cash to influence the decision-makers in 
DC in front of everyone. This is not how 
your DC team operates.

If you look at the dictionary for lob-
bying; “to try to influence the actions of 
others to one’s own position” It also means 
advocacy: “the act of pleading for, support-
ing, or recommending; active espousal” 

If this is the case, then everyone is a 
lobbyist or advocate every day. As parents 
we “advocate” to our children they need to 
“eat their dinner, clean their room, go to 
the Doctor or (my favorite) “Because I said 
so!” We also lobby when buying large items 
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like a house, car or other large purchases.
Whether we like it or not, as an indus-

try, we need to “lobby or advocate” to the 
decision-makers in DC how what they do 
damages your ability to compete in the 
global economy and they are your busi-
ness partners forcing you to pay higher 
and higher taxes and fees just to exist. The 
vast majority in DC have never had a “real 
job” or had to make payroll at the end of 
the month. Your One Voice Team in DC 
is working hard every day on your behalf. 
Our advocacy efforts are not huge like 
AARP, NRA or groups like organized labor. 
The later group doesn’t have to ask their 
members to donate money to support their 
agendas in DC. They automatically take 
part of their dues and spend it on whatever 
they please. Even a few years ago when the 
“Employee Free Choice Act” (card check) 
was on everyone’s minds, a survey of union 
members reported that over 60% of dues-
paying members were against the measure  
because it took away basic freedoms, like 
the ability to cast a private vote  without 
revealing how any one person voted. Your 
“ One Voice” Advocacy efforts paid off by 
not allowing the White House to do what 

they wanted. They had the numbers (60) 
in the Senate to do anything they wanted, 
but they didn’t have the votes because your 
team in DC worked behind the scenes and 
“educated” key Senators to see the truth 
and they refused to support  the measure. 
The team also stopped the “Cap and Trade” 
bill by intelligently educating certain key 
people about the danger of this measure to 
all U.S. citizens but especially your industry 
because the bill, as written, would have sent 
thousands of more US jobs offshore.

This work doesn’t come easy and 
doesn’t come cheap. We continue to have 
dialog with key staff on both sides of the 
aisle because we’re able to provide them 
with small donations and that provides 
your industry, your association (speaking 
for you), a seat at the table. One of the best 
quotes is, “If you don’t have a seat at the 
table, you’re on the menu!”

It doesn’t come easy either. In order for 
an industry non-profit organization to have 
a “PAC” we must abide by certain rules 
the Federal Election Commission (FEC) 
has written. These rules were influenced 
heavily by organized labor in order to slow 
down efforts of those groups opposed to 

some legislation they want to get passed. 
Even with these obstacles, your Advocacy 
team got legislation passed that actually 
helps you if you so choose. The R&D tax 
credit is one the NTMA group worked on 
for years and now we continue to support 
it as part of the “One Voice” effort. In the 
rest of this article written by members of 
your DC team they count off what some of 
this all means to you as a business owner. I 
am sure most people don’t know that, ac-
cording to a Small Business Administration 
report, U.S. small business owners  pay 
more than $11,000/employee each year  to 
keep current on rules, regulations and taxes 
passed in DC over the years.

Now that this talk of the “Fiscal Cliff” 
is in every media outlet, the “One Voice” 
Advocacy team is at the table where tax 
talks are being held. They asked us to cre-
ate a tax template showing if they reduced 
the top tax tier rate to certain amounts how 
would it affect the total taxes you’d have to 
pay if they balanced that cut by doing away 
with most of the current business tax incen-
tives. We’re still looking for more members 
to fill out this template. The more data we 
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Extreme resistance to bending in heavy-duty applications. 
Extraordinary strength for high-torque milling.

Designed to excel when machining large components in 
titanium and other high-strength alloys.

Higher speeds or heavier loads — KM4XTM outperforms your 
expectations in any application, in any environment.

Easy to retrofi t existing machines for increased through put 
without investing in new equipment.

Kennametal redefi nes heavy duty with KM4XTM — the next generation of spindle interface. 

In addition to its three-surface contact for improved stability and accuracy, KM4XTM provides optimized 
clamping force distribution and interference fi t for higher stiffness. The result? A machine connection that 
delivers unmatched performance in heavy-duty conditions on even the most diffi cult-to-machine materials. 
Now that’s Different Thinking. That’s Kennametal.

To learn more about KM4XTM and the latest machining technologies, contact your authorized Kennametal 
distributor, call 800.446.7738, or visit www.kennametal.com.

The new defi nition of heavy duty. That’s KM4XTM

 . That’s Different Thinking.

KM4XTM three-surface contact means stability and accuracy:
• Heavy-duty rigid confi guration with evenly distributed clamping force.
• Balanced by design for high-speed spindle capability.
• Capable of performing in a wide range of operations.
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uNIvErSItY Of pIttSBurGH at 
GrEENSBurG’S MaNufacturING 
MaNaGEMENt prOGraM 
ENrOLLING NOW!

Working closely with representatives from the precision 
manufacturing industry in southwestern Pennsylvania, 
Pitt-Greensburg developed the program to fulfill the 

The university of Pittsburgh at Greensburg is  
currently recruiting students for its newly announced 
Manufacturing Management Program. The first cohort 
will begin classes in january 2013.

have, the better we look aiding them in these talks. In one scenario, 
the top tax rate went down to 25% but some would  still pay more in 
taxes with the tax incentives taken away. We finally have key people 
to understand your industry is at the heart of the U.S. economy 
and none of the OEM’s could build anything without this industry. 
We’re also seeing companies bringing back work to the U.S. and 
foreign companies building or expanding plants in the U.S. cre-
ating more jobs and more need for your skills. Their profits may 
go back to their home country but their employees are paid here 
and they pay state payroll taxes and all of this generates spending 
here. This adds more service jobs and other related business. Key 
people in DC now contact us for information about manufacturing. 
An NTMA member now sits on a Dept. of Commerce board and 
has regular contacts with the members on this board, giving his 
view (and yours) on what your industry needs DC to do for you 
to remain successful. This would not have happened without “One 
Voice” taking the lead and forming coalitions. 

In the recent 2013 NTMA dues invoicing, an “Approval to 
Solicit” form was included. It is a simple form that we are asking 
every NTMA member to fill out and return to the OH office. Please 
remember to sign all five lines so we don’t have to do this every year. 
It doesn’t mean you have to contribute any money, just gives us the 
ability to discuss with you about what the team is working on and 
why we need to raise funds. This is another hurdle the FEC throws 
out there to slow us down. It is a house-keeping chore only. You can 
also fax it in a well. 

So don’t forget, lobbying (advocating) on your behalf keeps 
your opinions at the table instead of on the junk pile. If you should 
have any questions about this form or article, please contact Jim 
Grosmann (jgrosmann@ntma.org). If  your form was lost, Jim can 
also send you another one. We only need one person in a managerial 
role to sign for the member company. Also, go to the “One Voice” 
website and mark it as a “favorite” to stay current on all the issues. If 
you have friends or peers or local associate members that might be 
interested in what your organization does ask them to go to the site 
and register to get regular e mails.(www.metalworkingadvocate.org)

Groups in DC that are opposed to just letting U.S. companies 
manufacture anything here are getting their agendas heard, so why 
not yours? The summary below was written by your DC team lead-
ers to help everyone understand why we have to do what we do and 
to explain why you need to stay active too:

The Federal Government has the single largest impact on your 
business of any factor. They have a saying in Washington – “If you 
don’t have a seat at the table, you’re on the menu.” And right now, 
small business owners are the special of the day.

If our voice is not heard, Congress will continue to pass anti-
business laws. By being more proactive, we can elect members of 
Congress who support us and stop these bills before they become 
law. We can’t afford to be reactive anymore and mobilize when it’s 
too late.

We can’t afford not to be involved anymore. We’ve seen the cost 
of manufacturing in America skyrocket the last few years. How can 
we compete when Washington keeps tying our hands? Washington 
must hear from you or they will keep doing this to us.

We pay tens and hundreds of thousands of dollars to labor 
lawyers, environmental consultants, and tax accountants to deal 
with the expanding government and countless new regulations. We 
shouldn’t have to.

For example, fighting a union organizing campaign at your shop 

University of Pitt Greensburg’s 
Manufacturing Management Program 
ENROLLING NOW! 

PRECISION PITTSBURGHPRECISION PITTSBURGHPRECISION PITTSBURGH   
DATES TO 

REMEMBER: 
 
 

January Membership 
Meeting & Roundtable 

Discussion 
Moderated by IEE 
January 29, 2013 

Details TBD 
 
 

BotsIQ Prelims 
Westmoreland County 

Community College 
March 22 & 23, 2013 

 
 
 

BotsIQ Finals 
California University of 

Pennsylvania 
April 19 & 20, 2013 

MANUFACTURING AMERICA’S FUTURE 
REMEMBER TO: PGHNTMA  on Facebook! 

The University of Pittsburgh at Greensburg is currently recruiting students for its newly 
announced Manufacturing Management Program. The first cohort will begin classes in 

January 2013. 
 
Working closely with representatives from the precision manufacturing industry in southwestern 
Pennsylvania, Pitt-Greensburg developed the program to fulfill the industry’s need for 
educational programs that will enable the industry’s workforce to attain, maintain, or upgrade 
skills to adapt to changing needs. 
 
Using an immersion format that will meet once each month on a Friday and Saturday, students 
enter as part of a cohort and take two classes at a time, completing six or seven credits every 
four months during a 16-month period. Courses include professional communication, probability 
and statistics for business, accounting for managers, management science, and operations 
management. Students will choose three of the following four courses to round out their 
experience: quality control, supply chain management, project management, or organizational 
behavior. 
 
The content for this program is customized to provide courses in management and related areas 
that are most relevant to current work experiences. The program also is designed so that the 
credits earned could be applied toward a bachelor’s degree in business management. The 
schedule minimizes the time employees are away from their jobs while maximizing their learning 
experience. 
 
This new educational opportunity is designed specifically for working learners who 
already have technical training in manufacturing and have been identified by their 
employers as candidates for future leadership roles. Others who would benefit from this 
program include military veterans who would like to enhance their skills as well as 
displaced workers who would like to enter this sector of the workforce. 
 
A component of the program would require participants who receive tuition reimbursement to 
agree to stay with their employer for a designated time period or become responsible for 
repayment of their educational costs. 
 
Employers and prospective students interested in participating in the program should contact 
Matthew Zidek, admissions counselor, at 724-836-9880 or mdz6@pitt.edu. 
 
For more information:  http://www.greensburg.pitt.edu/academics/academic-programs/manufacturing 

could cost you $50,000 in legal fees upfront and years of problems. 
By giving $1,000 or $2,000 to our efforts in Washington, we can 
stop bills like the Employee Free Choice Act or “card check” bill 
from becoming law that will make forming a union much easier. 
Why wait until these bills become laws that cost our businesses 
thousands each year. Big Labor spent over $400 million to pass the 
card check bill, but we’ve fought it back because of contributions 
from people like you.

A contribution will allow you to help elect people in your state 
with a strong pro-manufacturing agenda. One Union alone spent 
$50 million on campaigns to elect pro-labor candidates.

Your contribution will go directly towards fighting against the 
card check bill, to oppose expansion of OSHA laws that include 
criminal penalties and jail time. By helping us support you in 
Washington we can beat back the tax on manufacturing emissions 
and stop the White House from appointing more labor lawyers to 
the NLRB.

This is why we need you to help yourself and the industry by 
contributing to your cause.

University of Pitt Greensburg’s 
Manufacturing Management Program 
ENROLLING NOW! 

PRECISION PITTSBURGHPRECISION PITTSBURGHPRECISION PITTSBURGH   
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January Membership 
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Moderated by IEE 
January 29, 2013 

Details TBD 
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Westmoreland County 
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March 22 & 23, 2013 

 
 
 

BotsIQ Finals 
California University of 

Pennsylvania 
April 19 & 20, 2013 

MANUFACTURING AMERICA’S FUTURE 
REMEMBER TO: PGHNTMA  on Facebook! 

The University of Pittsburgh at Greensburg is currently recruiting students for its newly 
announced Manufacturing Management Program. The first cohort will begin classes in 

January 2013. 
 
Working closely with representatives from the precision manufacturing industry in southwestern 
Pennsylvania, Pitt-Greensburg developed the program to fulfill the industry’s need for 
educational programs that will enable the industry’s workforce to attain, maintain, or upgrade 
skills to adapt to changing needs. 
 
Using an immersion format that will meet once each month on a Friday and Saturday, students 
enter as part of a cohort and take two classes at a time, completing six or seven credits every 
four months during a 16-month period. Courses include professional communication, probability 
and statistics for business, accounting for managers, management science, and operations 
management. Students will choose three of the following four courses to round out their 
experience: quality control, supply chain management, project management, or organizational 
behavior. 
 
The content for this program is customized to provide courses in management and related areas 
that are most relevant to current work experiences. The program also is designed so that the 
credits earned could be applied toward a bachelor’s degree in business management. The 
schedule minimizes the time employees are away from their jobs while maximizing their learning 
experience. 
 
This new educational opportunity is designed specifically for working learners who 
already have technical training in manufacturing and have been identified by their 
employers as candidates for future leadership roles. Others who would benefit from this 
program include military veterans who would like to enhance their skills as well as 
displaced workers who would like to enter this sector of the workforce. 
 
A component of the program would require participants who receive tuition reimbursement to 
agree to stay with their employer for a designated time period or become responsible for 
repayment of their educational costs. 
 
Employers and prospective students interested in participating in the program should contact 
Matthew Zidek, admissions counselor, at 724-836-9880 or mdz6@pitt.edu. 
 
For more information:  http://www.greensburg.pitt.edu/academics/academic-programs/manufacturing 
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WHEN NUMBERS 
MATTER:
6 NEW JOBS.
2 MONTHS TO 
FULFILL.
1 a51nx HMC.

Making the parts that really 
matter takes a horizontal 
machining center that 
delivers what matters most: 
faster cycle times, greater 
reliability and higher-quality 
results. Which is why a 
Makino HMC is the only real 
choice for the production 
parts that matter most.

It’s the speed you need to 
handle the jobs that matter. 
The Makino a51nx and a61nx.  

makino.com

WHEN YOU MAKE WHAT MATTERS 

MWM_a51nx_NTMATheRecord_Dec12.indd   1 10/8/12   10:01 AM



THE rECOrD — january 2013 / P15

NtMa cOMpaNIES WItH 
avaILaBLE pOSItIONS OftEN 

StruGGLE tO fIND quaLIfIED WOrkErS.

The NTMA on-line training program 
began in the fall of 2011 with a class of 
32 students, and in a very short time 
NTMA-U has achieved Articulated 
College Credits ( 21 awarded from the 
University of Akron), The SME TUPEC 
– Manufacturing Excellence in Education 
Platinum Award, and it has grown to over 
120 students nationwide.

Apprentices attend NTMA-U entirely 
on-line, which usually requires between 
three to six hours per week at the appren-
tices convenience since NTMA-U on-
line courses are available to the students 
24 hours a day, 7 days a week.

At the end of the six-semester pro-
gram, apprentices will graduate with 21 
articulated college credits towards an as-
sociate degree at the University of Akron, 

nTMa-u is one of 6 training programs in the uS to receive the prestigious SME TuPEC (Tooling u Education Center) 
Platinum Training Program award.  nTMa-u is pleased to announce  that registrations for the Spring semester are 
now underway.  This new cutting edge on-line training apprenticeship combines academic course work, with on-the-
job experience.

and they will be eligible for Federal 
Bureau of Apprenticeship Training jour-
neyman’s status once they complete the 
required 8,000 hours of shop time.

Apprentices in the program will study 
over 576 hours or total training in topics 
including basic, intermediate and ad-
vanced Blueprint Reading and Applied 
Mathematics, Machine Technology, 
CNC, Robotics, Metallurgy for the 
Machinist, Problem-solving, Specialty 
Materials and tooling, SPC, GDT,  and 
Composite materials.

NTMA-U is now preparing people for 
great careers in manufacturing through 
NTMA’s Workforce Development 
initiative.

According to The Manufacturing 
Institute, which is an affiliate of the 

National Association of Manufacturers, 
employers are facing a shortage of trained 
workers to fill skilled positions.

In a 2011 report by The Manufacturing 
Institute 83 percent of companies said 
they are facing either a moderate or seri-
ous shortage of skilled production work-
ers. In that report, 69 percent of com-
panies said they expect that shortage to 
intensify over the next three to five years.

The NTMA through NTMA-U offers 
our members a way to train their work-
force and maintain a competitive edge.

For more information please contact 
NTMA Vice President Ken McCreight at 
216-264-2834.

who would like to enter this sector of 
the workforce.

A component of the program 
would require participants who re-
ceive tuition reimbursement to agree 
to stay with their employer for a 
designated time period or become 
responsible for repayment of their 
educational costs.

Employers and prospective stu-
dents interested in participating in 
the program should contact Matthew 
Zidek, admissions counselor, at 724-
836-9880 or mdz6@pitt.edu.

For more information: http://
www.greensburg.pitt.edu/academics/
academic-programs/manufacturing

industry’s need for educational pro-
grams that will enable the industry’s 
workforce to attain, maintain, or 
upgrade skills to adapt to changing 
needs.

Using an immersion format that 
will meet once each month on a 
Friday and Saturday, students enter 
as part of a cohort and take two class-
es at a time, completing six or seven 
credits every four months during a 
16-month period. Courses include 
professional communication, prob-
ability and statistics for business, ac-
counting for managers, management 
science, and operations management. 
Students will choose three of the 
following four courses to round out 
their experience: quality control, sup-
ply chain management, project man-
agement, or organizational behavior.

The content for this program is 
customized to provide courses in 
management and related areas that 
are most relevant to current work 
experiences. The program also is 
designed so that the credits earned 
could be applied toward a bachelor’s 
degree in business management. The 
schedule minimizes the time employ-
ees are away from their jobs while 
maximizing their learning experience.

This new educational opportunity 
is designed specifically for working 
learners who already have technical 
training in manufacturing and have 
been identified by their employers 
as candidates for future leadership 
roles. Others who would benefit from 
this program include military veter-
ans who would like to enhance their 
skills as well as displaced workers 
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“That’s why we went with Global Shop Solutions. They were in, they were 
out, and we were seeing major new efficiencies—right from the start. 
What a tremendous difference their ERP system, and their people, made 
in accelerating our workflow, lowering overall costs, and setting the stage 
for unconstrained growth. Very powerful. Only regret 
is that we didn’t go with them years ago.”

For a FREE copy of “Get ERP Right The First Time™” 
call 1-800-364-5958 or visit 
www.GlobalShopSolutions.com.

Helping manufacturers produce results.
A Right-From-The-Start™ ERP success story.

Designed to Streamline™

“The busier we got, the more we needed 
a powerful ERP system up and 

running. Out here, there’s 
no time for down time.”

Andy Bubulka,  
Manufacturing Plant Manager 
H-J Enterprises, St. Louis, MO

©2013, Global Shop Solutions, Inc.

GSS-NTMA_ad-4c_Jan13 12/14/12

tOOLING u-SME rEcOGNIzES  
SIx aWarD-WINNING ScHOOLS  

fOr tHEIr ExcELLENcE
In its ongoing commitment to support 

the manufacturing community, Tooling 
U-SME recognizes – for the second year 
– outstanding educational facilities that are 
developing a learning culture that works to 
overcome the manufacturing skill gap that 
is rampant in the U.S. and abroad. Tooling 
U-SME’s Platinum Education Centers 
(TUPECs) are educational programs 
that embrace technology and are active in 
developing manufacturers for today and 
tomorrow.

The TUPEC program was created in 
part because of the crisis facing manu-
facturing. Business research firms like 
Deloitte report that, by 2021, one million 
skilled jobs such as machinists, assemblers, 
inspectors, among others will go unfilled 

due to retirement and the lack of individu-
als with the right manufacturing skills and 
knowledge to replace them. Schools in the 
manufacturing industry are doing their 
part, and Tooling U-SME applauds those 
who have stepped up to meet the global 
challenge.

tHE SIx prOGraMS HONOrED tHIS YEar arE:
NTMA-U National Apprenticeship Program
Northcentral Technical College, WI
Davidson County Community College, NC
Wilbur Wright College, IL
Virginia Western CC, VA
Middle Georgia Technical College, GA

The schools chosen have invested in 
their curriculum with Tooling U-SME’s 

online training program, which offers 
a blended learning format that trains 
specifically to the daily job functions of 
skilled workers. Pre- and post-exams 
help identify learning disparities with a 
learning portal that allows for reporting 
for teachers and multimedia, key manu-
facturing content and assessment exams 
for students. The 400+ online classes in 
departments like abrasives, metal cut-
ting, welding, among others allow stu-
dents to learn at their own pace while 
giving instructors extra time to teach in 
the classroom. Tooling U-SME’s content 
is robust and maps to industry creden-
tialed standards: NIMS, SME, MSSC 
and AWS. Following the adoption of 
Tooling U-SME educational programs 
on average, educational institutions 
noted a marked 16-18-percent increase 
in post-exam testing. Tooling U’s efforts 
to support the manufacturing community 
will continue as industry partners with 
schools to produce a knowledgeable and 
skilled workforce.

“Manufacturing in the U.S. is thriv-
ing and we need to ensure that we have a 
strong pipeline of workers to fill the gaps 
to keep our manufacturers competitive,” 
says Toni Neary from Tooling U-SME’s 
Government and Education Group. “We 
are dedicated to working with instructors, 
programs and school systems throughout 
the U.S. to make sure students are well-
trained, competent and, where applica-
ble, certified. Our programs use Tooling 
U-SME to deliver knowledge to their stu-
dents while conducting hands-on and in-
person training to instill the skills needed 
for today’s cutting edge jobs. We are so 
proud of all of our schools and wanted 
to congratulate our six newest TUPECs. 
They are shining examples of where ca-
reer and technical education is moving.”

For more information about Tooling 
U, email info@toolingu.com or visit 
www.toolingu.com.
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Save the Date! 

5th Annual NTMA/PMA One Voice 
Legislative Conference 
April 23-24, 2013 
Marriott Wardman Park Hotel 
Washington, D.C. 
 

 
 
 
Have Your Voice Heard in Washington! 
 
Following a monumental election and the 
swearing in of a new Congress, 
manufacturers have an opportunity to 
speak directly with the nation’s leading 
lawmakers at the 5th Annual One Voice 
Legislative Conference. With tax reform 
looming on the horizon, Washington 
needs to hear from manufacturers now 
more than ever. Join together to speak 
with One Voice April 23-24, 2013. 
 

Agenda 
 
Monday, April 22, 2013 
4:00p.m. – 5:30p.m. – Early Conference Registration 
5:30p.m. – 6:30p.m. – Optional Early Arrivals Reception 
 
Tuesday, April 23, 2013 
8:00a.m. – 11:30a.m. – Conference Registration 
11:30a.m. – 1:00p.m. – Conference Opening   
   Remarks, Briefing, and Lunch 
2:00p.m. – 4:30p.m. – Capitol Hill Visits 
5:30p.m. – 6:30p.m.  – Networking Reception 
 
Wednesday, April 24, 2013 
8:00a.m. – 9:30a.m. – Breakfast, Issues Presentation 
10:00a.m. – 4:00p.m. – Capitol Hill Visits 
 

Additional information about registration is coming soon. For more 
information, visit www.metalworkingadvocate.org or contact 
onevoice@metalworkingadvocate.org or call 202-393-8250. 
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Optimize Your Workplace with
Metalworking Fluid Technology

Tool – an item or device that makes performing a
task much easier

Metalworking Coolants – a LIQUID TOOL that aids in the 
machining of metal into parts

PRECISION FLUIDS – developer of the latest LIQUID TOOLS 
on the market today

Are you using the same tools as you were as recently as two years 
ago (cell phones, televisions, cars, computers, power tools, machine 
tools, etc.)?  Probably not!

The world’s tools are always improving – and yes your coolant 
technology as well.

PRECISION FLUIDS

seen.  CONTACT US TO LEARN MORE!

January 2013: Tip of the Month
Implementing a straightforward coolant monitoring system – pH, concentration, conductivity – on 
a weekly basis will drastically improve the performance of your coolants in the shop.  Experience 
has shown with a little education machinists embrace the monitoring of coolants and help 
optimize the use of these LIQUID TOOLS.   

LEarNING frOM tHE fIScaL cLIff

With the drama of the year-end fiscal 
cliff fresh in our minds, it’s worth putting 
the whole episode into perspective and 
considering the future implications for 
manufacturers.

First, let’s review what brought us there.  
The fiscal cliff originated in part in the 
battle over whether to raise the ceiling on 
our nation’s debt. In an August 2011 com-
promise to end the debt crisis, Congress 
agreed to form a bipartisan “super commit-
tee” to find ways to decrease the deficit by 
$1.2 trillion over ten years. When the super 
committee failed, it triggered “sequestra-
tion”, the automatic elimination of $109 
billion in federal spending – 50% from 
military spending and 50% in cuts to edu-
cation, health care, law enforcement and 
more, all set to hit January 2, 2013.

Around that same time, the Bush tax 
cuts that lowered rates for most Americans 
were set to expire, the Alternative 
Minimum Tax patch would elapse, and 
the temporary payroll tax reduction would 
end – a total of $5.4 trillion in tax increases 

beginning January 1st. The implications for 
manufacturers were tough: on top of the 
increases to individual tax rates, the rates 
for small businesses organized as “S” cor-
porations or other “flow-through” entities 
would rise, as well as the estate tax, set to 
increase from the 35 percent rate and $5 
million exemption to a 55 percent rate and 
$1 million exemption. All this on top of 
the 101 tax deductions and credits set to 
expire by December 31st such as the R&D 
Tax Credit, expanded capital equipment 
expensing, and other provisions critical to 
manufacturers.

Neither party actually wanted the situ-
ation to get to this point. When Democrats 
and Republicans agreed to sequestration, it 
was thought to be so threatening to both 
sides that it would force a deficit reduction 
agreement. And knowing the damage that 
widespread tax hikes could create amidst 
a fragile economic recovery, neither party 
wanted all the tax cuts to simply expire at 
once. Yet recognizing all this, lawmakers 
still struggled to find a way out.

So how should manufacturers contend 
with Washington “decision-making” today?  
It sounds counterintuitive, but the lesson is 
that we have to stay involved. As talks shift 
and bargains are struck during negotiation, 
all sides must understand how their actions 
affect industries like ours. When major 
tax reform starts happening, our industry 
needs a strong voice to make sure our inter-
ests are recognized.

Manufacturers can make a difference 
in Washington, but only if they participate 
in the process. NTMA members can give 
unlimited corporate or individual contribu-
tions to the NTMA Government Affairs 
Administrative Fund which supports the 
work done by The Franklin Partnership and 
Policy Resolution Group at Bracewell & 
Giuliani LLP. Additionally, NTMA mem-
bers can make limited personal donations 
to the Committee for a Strong Economy 
(CFASE) PAC, which supports pro-manu-
facturing Congressional candidates.
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CTX gamma 2000 TC

We’ve got a vision for your part, and it’s something you never 
imagined. With superior technology, progressive techniques and 
a little creative problem solving, you can have the speed, accuracy 
and effi ciency to make the competition sweat. It’s possible with 
the widest breadth and depth of machine technology in the world. 

Machining is believing.™

dmori 1302-01 January 13 Ad_NTMA_broadest.indd   1 12/18/12   3:14 PM
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Work Smarter
Work Faster

Plan your Work
Work your Plan

Fastest 2 axis to Simultaneous 5-Axis CAM 
Software for the toughest parts.
Dynamic Stock Models for the highest 
efficiency and safety.
Best Finishes.
Auto-5 for automatic 5-axis milling.

Job Management & ERP solutions for 
Custom Manufacturers and Job Shops.
Designed around the job and not the 
accountant, so anyone in your company
can use it. 
Easy to Learn & Easy to Use

Manufacturing
Software Solutions

is

- Run lights out

- Plan Smarter, Manage Better

Happy New Year! As our chairman Roger Atkins has said 
over and over again, “It’s a new day at NTMA.” 2013 continues 
to bring growth, improvements and progress to the association 
and its members.

We have had some transitions in 2012 that included an office 
move from Independence where we shared space with PMA, to 
our own headquarters located in Cleveland, Ohio. For those of 
you who have not updated your contact list, NTMA’s new home 
is at 1357 Rockside Road, Cleveland, Ohio 44134.  

In addition to a new home, Jeff Walmsley was promoted to 
Director of Membership and Business Development. Jeff will 
continue to manage all aspects of our membership activities 
as well as assuming the management of our Affinity Partners 
and National Associates as a result of Rob Akers’ departure at 
the end of October 2012. Wait, there’s more….Along with Jeff, 
our membership team includes Tiffany Bryson, our National 
Associate Account Manager and Jim Grosmann our Manager 
of Sales and Marketing. Together with our Membership 
Department Team of Rich Basalla, Michelle Marquard, Gail 
House, and Kelly Schneider we anticipate a super year in 2013!

Also, in light of the announcement to postpone the devel-
opment of the for profit association management company, 
the NTMA is internalizing the services for Chapter Executive 
Services with the Akron Chapter. Good news and growth…The 
Toledo Chapter has also signed on with the NTMA to provide 
those same services to their chapter.

With news like that, the NTMA Headquarters made reas-
signments that members should know about. First off, Kelly 
Schneider, best known for her outstanding work as the Michiana 
Chapter Executive has signed on for another year to provide 
Chapter Executive Program Support as well as full staffing and 
supporting our Next Gen Team. Second, the National Robotics 
League has a new program manager, too. With generous sup-
port from the NTMF, Maureen Carruthers, former Dayton 
NTMA Chapter staff managing their Robotics and Workforce 
Development programs, came on board with NTMA. Third, 
with the explosion of growth in our Workforce Development 
and Education business lines and NTMA-U acting as our num-
ber one catalyst for membership growth, Vice President Ken 
McCreight required program support. With that Alice Overton, 
from Indianapolis, is providing that to the NTMA.  

The close up the report, Vicki Satterfield continues to 
provide administrative support to the Executive Team. Emily 
Lipovan, Managing Director is providing association opera-
tions management at our new headquarters in Cleveland, Ohio 
with the guidance and direction from President Dave Tilstone 
along with our accounting department of John Capka, CFO, 
Yvonne Halejko and Dory Giffin. Please reference your 2013 
NTMA Membership Directory for more details on programs 
and resources.

cLEvELaND, OHIO:  
aN upDatE frOM NtMa HEaDquartErS
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Tax Savings—DELIVERED 

www.taxcreditrevolution.com 

It’s your money—our RESULTS 
 

Paradigm Partners 
281.558.7100 ext. 139 
info@paradigmlp.com 

 

 Global R&D Tax Credit Studies 
 Section 199 Optimization 
 Commercial Property Benefits Analysis 
 Hiring Incentives 
 Unemployment Claims Management 
 IC-DISC (US Exporters Tax Incentive) 
 Contract R&D Audit & Consulting Services. 
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DID YOu kNOW?
GuIDE TO MEMBEr SErVICES

tHE NtMa fOuNDED tHE NatIONaL rOBOtIcS LEaGuE 
(NrL) tO INtrODucE a NEW GENEratION tO aMErIcaN 
MaNufacturING, WHILE BuILDING a SOLID fOuNDatION Of 
NExt GENEratION SkILLED WOrkErS.

Teams of middle school, high school, and post-secondary school students partner with 
local NTMA manufacturers and work together to build machines designed to do battle 
and test ingenuity in a Plexiglas arena – A win-win for the students, parents, educators and 
NTMA members, as well as the entire manufacturing industry!

• Students participate in a fun and exciting event while building high-tech skills and 
sparking their interest in manufacturing careers.

• Parents develop a new perspective of the high-tech careers in manufacturing.
• NTMA Members and Educators build valuable relationships and build a solid founda-

tion of next generation skilled workers for the Manufacturing Industry!

GEt INvOLvED!
 Whether you are a student, parent, educator or manufacturer, learn more how you can get involved by visiting the NRL website at 

http://gonrl.org/getting_started.php or by contacting the NRL Program Manager, Maureen Carruthers at mcarruthers@ntma.org.

SavE-tHE-DatE!
 The 2013 NRL National Competition is scheduled to be held on May 17-19, 2013 at the IUPUI Camus in Indianapolis, IN.  

kEEp up WItH tHE NrL!
 Stay up-to-date with the program’s newest offerings by signing up today to start receiving the National Robotics League’s new monthly 

newsletter.  Contact NRL Program Manager, Maureen Carruthers at mcarruthers@ntma.org to get on the list!

MEMBEr tEStIMONIaL 
“WE OftEN fIND OurSELvES WISHING MOrE YOuNG 
pEOpLE WErE WELL-vErSED IN prOBLEM SOLvING, MatH, 
cOMMuNIcatION aND tEaMWOrk, aND NrL HELpS WItH 
aLL tHESE tHINGS.”

Lynn Mahuta, Mahuta tool corp, NtMa Member

HOW ONE INDIaNa MaNufacturING cOMpaNY tOOk actION tO crEatE  
a SafEr WOrk ENvIrONMENt

Foundries and machine shops can be dangerous places. You’re 
dealing with hot molten metal and large machines and that can 
sometimes lead to an accident, but one Indiana foundry has 
changed the focus of their business to a model of shared respon-
sibility. President JB Brown notes, “Instead of seeing a potential 
accident and ignoring it or stepping over an obstruction, we wanted 
our employees to take responsibility for everyone, including them-
selves.” As a result, Bremen Castings, Inc. implemented the near-
miss accident reports.

This report is filed every time there is a near-miss or potential 
accident. This could qualify as anything ranging from a puddle of 
water to stepping over a wire or cable which could cause tripping. 

The report is filed by any employee who encounters an obstacle or 
potential accident. The report is then emailed to entire manage-
ment and safety committee then reviewed by the safety team and 
discussed issues like that could be avoided in the future. Brown 
notes, “I think the near miss reports have had a big impact on the 
shift from individual responsibility to shared responsibility of the 
foundry and machine shop. We have had over 561 days and over 
850,000 hours of zero lost time filings and the near-miss reports 
attribute to that milestone.”

Bremen Castings Implements near-Miss reports To aid in Safety Procedures
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NatIONaL tOOLING & MacHINING aSSOcIatION 
1357 Rockside Rd.

Cleveland, OH 44134

prESOrtED
uS pOStaGE 

paID
Willoughby, OH
pErMIt NO. 58

prOcurE cONfErENcE 2013
February 11-13, 2013

Atlanta, GA 

MfG HaWaII
Hilton Waikola Village

March 5-8, 2013
Waikola, HI 

HaNOvEr MESSa 2013 (traDE SHOW)
April 8-12, 2013

Hanover, Germany 

BauMa 2013 (traDE SHOW)
April 15-21, 2013
Munich, Germany

NtMa/pMa ONE vOIcE LEGISLatIvE cONfErENcE
Marriot Wardman Park Hotel

April 23-24, 2013
Washington, DC 

Off-SHOrE tEcHNOLOGY cONfErENcE
Reliant Park

May 6-9, 2013
Houston, TX

CaLEnDar OF EVEnTS

NtMa purcHaSING faIr
May 16-17, 2013
Indianapolis, IN 

NatIONaL rOBOtIcS LEaGuE cOMpEtItION
IUPUI Campus

May 17-19, 2013
Indianapolis, IN 

cHaptEr LEaDErSHIp SuMMIt
May 17-18, 2013
Indianapolis, IN 

EMO HaNOvEr 2013
September 16-21, 2013

Hanover, Germany

faLL cONfErENcE - BOStON
Omni Hotel

October 15-20, 2013
Boston, MA

IMx 2013
November 18-20, 2013

Las Vegas, NV


